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%m n—13^3—3tr-TSPns (ii) 

PART n—Section 3—Sub-section (ii) 


*TRrTTTWT ^ wmf ( TgTT RTTREJ^T T?t^T) £T7T TTTfaf^ 3TT^T zfa. 3lfi(^HTTT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


Mt^-sra RfacUHd 

^ fe=Tt, 6 3RRR, 2003 

^T.3TT. 2302.—+U«6U TJet^RF faVlM 
xsyjq-i! 1946 (1946 ^FT atfVf-WH TT. 25 ) *TRT 6 

% RRJ TTp^cl ’•TTTT 5 3WR ( 1 ) £R* TTCtT ^lf=*ri ’Ml RTT TFTFT 

^rr, (M 'ti. ttetsT 143 RRfctfR 

2003. 26-7-2003 gRI RTRI eMUd-* Tpq TR^R *H$hRi R 

saTRTTt ^**R RRTSTRt 31cWl, 3RJRF1 RRRST^, $f<tl R’R 
C^Rteg), <flURUHiR3. «i'!c4H 3TR%^t 3RT cil-* 

3}efcff otifc^tqi % fRR£ f-iqR ,J l OtfRiV-HH, 1988 ( 1988 

Rtf srf^fgUH R. 49 ) i# RRT 9, 13 ( 2 ) ’Rlfect RRT 13(1) C5t) 
% RNRr CSHlil 3TtHR^ 

RR^fatT RS^RRoRtRRcfl, 3?ITRSR3RSJI'SRl' RcR^FR 

r£ aij^H R %n RR RRRI ROfi R llRTT 3RR 3RRP4 
3TR 3RRTRT %3F%f .u| % f^TR 'jici'H RtFRl%"R^RTt 

Rtf #3RRt 3TR RTRRtffclT Rtf faRTR <=M Id* RT^Rft t -1 

[ R. 228/70/2003-^t.TTR.Rt.i] 

^[RI cST^R, 3RR TTfara 


CABINET SECRETARIAT 
New Delhi, the 6th August 2003 
S.O. 2302. —In exercise of the pow ers conferred by 
Sub-section (1) of Section 5 read with Section 6 ofjthe 
Delhi Special Police Establishment Act 1946 (Act No. 25 of 
1946). the Central Government with the consent of State 
Government of Karnataka, vide Notification No. HD 1143 
PCR 2003 dated 26-7-2003. hereby extends the powersand 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka for 
investigation of offences against Smt. Esther Sarojini Alex, 
Sr. Section Superv isor, Indira Nagar Exchange (Internal). 
BSNL. Bangalore and any other public servants or persons 
punishable under Section 9. 13(2) read with 13(l)(d) of 
Prevention of Corruption Act, 1988(ActNo. 49 of 1988) 
and attempts, abetments and conspiracy in relation to or in 
connection with one or more of the offence mentioned 
above and any other offence and offences committed in 
the course of the same transaction or arising out of the 
same facts. 

[No. 228/70/2003-D$PE] 
SHUBHA THAKUR, Under Secy. 
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foRT RTTcEI 
(3iif6ra5'«rt1^wnr) 

(Itowt) 

Rcnl, 1 SRTTiT, 2003 

«FT. 31T. 2303,—f¥mr-3TRTm arRtfrw, 

1981 ( 1981 ^128)^ RTTI6 ^twiRT (l) %T§T5 (S) % 

(^t) % 3T5^r 3 mm, w\w\ > ?ft Tsfh 
mx. rfe (^R), ft^fT HHMH, M ferft ^ # 

7T7TT35 % T*1FT T R ^TTRTfa f¥lf^-3TFM '^Nt 3 f^T37 % T^F 

^RT I 


[>T. TT. 24(l)/2003-3TT^TTtp-I] 
3RJeT <fTFR TFT, 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 1st August. 2003 

S.O. 2303.— In pursuance of Sub-clause (i) of 
clause (e) of Sub-section (1) of Section 6 of Export Import 
of India Act. 1081 (28 of 1981), the Central Government 
hereby nominates Shri Rajiv Sikri, Additional Secretary' 
(ER). Ministry ol External Affairs, New Delhi as a Director 
on the Board of Directors of the Export Import Bank of 
India Vice Shri Shashank. 


[F. No. 24(iy2003-IF-I] 
ArUL KUMAR RAI, Director 
EdlTSTI 3f|T cFVdiOi 

() 

F? 6 3TTRT, 2003 


'FT. 3ff, 2304.—<RT StFtFrFT, 1948 (194S 

^T16) RRT 3 % C®) % 31 j*RU| ^ FfVTFTT tlWR ^ 

^T. irg. %. cRj ^ 'Mliak ‘^tT fafoRTTT T TiT T T^ TFyF 
HIHFtfeferr f I 


2. m, ‘'FT 3#lfwT, 1948 (1948 F3T 16) 

^ *trt 3 %tt5‘ (X) % tftr%t#%rt 3rt*t 

fmfamm, mxim (^r^t) ^TTftz^^T.%.%.%Tfar 
Tt 'HRctk X TTPT MfocT fat t; #T, 


%, fsfRFcT, WhHl FRft tx\ MlVvil afft; 344-Mdlci, 
x mmx m Mfkrt fItf^ fr mm Trarfcra 

f^RTlt i 


3. 3TcT: 3RT, TTRFK, X mi 6 FTt 

WTTO ( 1 ) % RTO FfecT *4TO 3 % ^ (X % dt^<u| rf, 
MRT <+ie-M!'Jl RFIcTF (TRRKFfXlFT) 


[Part 11—Sfet. ^(u)J 


^ 3TftR£Ffl TT. ^r.3TT. 430, TTR^ 24 1984 3 TRT£5RT 

PtnldRad TRlt^R t, ^T«?H : — 

shd iaoul 15 %TFT$T pF-ifaftsia yfaffeqi 5^TWlp7?T^ 

15. ^t. *FTf, TFT- ^ftrurr 1-4r2p03 

fer frH frfe r™ 

RRf Tcftfw, (; 

RR.tM. TT. 141, Lj 

%RRI V 

1 

4. TTT 3Tftrfwr TTt«ITO6 TWTT ( 1) %*7*T 
Tfert^RI3%T3^(R) %3T^OT ^ TFRT 4H4>K \3T%TfTI 
F ((a^sKi Pi^nfciHsiu TRcfl ij; ar^tjri^: — ,\ i 

(i) RFT Rohl 31 sflT TT^f^cT «{q[W .mr^lq^ 
Fi^RiRau rft •hVjhi Rfrfe | 

32. "ST. %.%. %TTTT, pRtffarl -51. TFT 27~1-.^p03 


^T, %'Fc^l 
SfTFTi TTI^5T 
i<s EiRmci 
fer 

etT5H*l 

(ii)RFTTF3TT25 
^4 'JiiRul :—■ 

25. ^l. if'HIM 1^15> 
f^fTFTeT, 


F%T 

c%%^TT 

3FTO 

iROTeFTI 


MNd -qife^d 17-IF 


'j 


felT 


^EMdld, 

qifws^O 



[TT. A 12013/5/2003-^.^.^.]'> 
FTT. %. TFZ, fd^!4> 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 6th August, 2003 

S.O. 2304.—Whereas , in pursuance of clause (e) 
of Section 3 of the Dentists Act. 1948 (16 of 1948), the 
Government of Haryana has nominated Dr. H. K. Verjna to 
be member of the Dental Council of India. 

2. And, whereas, in pursuance of clause (d) of 
Section 3 of the Dentists Act, 1948 (16 of 1948), the Senate 
of the Dr. Ram Manohar Lohia Avadh University, Faizabad 
(UP) has elected Dr. K.K. Mehrotra to be member of the 
Dental Council of India; And, the University Court of the 
Pondicherry University; Pondicherry has elected Dr. Shyam \ 
Singh, Principal, Mahatama Gandhi Dental College & ■' 
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: 37W 16, 2003/*!^ 25, 1925 


Hospital, Pondicherry to be member of the Dental Council 
oflndia. 

3. Now, therefore in pursuance of clause (e) of 
Section 3 read with Sub-section (1) of Section 6 of the said 
Act, the Central Government hereby makes the following 
amendments in the notification of the Government of 
India, in the Ministry of Health and Family Welfare (De¬ 
partment of Health) No. S.0.430 dated 24th January, 1984, 
namely: 

Against Serial No. 15 the following entries shall be 
substituted : 

15. Dr.H.K. \ferma, Nani- 
Dental Surgeon, nated 
\ferma Clinic, 

SCO No. 141, 

Red Square 
Market 
Hissar. 

4. And, in pursuance of clause (d) of Section 3 read 
with Sub-section (1) of Section 6 of the said Act, the Cen¬ 
tral Government hereby makes the following amendments 
in the said notification, namely: 

(i) After Serial No. 31 and the entry relating thereto, 
the following Serial No. and entry shall be added, namely: 

32. Dr. K.K. Mehrotra, Elected Dr. Ram 274)3-2003 
Dean, Faculty Manohar 

of Dental Lohia 

Sciences and Avadh 

Principal, Career University 

Dental College, 

Lucknow. 

(ii) Against Serial No. 25 the following entries shall 
be substituted : 


Haryana 14-2003 
Govern¬ 
ment 


25. Dr. Shyam Singh. Elected Pondi- 17-01-2003 
Principal, cherry 

Mahatma University 

Gandhi Dental 


College & 

Hospital, 

Pondicherry. 

[No. V-12013/5/2003-PMS] 

S.K. RAO, Director 


4JyHI 3frt UFTRUr IHIVUJ 


fonl, 4 ■SPTriT, 2003 

^TT. 3ff. 2305.—00+>K, tMHmi wwfci 

% fotr sriPl) fwt, 1976 % fWT. 10 %■ <R-fW7 

(4) % ^ qqiU (^n 37 ft vmy 



,f^4%80%^3Tf^ 




1. vrgm 

2. rjrisfa yif^RT 

3. 37RT TTf^T ’Stf'R, 

4. 377*7 

5. 37FT <3 J l P5*l l 

6. 37R7 TTf^RT 4'jtKra 

7. 37R7 TTpRT cri?tW7 

8. 37R7 TTf^RT tfH 

9. 37R7 TT^RT 

10. 37R7 TTpRT 

11. ^54 TTpRT 

12. Tgzyfa ^ Tlf^T iffir*, ^ 

13. "3^ yif^T ') Pm >, '^t 

14. 

15. 

16. 37^7 ttLrt ftftnr, 4dH*V 

17. 37R7 yTpRT Tftwz, ilKl'Hy.t 

18. ttPttt iPPn, 3i1ioi«Mic 

19. st^ror pMdMl 

20. 3Tcri yifor ftftrsr, M 

21. 37R7 TTfocT P^SF3T 

22. 3Tcri yrfor 

23. 37R7 ¥lPw dpM3, 

24. 37R7 yrf^RT 7T3P7S 

25. 37R7 TTf^RT cTTWTT 

26. 37R7 yif^RT 

27. 37R7 yif^RT ^HT, 

28. 37c=3 TTf^T 

29. 37F3 yTpRT ftftrc, 

30. Tjrisfa 3Tc=3 TTf^RT ftftn, 

31. 37R7 TtLrT -iciclri^ 

32. ^7t7p3 33^7^1 Wit 

33. ^7P3 37^3 7TLRT 

34- 37^3 TTrifiT 37ritcft 

35. 3Tc a 3 TTpRT MldldHl 

36- 37^3 TTpW #3^, TTf^T 

37. 37rn TTpW ftftnt. 'sfa 

38. 3TR7 TTpRT 7FTT 

39- 3TR7 7TpRT ^pT3. TT^cTT 

40. ^#7 3TR7 ttPw trm. ’Tift 

41. 37R7 yifer ftftnt. 

42. ^T^TFT 37R7 ?lPw dpM^f. 4k'l< 

43. 37^T3 %=7t, -Plr^l 1 ^ 

44. 37R7 TTf^tT 

45. 37R7 #37T Ptm, T^T^rNt 

46. 37R7 Tlf^T Ttfri^T, 

47. ^WVIi 37r3 TTf^T ^tfT5f. IHlPlP-! 
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48. IT%1 iffira, 


[P VR1 II—Si r 8(ii)| 


49. 7rf%T 

50. <U<%H 317^1 TTf^RT TUTU 

51. 

52. T^Vh ^TTT^TW 3TF c UTcTT 

53. T3T7H 3TTT ThUt, 3%tT%f 

54. T^TFf 3TTT 3?Tf%T TET3, 'TT'UT 

55. 3Tc^q - 57 % %fH %%T 

56. 3Tr9 x-tftt sm, 

57. <UT7H 3Tr9 7T% %f%t, RH9^1 

58. ^TTTH 3TvT %fH T^TTPTT 

59. ^TTTH 3TTT #%T %fH hUi-HI 

60. 'UT7M 3TT9 7lf%T TRT 

61. OT^irf^T llcH'U 

62. TTT^H 3m Trf^rT %fH TTW^ 

63. T7W5 3m 7if%? sm, wii 

64. Trmn 3m ira sm, srre 

[TT. ^-11017/4/2002-%%f] 
tfr fm '3Tff%n ; f¥%m (Turmi) 

MINISTRY OF IN FORMATION AND BROADCASTING 

New Delhi, the 4th August. 2003 

S.O. 2305.— In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language (use for Official Purposes of 
the Union) Rule. 1976. the Central Government hereby no¬ 
tifies the following subordinate offices of D G: Doordarshan 
(Ministry of Information and Broadcasting), more than 80% 
of the staff whereof have acquired the working knowledge 
ofHindi:— 

1. Doordarshan Maintenance Center. Bhagalpur 

2. Doordarshan Low Power Transmitter. Bhagalpur 

3. Doordarshan Low Power Transmitter. Munger 

4. Doo rdarsha n Low Power Tran smitier. Godda 

5. Doordarshan Low Power Transmitter, Khagaria 

6. Doordarshan Low Power Transmitter. Begusaray 
7 Doordarshan Low Pow'er Transmitter. Lakh isa ray 
8. Doordarshan Low 7 Power Transmitter. Sikandra 

9 D oordarshan Low Pow er Transmitte r. B arharw a 

10. Doorda rsha n Low Power Transm ittcr. Ba nka 

11. Doordarshan High Power Transmitter. Jabalpur 

12. Doordarshan High Power Transmitter. Bhuj 

13. Doordarshan High Power Transmitter, Bundi 

14. Doordarshan Maintenance Centre. Gwalior 

15. Doordarshan Maintenance Centre. Pathankot 

16. Doordarshan Low Power Transmitter, Pathankot 

17. Doordarshan Low Power Transmitter. Gurdaspur 

18. Doordarshan High Power Transmitter. Aurangabad 

19. Doordarshan Maintenance Centre. Pilani 


20. Doordarshan Low Power Transmitter. Pilani 
21 Doordarshan Low Power Transmitter. Chidaw a 

22. Doordarshan Low Pow er Transmitter. Jhunjhunu 

23. Doordarshan Low Power Transmitter. Churn 
24 Doordarshan Low Power Transmitter. Rajgarh 

25. Doordarshan Low Power Transmitter. Taranagar 

26. Doordarshan Low Pow cr Transmitter. Klictri 

27 Doordarshan Low Pow cr Transmitter. Kotputali 
28. Doordarshan Low Pow er Transmitter. Namaul 

29 Doordarshan Low Power Transmitter. Bhiw ani 

30 Doordarshan Low Power Transmitter. Mahendragarh 

31 Doordarshan Low Power Transmitter. Navalgarh 

32. Doordarshan Maintenance Centre. Bliavnagar 

33. Doordarshan Low Power Transmitter. Bhavnagar 
34 Doordarshan Low Po w cr Tra nsmittc r. Amrcli 

.35. Doordarshan Low Pow er Transmitter. Palitana 
36 Doordarshan Low Power Transmitter. Maliuwa 

37. Doordarshan Low Power Transmitter. Diu 

38. Doordarshan Low Power Transmitter. Una 

39. Doordarshan Low Power Transmitter. Rajula 

40. Doordarshan Low Power Transmitter, Dliari 

41. Doordarshan Low Pow er Transmitter. Dhandhuka 

42. Doordarshan Low Power Transmitter. Botad 

43. Doordarshan Maintenance Centre. Kolhapur 

44. Doordarshan Low Power Transmitter. Kolhapur 

45. Doordarshan Low Pow er Transmitter. Echalkaranj i 

46. Doordarshan Low Power Transmitter, Sangali 

47. Doordarshan Low Power Transmitter. Ratnagiri 

48. Doordarshan Low Power Transmitter. Kankawali 

49. Doordarshan Low Power Transmitter, Devrukh 

50. D oordarsha n Low Pow er T ran smi tt re. Rajapu r 

51. Doordarshan Maintenance Centre, Chandrapur 

52. Doordarshan Maintenance Centre, Ahmedabad 

53. Doordarshan Low Power Transmitter. Ambajiee 

54. Doorda rshan Low Powc r Transmitter, Bhabha r 

55. Doordarshan Low Power Transmitter. Dcesa 

56. Doorda rshan Low' Povve r Tra nsmitter. Idar 

57. Doordarshan Low Pow er Transmitter. Limdi 

58. Doordarshan Low Power Transmitter. Mahesana 

59. Doordarshan Low Power Transmitter. Meedasa 

60. Doordarshan Low' Pow er Transmitter. Patan 

61. Doordarshan Low' Power Transmitter. Palanpur 

62. Doordarshan Low' Power Tra nsmitter, Radhavpur 

63. Doordarshan Low' Power Transmitter, Shamlaji 

64. Doordarshan Low' Power Transmitter. Tharad. 

[F. No. E-l 1017/4/2002-Hindi] 
S. S. KATARIA, Director (O.L.) 
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Him fcim-H MHIcW 

5 mm, 2003 

■^T. 31T. 2306.—m<$R, iMRI^I (MlA 
! j% 5pi f % ’STUPT), fWT 1976 %fWT 10 %^-fWT 

( 4 ) mi faUHH %XTR^ <*>l4lcP1 * 1 VR 

fqHHH IJTSJT ( JJtSUftrTU) % f^RT WtfcFT— 

' ff RF pffl (RFR f^FTFB) ^ RFR fq*uni 

»$, %n# ijunr^ %r smw#! 3Tf, ^tcWcTT- 

700052 80 TlftTTRT 3lf*RR cfciriitf-xp; % ^>T 

^FTWKf^ m ‘5rr?T m fm\ %, t I 

[ IT, i' 11011 /01/2000-URT, ] 

^ rhhr'^M, (wunrr) 

MINISTRY OF CIVIL AVIATION 

New Delhi, the 5th August, 2003 

S.O. 2306.— In pursuance of Sub-Rule (4) "of Rule 
10 of the Official Languages (Use for the Official Purposes 
of the Union) Rules, 1976, the Central Government hereby 
notifies the Office of the Regional Security Dy. Commis¬ 
sioner (CA), Bureau of Civil Aviation Security, Netaji 
Subhash Chandra Bose International Airport, KoIkata-52 
of the Bureau of Civil Aviation Security (Hqrs.) an At¬ 
tached Office of Ministry of Civil Aviation, whereof, more 
than 80% staff have acquired the working knowledge of 
Hindi. 

[No. E. 11011701/2000-01.] 
C.B. N Affi^AUQ, Dirqcir (O.L.) 

M3 4J4HI iflftilPlchl ifaFPI 

4 mm, 2003 ;■ 

; -gjT. 3JT. 2307,—^^ R<^V «<*>•*( <%. O^iPrif.d • 

1971 t%7im 40) #*nr 
3 Wl TP& ^ ^ ‘UPT-II, 

73^-3, 4Hta u S (ii) UKh3 28 1977%^ 1916 1921 

m i?wf7RT *m ^ mm rrrtu (^T^-tTR^) 

■zgt StfaljeHT IT. M.3TT. 1576, cTR^T 12 mi, 1977 ^ fp=#f1w 
3?R ^T?ft t, 37*7^ : — 

ITR^ft i 

(<$•) m m. is ct«n ^tt£ tfafeti %■ m 

P-IHprlftSM 3RT rioMI 3ftT yiqfV<ii Wt ^IKpfP 3T«rf^: — 

44 18 RFRT*? afa RfaT TT^lf cfRT 

H?iy4«r^ ^F#ru, m ifa m ri 

<^<fj-c(K '^SI^ f*81cT ^OFNr, 

H$KI^ Hf%cT % WRTplRv 


(if) sFR 71. 62 3^13X7^^tafftRT yfaft*£Rf %T^irTUt 
liHfdPad ?FR7iW3^TdqfeRT<tg) ^llU. j n A 3T«lhf:— 

**62 ugrcre’ *rer tM<+V i^TcTi % 

( Mviif Ft), 3T?r T f?r iWr Hf 

facIT TJ^iZ % 

f^JelT R4^ U I1UH 

W1I M ; 

(n) Mi 104 %m dlk^77^Twfacf yl^fe 4 f % 

w m faHfcffem m mm sir 3fM^n wt ^vft, 

3T8^ : — 

44 1 05 H?rai*T3T WK 

('^tleRT 3TkTtW), 

(wfH) 

TOfcPT, WR *lj£H J li 

dcil^m rPW 


■ 5 ^, 

% % mbn 

f^rwn M i 

[4 4-26/2001-^m] 
%.utt.3tt£ (%*Nnd 

xn^ fe qy u ft: ^ 1576 12-^77 

3F*rf?RT ■nf ir$m 

^TryTtf^rfirUTTUTf: 



(ili) ^T. 3TT. m. 301 
(h) ^51. 3TT. m. 2853 I^TO : 

/vVP 3TT. 17. 980 28-4-9 



INFORMATION TECHNOLOGY 
(Department of Telecommunications) 

New Delhi, the 4th August 2003 
S. O. 2307.— Inexercise of the powefs confeit&l by 
Section 3 of the Public Premises (Evictfoh of Unauthorized 
Occupants) Act, 1971; (40 of 1971)/the Central Goitem- 
ment hereby makes the following further amendments in 
the notification of Government of India in the erstwhile 
Ministry of Communications (Posts and Telegraphs Beard) 
No. S O. 1576. dated 12 May. 1977. published at pages fel6 
to 1921 of the Gazette of India Part II Section-3, Subsec¬ 
tion (ii), dated 28th May. 1977. namely *—■ 

In the Table below the said Notification :— , 

(a) for Serial number 18 and the entries feiatingthereto. 


[Part H— Sec. 3(ii)] 
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"18. 


(b) 

"62 


fc) 


"105 


the following Serial number and entries shall be 
substituted, namely :— 


Assistant General 
Manager, Office of 
the General Manager, 
Telecommunications 
Mumbai. 


Premises under the 
administrative control 
of General Manager 
Te lecommunications, 
Maharashtra Circle, 
situated in the State of 
Maharashtra, the State of 
Goa and UmonTerritoiy of 
Daman and Diu ”; 

f or Serial number 62 and the entries relating thereto, 
the following Serial number and entries shall be 
substituted, namely :— 


Assistant General 
Manager. 
(Administration) 
office of the General 
Manager. 

Telecommunications 
District Rajkot. 


Premises under the 
administrative control 
of General Manager 
Telecommunications, 
District Rajkot, 
situated within Rajkot, 
Revenue District”; 


after Serial number 104 and the entries relating 
thereto, the following Serial number and entries re¬ 
lating thereto shall be inserted, namely :— 


Assistant General 
Manager. (Head 
Quarter and Estate). 
Office of the General 
Manager 
(Administration). 
Mahanagar Telephone 
Nigam Limited, Mumbai. 


Premises within the 
territorial jurisdiction 
ofMahanagar 
Telephone Nigam 
Limited. Mumbai, 
Thane and Navi 
Mumbai under the 
administrative control 
of the Chief General 
Manager, Mahanagar 
Telephone Nigam 
Limited Mumbai.”. 


|No. 4-26/2001-Estates] 
K M I. YUSUF. Director (Staff Relations) 
Fuot Note: The Principal Notification was published vide 
Serial number 1576 dated 12-5-77 subsequently 
amended vide: 


(i) S.O. No. 3574 dated 30-10-78 
(it) S O. No. 4620 dated 14-11 -83 
(in) S.O. No. 3017 dated 19-10-87 
(i\j SO. No. 2853 dated 26-10-92 

(v) S.O No 980 dated 28-4-93 

(vi) S.O. No. 1798 dated 16-5-97 

(vii) S.O. No. .316 dated 13-1-99 


M ferf, 23 2003 

TT 3TT. 2308,—^'■sO'4 fRTHL W4TO 
RqLsrrii % ton orim) Tpto, 1976 % fen io % on-frim 
( 4 ) % aj^rot ri morfire afre fo.,. of 


f?n=reTT 

OH tttrt qR %qr %, iri^ski % : 

1. Miqdus tferiT %. 

400 %. rit. 'JlstdJit 3TT 

qm % w, w fte, 

■vJl«1vt^-482 002 (ri. ft.) 

2. Tfqrir qfriri srir, 
yfo^i «('et Ri^cl fthH, "fcT., 

-m— fwri, (%rhth 3t^t) 

ritFjpt fri^cT fWT, %T., 

'fT^rrr 

■fet—%Tvn, (%HMd 
4. fri^t fwr %T., 

WII7, 3T^t) 

[ri. 11017/2/94-%^] 
sww, WRTFrfriq 
MINISTRY OF POWER 
New Delhi, the 23rd July, 2003 
S.O, 2308.— In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language (Use for Official Purposes of 
the Union) Rule, 1976, the Central Government hereby 
notifies the following offices of the Public Sector Under¬ 
takings under the administrative control of Pow ergrid Cor¬ 
poration of India Ltd., New Delhi and Sutluj Jal Vidyut 
Nigam Ltd., Shimla, the staff whereof have acquired 80% 
working knowledge of Hindi: 

1. Powergrid Corporation of I ndia Ltd., 

400 KV Jabalpur Sub Station, 

Near Sukha Village, Paten Road, 

Jabalpur-482 002 (M.P.). 

2. Nathapa Da m Comp 1 ex Area, 

Satluj Jal Vidyut Nigam Ltd., 

Nathapa Jhakri Hydro Electric Project, 

Post Office—Nathapa, Distt. Shimla, 

(Himachal Pradesh). 

3. Jhakri Hydroelectric Project, 

Satluj Jal Vidyut Nigam Ltd.. 

Nathapa Jhakri Hydro Electric Project, 

Post Office—Jhakri, Distt. Shimla, 

(Himachal Pradesh). 

4. Satluj Jal Vidyut Nigam Ltd., 

Chambaghat, Solan. 

(Himachal Pradesh). 

INo. 11017/2/94-Hindi] 
AJAY SHANKAR, Jt. Secy. 
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igrer afrc qr4qPi* fareuT «iaUHq 

owIchi Hm^fsroro) 

* ^ fe-R, 8 3TWT, 2003 

^T.37T. 2309.—<^sOm fqfea yi%*>K] SRT'SRt y«ja ftiti'CR UHRlH|jt T rcT%%TOT 

RftRTRfSct (^^^311^^') W#t^'RTO3Tf^?f¥m, 1976 (1976 60) 

^T3T3*to) fWf, 1987%^R^%3T3^9t3fk^T'^Rr TrRFHTf%eTMIclK wfri 3Rffaif HtTOIRTScT w idl «HM< 
1*3%Iqf^H mRR^[ci4)8H<4<W ^TW^^TOTT^RT; 

3Ri: to ^0^ *k«w< 34M 'SrfqPm ^ra 36 tort (7)SRi ttcrt sn%i 4 ^ni^n ^ fa-im 5^'<y, 

4 ^i<j9 u j 1^4 >mi8s, ■^tr»r 4t ■£ tjr« tr, 3^nq«m <;srj faf¥*fa toTO i*fen (TOT*fcnRi 2 )rt& 
-3^ RST" <prai % ^^’4lRHfl.?r^pr3M*KWi (^T^N^R) %RTS?J2ST, sti:5R5TRm“%3FT , ‘t (W^fRTSW 



W Wt) 3fk W «T5»te 3TT$ Tpr ^t/09/2003/125 ^T^fWI %RT TOI t, 'SPTTW? M^lfVIcf wi 11 

tof hTsci (snfrf^ ^of) TOTO«fm (RRisfar M 2) ^ rr 7% % fu^ici rt r>t 4 rr% 3 %r> tt%tt 
fa*<iHi4l RR'dHTOnfai 3<**wifdti (^m^r'rsRBR) iftcH 3Hch<ui 1 1 srf^m 5 rrtt 11 %. ur. afa: ^rrt so 

m tl twim M1HHH 3TtRI^T (3) ^tSpLI RT. 11 W¥l VJW<% SlilS (Rct^) R*fcR RR t i TOOT 230 3?ft 

sQ^ippI mifa&i 1 


3?k%sVl W«*KTOr«rRT^TOJRl(12)^RryCTl ’^TTI%1^1ti^'Ei1qq[ ^wlt%RT^%5R3Rp%T 
yni«iH^ %3TtR% "3# TOT«f?n3lk =blim<?HRT^T^ <ftcH <JH*=b<u| itifi srfa^cRT 8RRTT 50%. UT. 

Tl^t faM 0 ! 3*fl faMdl SRI^feHT, ^Idl t 3^RfeRT^^%Wir 

%RTRRit, 3?k wmm hwhh (t^r) i %m^so%m. %“^ ,, RR%f%iioo^500oo^t : %^t 

3% TKRim HIMHH SRRl^T (RR) ^1?M1 % 7JT. RT 3*%^ % “^ ,, ^T ; T%%li5000^ 50,000 Rjt%i't TO f3R^T“^ M -RT^ 
1X10 % , 2x 10*, ?1T 5x 10*% f fcRrf % Wcq^ ' ?fe» ll T*4^ <^ 1 % f ^T 11 

[ ^r.-R. TTR. - 21 (108 )/2001 ] 

it. g>^n*tJH, RR f*i^H 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 8th August, 2003 

S.O. 2309.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of, non-automatic weighing instrument 
(table top type) with “VIS” series belonging to high accuracy (accuracy class-II) and with brand name “VISION” 
(herein referred to as the Model), manufactured by M/s Vinayak Instruments, 4, Narayan Textile Mill Compound, Opp. 
Petrol Pump, C.T.M. Charrasta, Ahmedabad and which is assigned the approval mark 1ND/09/2003/125; 



The said Model (See the figure) is a strain gauge type load cell based non automatic weighing instrument 
(table top t\pe) working on the principle ofload cell with digital indication of maximum capacity 11kg. minimum cap^^' 
it v 50g. and belonging to high accuracy class (accuracv class-II). The value of verification scale interval, 'e’ is Ig. The 
display unit is of light emitting diode (LED) type. The instrument operates on 230V, 5()Hz alternative power supply. In 
addition to sealing the stamping plate, sealing is done to prevent opening of the machine for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrumpMs of similar 
make, accuracy and performance of same series w ith maximum capacity up to 50kg. and with nuipjb^qf^crification 
scale interval(n) in the range of 100 to 50000 for e' value of 1 mg. to 50 mg. and with the numbc^pf^eriiication scale 
interval (n) in the range 5000 to 50000 for 'e' value of lOOnig. or more and with c' value of 1 * l() k . 2 * 10 k . or 5 * I0 k 
k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

|F. No. WM-21 (108)/2(K) 1 j 
P. A. KR1SHNAMOORTHY. Director. Legal Metrology' 







C MPT II— JS^S 3(ii)] 


ma TT3nT5T : STTO ^ 2003/3tm 25, 1925 


^ 8 STH^T, 2003 . ■..■:'■/.? ..... ifjf r (> ,* 

^>T.3?T. 2310.—^0'4 'fTT^R R57, yiftwid ftftf trfrlFFJfl fTRT^ R ^ ^RTT j|^F 

*f ^for?r^fS^ (ft% ft M SFTfft -3IT? am^ 1976 (1 $76.^60^ 

('^fscff ^ sppte) 0m, 1987 % % sr^t ^ $pr ^t ^TfcRT t .#f> mamm 

^TSTTsfcn 11M, <,^‘11 3^1 fctpH—1 hRI+^Ri-hI R £)^l UK.H 9HCII <^MI; ;1 

. J , . , . _. :. :. . . ::•••' • •'.: V .', .-'nv: ••> • ••'■■ ■■■' - •"■'•"^ t> __ . 

3RT; are ^rftn HMM arfafro^ (>) 3m~Mf ^ l Rw4f 

4 wre $.<w tif^ ft® w^s, # # ire wrreT, sri faftfifr^izm 7 ^% (t?.sferi m 

3t^ith” ^^w i RrF i iftm 3 ' q^ T « i (• ^foW /^Fre) %5T5cf ^i, ; fcu& w^ 7 > ...-^nfef 

Wn^lf) 3?fc ^T^/09/2003/126 <R^P¥ l cl fTORTT t, 3 ^hM WWW wttl 


3^-rt^t (sTTfrft M) 3) ^ m % fksm r to ^Ten 3Rrer ^er 

^TR^eT3imTfe[ 3R^#m ( WR) 3Tf^?m SRffiT 50 %. TTT. 3tR ^ ^FTTTT 100 

TTT. ^ I HIH*iM CH(1<IC1 (^) ^JT HI1 5 UT. % I y ^Pld y^lVl Sill'S ( ycd ^ ) 3Jf®bK ^TF ^ I •3M9H U I 230 3TK 

50 TT^TOTf NTCT OT R ^ $1 



3^1 %^T *K<*U SJTCT ^ WTRI (12.) $RT 3P3 yM ^ t %^TS^% W ^T 1 *^^ 

M*n^jH3i ffa Sin'in, <j:hI ^^a<rir%,3Rt *^h> ^®n^?n 3^1 qfii^qr^T? 0.+^ ^Tt^PT +inf 50 IJf. 

3^150%. m t filtl ^H^il JaiMui 44+I ^Pwifll ®X\ -&ft WTtft^ P^l 3ll : dYtW^ 

4l5d ^)T faPdHW l fa^f M4 i t, afk fl’cqHH hnhm 100 

ioo'#ipboo ^ fag sqa^^^ppp^^ii 

?T«TT f#to "f f ‘ RPt 1 X10 % , 2X10 % , ^ 5X10* % t f^R7^‘ % «PTTRT^ ^ ^ u llrH<+ t ^1 11 


['fpT.'R. irq.-2l (108 )/2001 ] 
Rt. TT. fdCV!<+, RTR 


2205G1/2003—2 
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New Delhi, the 8th August, 2003 

S.O. 2310. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now; therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act the 
Centra 1 Government hereby publishes the certificate of approval of the Model of, non-automatic weighing instrument 
(Plateform type) with “VIS" senes belonging to medium accuracy (accuracy class-III) and with brand name “VISION" 
(herein referred to as the Model), manufactured by M/s Vmayak Instruments, 4, Narayan Textile Mill Compound, Opp. 
Petrol Pump, C.T.M. Charrasta, Ahmedabad and which is assigned the approval mark IND/09/2003/I26; 



, D1 The said ^ odel (See the fi 8 ure ) !S a strain gauge type load cell based non-automatic weighing instrument 
” type) working on the principle of load cell with digital indication of maximum capacity 50kg. minimum capa- 
s lty TK°? an ? belon g in g to medium accuracy class (accuracy class-III). The value of verification scale interval, ‘e’ is 
8 ? e , dlSP !! y Umt 15 ° f Ught emitting dl0de < LED > ^ The instrument operates on 230V. 50Hz alternative power 
supply. In addition to sealing the stamping plate, sealing is done to prevent opening of the machine for fraudulent 


. . . Farther ’ m e ; xercise of the P° wers conferred by sub-section (12) of the said Section, the Central Government 

hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
ma e, accuracy and performance of same series with capacity ranging between 50kg and 150kg and with number of 
verificat ion scale interval (n) in the range of 100 to 10.000 for V value of lOOmg to 2g and with the number of verification 
scale interval (n) m the range 500 to 10000 for ‘e value of 5g or more and with k e’ value of l*l0 k 2x I0 k or 5*I0 k ‘k’ 
being a posmve or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with title same principle, design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(108)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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VRTT^TTTam: 3rrer 16, 2003/W^T 25, 1925 
8 2003 

w.anr. 2311.—snfa*w<l skt^ fen; 

■ 3^1 fHfc£ i T rf5??T (fe ^ M sn^jfn ^sf) w afa -*ift 3rft#m, 1976 (1976 w 60) w w TT«n ?m '*n ? re> 
(Hteftfe f*PW, 1987 %'Stfef % arj^T f ^ t fe> WTRTR OTW ^ 3*fe i' it33RTife 

«htct t^tt ^fk faffe ■qffefef ^ 'aregqa ^«ti ugn t^tij 

3R WPfcR ackl 3ffafe*T^ W36^ft'3WRT (7) ^RF UTO ¥lf^4f^3fqt»T*Rft$q'fotf fe ?t *%W %, 
*i*umHKl, ^[^51 ^wm, ^iqi3>««dt -364515 ( j pHlfl ) SKI faPlfifa *>13^ MVlIi %’*TT5^^T, faw$> 4ii5^T’im“fe7l*%S[ 
%. n t (^W^W^ T ^ n ^’ t feTW T rart) fedl^SH r^M 3TT$T^r^t/09/2003/57WjfcfefelTOt, 3Tf*fe 
'STRTOFT^ y<*>if*m aRT?ft% l 

■33?TRT3?T ( ^ ) <*W< '*T#T 11 ^SFRt 3Tfe>tfn ^TT 5 %. TT[, 11 





-Mfa &sO*l *K«M< <5<w «IRT ®hl <JHt4Ki (12) STCT y^ Vlfaffif <*>1 st*il*i ^n? ifel % f*h HTSM %^T 

MH!U|Mil%3m%, fe*ft STfWTR W 500 W. ^ 

so far. ttt. if t afa few faM«i ^ ferofti 510 ^ taRi, fei^ mi t ferct 

*ite<n ^51 fafife f^TTTFTT^ I 

[ ^.-21(275 )/2002 ] 

it. tj. ^«J||i^, fafe'RNfeFT 
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New Delhi, the 8th August, 2003 

S.O. 2311.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of tire Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 


Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of Counter Machine with brand name 
Ginsh Scale Co., (herein referred to as the Model), manufactui^d by Girish Scale Co., Jantadarpara, Chamunda 
Niwas, Savarkundla-364515 (Gujarat) and which is assigned the approval marie iNQ/09/O3/57; v , .. - * 


The caid Model (See tile figure) is a Counter Machine. The maximum capacity is 5 kg. 



Further, in exercise of the pow ers conferred by sub-section (;1 2 j of the said Section, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instrument of similar make, 
accura„\ and performance of same series with capacity ranging front 50Og’io 50kg manufactured by the Same manufac- 
lurer m acce; with the same principle, design and with the same materials with which, the approved Model has 
been manufaeu-.-ed. 


IF. No. WM-21(275)72002] 
?. A KRISHNAMOORTHY. Director of Legal Metrology 











[TO 11— T3FS 3(4)1 


; arret 16 , 2003 /STOJ. 25 ., 1925 


8 3TOTT, 2003 

2312.—%^ w«wm %^?T 

fitt -*i afflfft ) W 3lh TOTO3FT arftfTOT, 1976 (1976 ^60) TTOTTOTOTO ' t TTTO (qfetfj 

^ ^87 %^f%3T^qt $fk W «ffiT ^^WITf %TOT?TR T%TO7[ 3%*%' *ftTOn%cT W%TOT* 

tt^pt afk fafro ^rf^M k' to^rt t% kh TOnk^n; 

^ ^ ^ ^fafwr ^ *m 36 ^totrt (7) gro ^ * i %%' ^ irefrT ^ ^ ifak 3 pkto t%ct, 

f^T# TO, WRfTO^-364515 (^n^T) W %¥% ^fe*P?TN %TOeT ^T, fil<% -H I S ~m TO * * TOTO 

(f^^TO^^TTOTt) 3% 3^4?^ %FT Stii TPf ^t/09/03/47 fTOTTOt, 3^^ a ' WI^ 

T^lRfld TOTT f I 

TOt HISC1 3TTf#^i) TTcfr <*I3<!<. IT#! f1 3T%TTO TOTT 10%. TIT. 11 



^19^ % 3TTFm, *f^TT %’ Wfm 3^ ^fN#T ^ ^ #FT TOTOI ^ #t %%t 37ft^TO *roiT 500 TIT. 3 

50 %. TTT^%^ t % %TOT fa%rfm5R1 wt %SRT. fen^T ark^ffTTOlt 3 fTOT wi t fro* 3rpt%T 

HhSd ^>T [<*[VlJw| fror TOT $ l :•: 


[ ^-k. 1^. - 21 ( 210 )/2002 ] 

% TJ,. ^n^Rf, fkfa^TO %TFT 
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New Delhi, the 8th August, 2003 

S. O. 2312.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sen ice under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of Counter Machine with brand name 
Amarnath Scale, (herein referred to as the Model), manufactured by M/s Amamath Scale, Shivajinagar, Madhavani Ki 
Wadi, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/03/47; 

The said Model (See the figure) is a Counter Machine. The maximum capacity is 10 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar make 
accuracy and performance of same series with capacity ranging from 500 g to 50 kg manufactured by the same manu¬ 
facturer in accordance with the same principle, design and with the same materials with which, the 3pptoved Model 
has been manufactured. 

[F. No WM-21(210)/2002] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 


[•mn—wiz 3(ii)j 
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*TR?T^HhJiHq : 3TTCT 16 , 2003/9n^[ 25 , 1925 


^ Reel), 8 3TTOT, 2003 
2313, ~^*^ WCRK ^ftfeTBlfagiKl 

*NiP4 <i *iTsci ^^ 3TTf>frWf> arfafWT, 1976 (1976 ^T 60) W^W¥1W(^ 

^T^VOfWT, 1987%^^%3T^Tt^^r^ m qftwmtfer RklK 
T^ff sffr ftrf^r i rft%rfMf wj^rt "dm tj^ft ^n 

^^,^9 fW3ft TO, ^iq^u^l-364515 (^KRT) m faftfifr Wfr % HT^T ^T, 

Wl<=n sm t (%& ^ msa wwf) afrf f^T 3K$ 17H ^i/09/03/45 %m w f, 

®T3*ft^f MHi«m imjjfTRT ^mt f ; 

aqfl ^sci (3n<j>fn ^) T^r^iBZT^Tfat I $R?n 5 %. tjt. f l 



^ wq,K aew (12) girr^Ti 

WTO % afrpfn, ^iT^iTa^ ^pfqim ^ twt *ft #t arfwr ^mr soo m. ^ 

*u«ci ^ faPwH %m Tim % i 

[TO.*. ^.“21 (165 )/2002 ] 

■ft t?. «f>wn^fH, ft^¥i«h, ftfum 
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New Delhi, the 8th August, 2003 

S.O. 2313.— Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of Counter Machine with brand name 
Harjivandas Jadvji, (herein referred to as the Model), manufactured by M/s. Dodia Haijivandas Jadyji, 9 ; Shivajinagar. 
Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/03/45; . 

The said Model (See the figure) is a Counter Machine. The maximum capacity is 5 kg. 



Further, in exercise of the power conferred by Sub-section (12) of the said Section, the Ccntral^Govcrnment 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar n\ake» 
accuracy and performance of same series with capacity ranging from 500 g to 50 kg manufactured by the same manu¬ 
facturer in accordance with the same principle, design and with the same materials with which; the approved Mbdef 
has been manufactured. V m v FW* * ;Ar" 


[F. No. WM-21 (165)/20021 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 






[MFTn—3(ii) 3 


W^PT WPT: WT&l 16, 2003/3TTOT 25,1925 _ 56S5 

^$fe?ft, 8 3TTOI, 2003 

'm.m. 2314.—%^^t, faf^ryifa<*>iflsro^ ttritt fftlS-qrfro*^« hi*irto fc f*P 

■erfof?T "RTS^ 7ft 3fff>f?T ^f) ^13 Sflfa RF? W 3TftfTOT, 1976 (1976 ^T 60) TT«fT *TT2 TO TO '*TPW> 
( •qfggrf T$T fwr, 1987 % % 3H^tq % 3^T TO 77TORT f % rFTRTTT TRTtR ^ 3mfa ftf *ft TOT hT«C1 

ifvtu^^i «HT0; T^HT 3fft faf^FT nf<.f**<fci4l* ftf TOjaRT 7^91 TTCfR ^FTO T^TI; 

3F: am, ^rm>R tot 3#m to 36 ^toto (7) to ^r ^iRwhI ^t Frft ^ "fortf fsRfhsFT 
^TjffTO^ftfe^j., 77V*iyr r T&, ^5=61, 110041 TOsj73PTT%3TTO>^T ^rffTT^Wft 

■*ftZT%RT^T^T, 9175^61 ^TT*=T* 'ftcr^'^* t (f^'^RfScT WTOt) ^ fad 3i^\n fa^T 3^^^/09/2003/88 

THH^Pv i d fTOT TO %, 3pJ*ft^T WTO TOlftlTT TOfft t; 

iftRri J l :— TTOTTOft^^^^STfMr^^TFT^rte, %^7T#^TO'^faTOdteTF: 
igfaft d %faTJ ^jcfR fro TO11 



H j -Scrl ( ^ [ ^)fi r ^f) ^ dtet falld ^ftlTOR ^iM<=h ^Rki 7#<T Zifa'S t I^TtF Fk<k «ll*i 

t TOTOT%%dt ^dTOtTOd^TTMH^^ftfaTOTT 11 cFT^fft^Tjd sftl #t TOT *pt chfan^ ^ d ^ftd % 3i^K 
%TO iftZT ^T f t xft^ <*>T -q^ ^ncf 73F5^T TOT?T "ScFTsfa "SWte SRI 7*ft toI 11 

[ T PT.d. ^c^^T-21 ( 339 )/200l ] 

T ft- $ tu ii | iP, fa^ro, fafro to fa^R 


2205GI/2003—3 
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New Delhi, the 8th August, 2003 

S.O. 2314.— Whereas the Central Government, after considering the report submit ted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 3 6 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of a Taxi Meter with digital indication of 
GEM-TA series with brand name “GOLDTECH” (herein referred to as the Model), manufactured by M/s. Precision 
Electronic Instrument Co.., 77 Swaran Park, Mundaka, New Delhi-110041 and which is assigned the approval mark IND/ 

09/2003/88; 

SEALING :— In addition to the stamping plate, sealing has also to be done on the pulse generator, cable 
connector and the main fare meter to prevent their opening for malpractice. 



The Model (see the figure) is a Taxi Meter with digital indication incorporated with a distance and time mea¬ 
suring device. It totalizes continuously and indicates at any moment of the journey, the charges payable by the pas¬ 
senger. The fare to pay is a function of the distance traveled below a certain speed and of the length of the time 
occupied, The reading of the meter is indicated by seven segment Light Emitting Diode (LED). 

[F. No. WM-21 (339)/2001J 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


$ 
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^ RiCtll, 8 3|*|+<1 t 2003 

’3JT, 3ff. 2315 .—<Wk WPR '^T, fqfon HlfaqiiO 5RT ^ 1R<J(T ^R f*T3R ^RJTOFT iff W $ % 

qfrfa Hlscl (41^ 7^ "T^ 3RT^vf?t 7&5f) ^R 3^ Riq *ni«h STfvfWT, 1976 (1976 ^ 60) tT*fl ^R tT*W T TN 
(■hT-sciI ^ oi^mIVI) fWT, 1987 %i3 T 7^«ft % «TT?T 'H'HTRTT1? tfMMK IRTtR qit 3Tqfij^ *ft ~33fl W&tA 

^r«n«f5?TT t^tt f«rf*T=r ^rm t^tt; 

3T7T: 3TO, ^-jOh *K«hK^T srfaPiqH ^ RRT 36 ^^RRT (7) ^RRI (8) 5RT TP^T ¥lfattqf qTT SJ<ftq qiR t'gq 

7%cTRriqi'Ji1' ; PR;'? t Hiqi.3)vscii-364515 («j^kki) 5KI ElPiWd qifa<=h ^T^R^%RfgcT'5iT, ■aig qfl 
’TW 7%cl’* t (ftrc* '$W$ ‘333 R?35c1 W t) sfa f^T 371^ ^ 09/2003/74 %qi W f, 

3^ Vi 'SRTRm TRfirf^m qRcft %; 

^a^rirfs^ ^ qi£w> toht wNt i mm 10 %. m. t; 



<W)q tnq>K ~3^T 3Tfir : ^7R RKT 36 *pt WIRt (12) gRITTT^ff -yrfapff ^ 

TOci %^R yqi y m % 3T?pfrf, *5737517% ««1 *ta, ^«TI«fan 3fc4 ) |4Mk > M qml ^ 'ftlfrft'faPTOt 

SOOUTR^ 50f%.7IT. &H=hl fqPl*4 u i 3t(l faMfll 5KI d*fl I^TKRT, fs^IT^ 3ft7~37 fl qmifl ^ faq i 3»fl l f 

SRptft^T "3^RT RfsP q>T fqpiqiui f%T 

[^■R.^^T^r. 21(16)/2002] 
%. H- ^>«J|l*ifif, Pl^Vi*b, fafaqrRTqfaSH 
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New Delhi, the 8th August, 2003 

S.O. 2315.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of mechanical counter 
machine (herein referred to as the said Model), with brand name ‘Metro Scale’ manufactured by M/s. Metro Scale 
Industries. Shivaji Nagar, Savaikundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/74; 

The said Model (See the figure given below) is a mechanical counter machine with maximum capacity 

of 10 kg. 



Further, in exercise of the power conferred by Sub-section (1.2) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the mechanical counter 
machines of similar make, accuracy and performance said with maximum capacity in the range of 500g to 50kg, manu¬ 
factured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which the sain approved me del fas been manufactured. 


[F. No. WM-21 (16)/2002] 
P A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ 8 3TW, 2003 

oFT. 2316.— ^^<1 wqiK^r, fa%<T TTlfwO 3 ^ tr fa^Rirrfa %Rg> HHWH ift 1 TOf far 

’ 3q<1 ^ q ^ a ’ITScT ( ili it ^ STT^fa ^ ) «ne dftr HI1<t> arftrfwi, 1976 (1976 ^T 60) cT«TT WZ cT«TT TIN RFTSft 

(nTscii ^T 3T^ifrf?T) fWT, 1987 % % <h^h 'f 3^^T^RI ^>V TTMT^fT ^ fa> <1 J IMK Tlifa ^>t SPlfa if it '3^RT *Hg<r1 

Wsfal ^TTQf, T^TT 3?tl fafapT ^ftftqRiqf i WT ^RTT T^I; 

3 RT: 3 TO ^^ 1 -h ' 4 U<fcH <J«w 3 lfafWi ^ *TRT 36 ( 7 ) 3 ^ ^TORT ( 8 ) 

3?R. %. 7%cT, P^l4i ^ ^iq^3>«s(ni-364515 (^J3Rin) 5RT fafafaa ^)T33T HVllH % HIStf ^TT, fimfr) •gfg ^BT 3TH " 3?Tt %. 
■?%cT t ( fa*) 5*1*^ «+)$| *i*4i) 3fafa*) 3 i^hV*i fa^ 3TT^ T^^/09/03/76 fa-'ll ‘Wlf - , 3T5*fr!pT MMII u m^ vS)lO 

3fa Safari ^1 

^trtsci (itfait'n^ 3 TT^f?T^f) i ^rfat 3 ?facF<m ^*mT io far. tit. 11 



3ftr, ^{fa *K«f)K'3R*T'37faPl'HH *fit*TRT36 °hl <J4^KJ (12 ) 'gRITR^ VlfaliT^TTPiW^^'qfa'TTF^rfat%fa"3^T 
1 RTScT % ^T 3*3*i)q«1 WTO % sfafa, 3# sjOetl % 3Rt ifa), ^«fT*faT sfa ^WH ^ cffapT 3WI it faftfat 
3Tf«RRR ^FRTT 500 TIT. ^ 50 fai. TIT. 3fa f^R^iT faPinfa3it fapwtcll 5TCT '3# fisfa, fa^TT^ 3?U <iii fllHill ^ farRT 

"3TTTTT % fami SRjitfalT nisei W faPiHfa fav*TT T FTT'^ I 

[^.TT. ^ TnT. 21(201 )/2002 ] 

it. IT. ^«j||^fa, fafo*> RTC fa?PT 
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New Delhi, the 8th August, 2003 

S.O. 2316.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, the refore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Counter Machine with 
brand name RK Scale (herein referred to as the said model) Manufactured by M/s. R. K. Scale, Shivajinagar, 
Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/03/76; 

The said model (See the figure given below) is a Counter Machine.The maximum capacity is 10 kg. 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity ranging from 500g to 50kg, manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which the said 
approved model has been manufactured. 


[F. No. WM-21(201)/2002] 
P. A. KRiSHN AMOORTHY, Director, Legal Metrology 
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3FTOT, 2003 

„ . ?? ”• 2317 -~^ 

WWt4 * im *J (** * i* an^fir **) TO *k UN NH* wfttfm, 1976 (1976 ^ 60) *qt TO TOT TO HITO 

T>«JKWJ-«C1I- 364S15 ( TPOT)5RtftPiW<i<t.i<i.i(»)ijn.i»wrMftnR»^^i^ W ‘‘^T^ ? t''t(^^^ 5gtw 
^WTt) PqgH anf T^T Tfl/09/03/61 W j^W M l-TOt, a^tiK -l HHI I' J I Ma lltlftw Wl t; 

iTsei Olyfn ^) T^> <t>|3<h*T#T$| ^Kt 3rfw ^fr^rFT 5 f%. m 11 



3T ^ V1 wm% 3^4, ?ft^T it ^Tf fiHqft 3Tf^W ^TcTT 500 

m 3 so far, m fafW<«r <rat faM?nsrcr^itfasra, fesn^r ^^rt writ £ f%qr^rmTt f^r^ 

*1J’SC1 ^rf^TWf^TT TRrtl 


[m U ^^T^q-21 ( 306 )/2002 ] 
it. TJ. ^Jll^fd, ft*** t^TH 
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New Delhi, the 8th August, 2003 

S.O. 2317.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of Counter Machine with brand name 
BM Group, (hereinreferred to as the model) Manufactured by M/s. Bhupatrai Manilal Group, Savarkundla-364515 
(Gujarat) and which is assigned the approval mark IND/09/03/61; 

The said model (See the figure) is a Counter Machine.The maximum capacity is 5 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity ranging from 500g to 50kg, manufactured by the same manu¬ 
facturer in accordance with the same principle, design and with the same materials with which the approved model has 
been manufactured. 

[F. No. WM-21(306)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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8 3FT7RT, 2003 

oFT.3ff. 2318.—7P(3FR ^FT, fqfea 1JT%fiTft £RT "sft YRRpT "dR ~*Vo 'RRTSRFT W % % 

^rt ftf TifSm tttsct ^ snfjfft^sf) «nz ^ wr *ttw arfafwr, 1976 (1976 ^T60) ct«tt wz ct«it tnq *rm> 

^f>t sppto) %w, 1987 % Rnrosft % t sfo w ^kt f % wmK TPTfr srafa ftf *ft ^rt ^fseT 

^8TT«l7TT ^Tti T%T? sftR fa fan 'RfRfwftfaf ft WT ^TcTT T^TT; 

3RRT: 3R^ ^**fa m<*K^3Tfa%R^^36^'3WRr(7)l^^P^lf^4^Tr^^^^ft7Tft IKKHW) 55-hfK 
36, a^qi^lefl T^fe, fftduOifa, ft^-600002 5RIfafafftcl ~RVtR wftrfT (wftm Wl 3) ’’ spgen% 

S-l^^lfcio 3 h «*,<*> 7T%RT RTt^Pf dH«t>< u l ( M«6k) % H1S<1 f^TFT% sT%'3FT '^TTR ‘‘ TJ^RTCTt” % (%ft RJ3RT hTIM 

HH11? ) sftt fal*} 3Pjft%T SRlf I^T 09/03/52 f«b^i 7 FTT%, 3TJ*ft^ TFTIFW^ U^tHfid =tHfl) %; 

^RT'JffScT (fttftRft 7 ^ 3T%ft TT^3TFT3#m 11 ^7T3ft STfecR W 150%. W sfft ^HtfH 

^RTT 400 m 11 RTf^m WfR 3RcTTT<fT (i) ^FT^TH 20 ITT. f I 3^T7T 4^4* ^gfate RffapT mP<u|IH <Hqf$ l d ^TRRTT11 3*ffiT> l 
230 *iW 3% 50 5<ft yomqnl VTTT fa^n yqiq T TRqxcii %; 

t<i*^ <n j n^ *fl<iil ^sifa>ci qn^ % diRiRqd HRifa^t <alci^ ft ft«F>ft % IciIr 'ft ^,sifa>o 




3ftr, ^>sfa <iWK <J^fd 3Tfft%m VTTT 36 <!fWHI (12) SKI hsti 71%pft^FT yq)'i qn,cl qfa u u =fcfal ft"% <^fd 

hi sei % 3i^+i)s T i %^RR IRFR^f %3in»iq, "37ft fqpinlai ski RfSJTd, %5n^T%^ t^TTIT 3ft7"^^ftTn^Tlft ^ faPiftn 

W«ftn 3ftR^l4lldd%<%H »ft#t^rt 5TH. 3Rf^T% ,, ^’’ T rPT%f^500 ^ 10,000 

ftf 7 wqm~q mB gftrwr (~^t) rt%rt 300 %. m cr^^ft^Tfawr 3 ftr“^ ,, '»Rpn x io % , 2 x io % ^5 x 10 *%f 

^ ^dlrHi+j ^ 5feun^eH ^F% t ^ ^ f I 


2205 G1/2003—4 


['R 7T.^^^T-21(l58)/2002] 

% 17 . ft^rar, -mi fam 
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New Delhi, the 8th August, 2003 

S.O. 2318.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the non-automatic Weighing instru¬ 
ment (Platform type) with digital indication belonging to Medium accuracy (accuracy class III) of EX-PWH series with 
brand name “EXPRO” (herein referred to as the said Model) manufactured by M/s. Expro Industries, 36, lyya Mudali 
Stree t, Chintadripet, Chennai-600 002 and which is assigned the approval mark IND/09/03/52; 

The said model (See the figure given below) is a non-automatic weighing instrument (Platform type). The 
maximum capacity is 150kg. and minimum capacity 400 g. The value of verification scale interval (e) is 20 g. The light 
emitting diode display indicates the weighing result. The instrument operates on 230 Volts, 50 hertz alternate current 
power supply. 

In addition to sealing the stamping plate, the machine is also sealed to prevent its opening for fraudulent 
practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity upto 300 kg. with verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10\ 2 * 10 k , or 5 * 10\ k, being a positive 
or ne gative w hole number or equal to zero manufactured by the same manufacturer in accordance with the same prin¬ 
ciple, and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(158)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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[ w] li-Tsrog 3(ii)3 w wi?; arrer 16, 2003 /m^T 2 s , 1925 

8 3FT77T, 2003 

■^)T.3Tr. 2319. *K<*>K ^T, 3nf^BRt ST7I ^ ^ f^WK ^'tfHWFT 'Ft 7 T*CT % faf 

RhU *¥ ^ffiRT ll-sci (^ 7$ 3ii^>fq ^) W sfa'»TT t T Hll4> 3lf<rfWT, 1976 (1976 cR 60) 7T*7T 7TTJ 7TSJT ‘RFT W re > 
fWT, l987%^W^%3T^Tt^WW ^WRTt % WMI7 3rcKT 3^fa 3 wqTStf 

*?*Tr*fal TT^Tt 3fa faf^FT 3 W£*T ^IT tttf TfcTcTT T^ITj 

^ ' S ™ : > ***> '3er1 qrcr36(7) 3?ft:3W7r (8)^3^rf7lf%qf vi4l J l chitl^^Errf 

^“7/7, *ikivi i*K, H^-400064 SKI fqRiRfn ^*7l4dl 2 ) “^J. TJ^T, ** Tjjqq^ 

srcararfarT, 3T*=r> 77%7T <f)tH 344KUJ (^cT^mjoFR) 7JT5 ^ ^ ' TjfaF 7%?f ” t 

iTsd W’Tmt) 3fa 3»;j*i) vi f^T 3TT i T^T^/09/2003/115 feqiTpn%, 3T jH)SH MM li mM^i J1 I <1 sfa 

Wfm^Tcft t; 


"3cw hT-sci ( 3(|cf>fa t^T HR 3fT^lRci 3RR17^>T <f)<ni <5H«tkuj % I 5'H«b) STfa^iTR ^T*T7TT 120 TJT. afo 

^TcTT 200 fa TTT. 11 71 ? ^ m HNKH 3RT71^T (^) 10 fa m f 15^3 ^ an ^flcH ^feff t firem ?RT TTffom fcqq^frHKHfr 

tJlf7<T 3TT^ < Hrj ) ci'i 37^71^ % I ^ <= t>i7i <30^4^ sihIs U^f oldi hR u iih <JHqf$m <*koi % \ '34<*k u l 230 afa; 50 ~ Mr*tiq<lT VRT 
37^TP7 ^ q>kf qSTcfT 11 


*fld evil'll : ^iRh'I Kr^ ^ 7ftcT% 3iftiR<Ki ^Hc^l «4q^K % %Ij; 471)4 ^ 7t^ % 

vtfen Ti«iiti 



3?k, TIT^JR --«v. W7?^ '3W7T (l2)^^^RT^^3T^^^^is?rTO^7^t%^f^T%3T^Tt^T 
)H*ii u iH5t % ^a^la, 3«1 fJ75c1T% "W«f?TT ^ eh^nici'i ^3Tcf TTteFT'S’T^T’JT ^f^PH^ STf^TR ^TRTTT 50 

%. m 7T^f 3fa PqPiH^I '37ft ftfHH^I SRI fesifl, felT51 3^7 4 & 7TFm) ^ tar^nm t ^TFT% 3T^qtf^TTTfe^7PT 
|qRiHf u i favHi T FTT% 3^7 WliMi himhm 3TtT7RT (T^T) 3lf^«haH «ohi 1 TJT. ^ 50 f^f. TJT. %**■£” Tn?T% 100 ^ 
50,000 ^ ^ % 3^7 ^rHlH1 HlMHf'l 3RT7R7 (T^T) ^ 100f*T.TIT. 3^ 3Tfw%'*^”'*TPT%%t( 5000 ^ 50,000 

t TT«TTftl’Ril u ^'’-rTH 1 x 10 % , 2 x lO^^S x 10* tf^RT^f % 'eFWtt ^^ifcp^^ 

[■951.71.- 5 ^ 5 . T^7. 21(122)/2001] 

T ft. ^ 6 * J ll*i^, f¥^-*TR ^RTH 
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New Delhi, the 8th August, 2003 

S.O. 2319.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures ( Approval of Models) Rules, 1987 and the said Model is likely to maintain accuracy over periods of sus¬ 
tained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “US'’ series of High accuracy (Accuracy 
class II) and with brand name “UNIQUE SCALES” (hereinafter referred to as the said model), manufactured by 
M/s. Unique Scale, D-7./7, Bharadan Nagar, Mumbai-400064 and which is assigned the approval mark IND/09/2003/115; 

The said model (figure given ) is a strain gauge type based load cell weighing instrument with a maximum 
capacity of 120g. and minimum capacity of 200 mg. The verification scale interval (e) is lOmg. It has a tare device with 
a 100 percent substractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The 
instrument operates on 230 volts and 50 Hertz alternate current power supply; 

Sealing : In addition to scaling stamping plate, sealing is also done to prevent opening of the machine for 
fraudulent practices. 


Fu? liter, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government heteby declares that this certificate of approval of the model shall also cover the weighing instrument 
similar make, accuracy and jv Torn 1 a nee of same scries with maximum capacity upto 50 kg. with number of verification 
scale interval (n) in the range of IO0 to 50.000 for ‘e’ value lmg. to 50mg. and with number of verification scale interval 
in the range of 5000 to 50,000 and for V value of lOOing. or more and with ‘e’ value 1 x 10 l: , 2* 10 k or 5* 10 k , kbeing the 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same pi ineink. I. .sign and with the sa ne materials with which, the said approved model lias been manufactured. 

' |F. No. WM-21(122)/2001] 
P. A. KJUSHNAIvfOORTHY. Director, Legal Metrology 
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^TTTcT ITTO : 37W 16, 2003/9FFcpJF 25, 1925 
fccnl, 8 ^RTR, 2003 

^T.3TT, 2320.—^T, TFlf*RFl(l SKT R7) W[cT ftqt^ R7 fRRK R7RF % TRFTOR ^ RRT t f% 

"3^?f "*) qR»in RTSR ^T^fci ^t) RR aiR RTT HH=h srf^lfT'MH, 1976 (1976 Rtf 60) cT«FT RR cl^fT RFf 

( HTSdl R>F 3F^4)<R) fW=f, 1987 %R T TR*)f % 3f^M t eTTcT R^TRT^RTt 6FMIc1U TPTkT RTF ?) *)) "3^RT HT-S<ri 

R«FT*faT '3RTTI 7#TT 3?R fqf^FT Rftft«T^TRt' $ <5 r T^ 37<^R RvRTF #TT; 

3RT:, 3F«F, %kffa TU^U RRFT srfafWF RTF WU 36 R^RWTT (7) 3Tk RtF-%FKF (8) £Kf TRrf R?F TPTRT Rvkt ^ 

«jPi«u Axn, TSt-7/7, H J k, tJ^- 400064 gl'fl fafafifd R^? (W^RR 2) ^ “^TT. " jfigRT %F*cT: 
3i^qqiRiq, ai<=b«b (R^fewf TOR) %RT?c1^[, f^RT% difiRiiTRTH t (■RT^^R^ r ‘^T 

"SR^TRRTt) sfrcf^TR ^T^fRRfR^ 3U^ TT^ ^)/09/2003/116 TFH^RTcf f^RT "W f, 3T^»T)*R W P ^ F R Wit gfc 

yqjit^in ^ % I 

(aTPfRT $£) *IR7)R SFTOlfTfl TOT RTF cftRR RTOW 11 ^TO) 9RRTT 120 felT. afo 

^inn ^mr 500 m 11 trwi rfirr sfrttct (^) rtfrr io m t i wfr ~qrt gTT^q^R•gfafl t w s fagm 

^ifer STT^R^RR TT^TP5r 11 TORT RTTRfas TO) cTtcTR mR^FTH W^RTcF RTRT 11 7WI 230 RtcR 50 "^F HcMKIrtf RTTT 
fq^fl 3RIR RT q>i4 RTTtTI % I. 

TF)H H J IHI : Teif^ ^ ^ ^ ^ 7TRFRR 

Rtr^i j Niti 



#7, %RffaTFTOT RRR RFT! Rt) RWTT ( 12 ) STCT TOT TlfW-FT RTF RRlR RR?) |HJ R^T RiRBrF ^Rcft t f^RT^R % 3F jif|^ 
%^7T yHI«Nq % SRPicT, R# % ^rft RRT 3fr( ^l4mcH ftR cftcR ^WRT Rt ^pr) f^R^t ^tRtWR 9RRFT 50 1%.TTT. ^ 

3 tRrt 3 ?k 300 1 %. m cr? t sfrc Rro Rrfww •37ft ftRwfm ^itt rtf) frnsRT, few^n ^ rtf) tftrtf) ^ %ri ^nm t f^fi^ 
3 T 3 rH^t hiscF ^f RiPinfui f%Ri rrf t afk f^R% TRqm himhm 3 trttr (tr)^) ^fRrrr tr§tt 100 fR.m alk 3 tRr> % 

RR%Rr5000 ^ 50,000 ^)^5T’R‘ %cT^FF RUchl *‘^ M RR 1 X 10^, 2 X10 % RF5X 10 % tR tTR % ^|-HcH<» RF ^1 ^u | f» 

RT^T % 11 


[RF.TT. -&*%. T3T=r. 21(122 )/2001 ] 

■qt. r. t' UJ n*i^, fT^r^i, f^fer rr f^rR 
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New Delhi, the 8th August, 2003 

S.O. 2320,— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “US” series of High accuracy (Accuracy 
class 11) and with brand name “ UNIQUE SCALES”, (hereinafter referred to as the said model) manufactured by M/s 
Unique Scale, D-7/7, Bharadan Nagar, Mumbai-400064 and which is assigned the approval mark IND/09/2003/116; 

The said model (see the figure given below) is a strain gauge load cell based type weighing instrument with 
a maximum capacity of 120kg. and minimum capacity of 500g. The verification scale interval (e) is lOg. It has a tare 
device w ith a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply; 

Sealing : In addition to sealing stamping plate, sealing is also done to prevent the opening of the machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity upto above 50kg and upto 300kg. with 
number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e' value of lOOmg. or more and with 
V value lx 10 k . 7 * 10 k , or 5* 10 k , k being the positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance w ith the same principle, design and with the same materials with which, the said 
approved model has been manufactured 


[F. No. WM-21 (122)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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feft, 8 3TTOT, 2003 

^ ^T- 3 ^* 23 21. fqfea Hif^=hiO^RF'3^\<«ja fTRt^RT ^'qTRT^R^TTRTRTRTlft'JFTT^'fRI'SRft 

Unli *f qMa •hT-sqi (Rt^ ^) RR 3?ft RTR *in e fc srfRpi^H, 1976 (1976 ^T 60) 7T*TTRR afa;~qrq( Rfgfll 

RR3FJRtSR) ftTO, 1987%“dH«t^%3*3^4% sfa^TRjcT Rll’TT'Ttt'ii $f<6 ei'iltlK y^MRftaTRfR^f ~g^T Rlg ' dR g n*jfl | «HHj 
«^ , n sfrc t^rtttsir rrcttt£rt; 

m: 3TR ^hOr W<*k sen 3lfRfWT R7[RRT36Rft 3W1f ( 7 ) gR HI^ * | Em 4f Rfl3T%T RRft ^ i feftf WR 
^>ci fft-6, .W 'Tt T T % T rt#, ^T^tTte, «lU1«Wl (R) ^-400092 SRI R«TRRRIsfaf (RRT*fcTTRif 3) 

" ^ft 3TK ” 3{c6oK ^fkrlH 8H4Hm {^RcTRRjR) %Wfq iT , fa qfo R T S R»T R1R 

^ RFRT^rR t (f^lt) 5 ^ 4yRiq v RTSii?| qi^l «isi $) aftrfjRfr f^Fg 381^ RR'^t/09/2003/127 RR^fc l ti 

t, TOF»m y^lfVM RR<ft f I 


33RT RTCcT (R^ T$ ~ni ^') RTRt RR ^T STTRlfal TRPR Rtf tf^R <^mu| 11 STfRRTRR STOTT 

iof%.m. 3ik^TO^TOn2omti Mm himhmtorkr (i) toitit. 11 ^fai tP torti mvfim 

®nfor rrtr 1 1 w 3^4 si4)s (ner^) Trstf tifa *r Rfaro f i ^wi 230 r^ 

3fk 50 ^3T TOTTOff RRT farcer HSRT RT RiFf RRcIT f; 



3fa%StR7RRtfT 'Sm 3ffaEmRft RRT 36^t3TOI(12)SRI 3 ISt 1 V l PklRfMlM*J|1 RRtft f fagRfggT 

W so tan. n> t ^ tarn faMui <w1 [<<PiH?ai srtto[ tatfRT, fesrr^r #r -srft wnft ^ tar w t g^rtfn 

■RT^T ^tT f®rfRRWj f^qi T RT^' ) Rohih-I HIHHH 3TRRIcT (^) R>t^R£TT 100 fR.TTI. ^ 2 TIT. % ,,- ^ M RH 100 ^ 

10,000 Rft^3T^■ftP% RcRTOT RTRRH ■RRRIel (^) R^TT5 TIT. RT RPI%%^ 500 ^ 10,000 ^^T^f 

^ Tf^IT fn^sl RFT 1 x 10 % ,2 x10*RT5x 10^ % % p5RT^ % ^'iic*i < *>RT 5ftw|iweh 1 J^lfe RT'^I%TIHcl ( <rM ^ I 


[TOT. TTR. 21 ( 94)/200l ] 

Rt. Tl. fR^RT, RIR f^TTR 
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New Delhi, the 8th August, 2003 

S.O. 2321.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now. therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of the self-indicating, non-automatic 
(Table type) weighing instrument with digital indication of “GR” series of medium accuracy (Accuracy class III) and 
with brand name “ SAGAR SCALES”, (herein referred to as the Model) manufactured by M/s Sagar Electronic Scale, 
C-6, Bharat Bang. Behind Ajmera Hospital, S.V Road, Borivali (W) Mumbai-400092 and which is assigned the approval 
murk 1ND/09/2003/127; 

The said Model (see the figure given below) is a strain gauge load cell based type weighing instrument with 
a maximum capacity of 10kg. and minimum capacity' of 20g. The verification scale interval (e) is lg. It has a tare device 
with a H)() per cent substractive retained tare effect. The light emitting diode display indicates the weighing result. The 
instrument operates on 230 Volts and 50-Hertz alternate current power supply; 


Scaling : In addition to scaling the stamping plate, sealing is done to prevent opening of the machine for 

fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg and with number of verification 
scale interval (n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with number of verification scale 
interval (n) in the range of 500 to 10,000 for e’ value of 5g or more and with ‘e’ value l x 10 k , 2 x l0 k or 5 x 10 k , k 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the approved Model have been manufac¬ 
tured. 


[F. No. WM-21(94)/2001 ] 
R A. KRISHN AMOORTHY, Director, Legal Metrology 
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[*FT 11—75^ 3(H)] 


^ "ferrft, 8 '^FPRT, 2003 

^T.31T. 2322,—%5ffa W&K ^T, fa%<T urf%FTCt 5TCT <R| ^ %R¥^/^TO^^tTO t f%^RT 

^rz afk to to^ srftfro, 1976 (i976^FT60) ct«tt to afa to to^t ( hTs«I 

) Pl^fH, 1987 % % 31 1? aftT sfffl %t ITMIflUl $ f% RFTRTPC ‘5T ? lt T T %t 3^ffcf "^f 3<#1 RRsC^ ^PTT^ftTF sHli^ 

T#m sfk fafro qftfeiM % Tfar 

3m: sr %^frq tu«*>k 3^?r srfafwr %t rki 36 %t ^rq^rrTT (7) STO vifatf41 ^tortoI' tot 

7%eT^-6, TOT HUT 3TOTT 3fTOTeT % %$, TTfl^Tte, (R) ^5^-400092 SHI faMfl TO *W1*%T (^T«n«f?n M 2 ) ^ 

“%t 3TTT” *jWTT%TO: T^TOSRTOfacT, 31%* T#cT ci)rH ym« l (%TO WT) %TOcT^rf %«% dis ^FTTO ‘*TTFIT 
7%rTT” t (f%T^TO^7% ^I^TOrTTOTOt) 3ffl1^ appf^T fTO 3TT^ T*T%t/09/2003/128 IHH^Rfld f%RT TO t, 
3|'1hK' 1 yni^iM^ y^>in?m ^mo! i? t 

TOT TO?T (#% ^ Tji 3TTffft %&') f%ff?T RT% *TR *TcT TOlfTcT WF1 ^T TOTOT t1 W 7 ^ ST^WT SJTO 
1 2 f%.TJT. 31% ^HdH TOTT 50 TIT. 11 3RRM (^) RTI TO 1 TIT. $1 ^ SII^C'H ^f%T t f%TOT ?RT yPfl^fl 

^ T ^ ' cHH I cH^ TOcT 3U^^<rH RTO $ t TORT TOT%F 5I%€ (Wt^^t) 3K??f %cPT mR u IIH dl^lcl TOTT % t ■3 l WJ| 230 
3ffT 50 WTOff TO fa^cT 3JTO R7 wf TOTl 11 


%%r 'to toti : wi cTnr% Ricft %iz % TfteT % ^rRrf^ #1 oqq^iO' % ^rn <a)<n^l ^ fl«R% 

% 'Rtci'TOj frorr ^ttttrt i 



3?h«f>sh *U4il< ^^3Tf^1 7 TRR^RTR36^'3WTT(l2)^raTr^1 RTO^ ^^^tW TO^ t f% *lTsei 

%^T3r^T^TT MITO%3RT 7 f?T, »j73eTT % WT^, ^epJcTT 3ftTRTOTeB RTc^ cfTcTO ift #t 3Tf^=ti^TR 

^TOT 50 %.HT. TOt 3TR f^Hehl P^ThhIui fapwicll ^RTfegTO, ^ RRRft ^ fTOT WT t 3T^Ttfer 

TO^T *FT Wh|u| fTOTWf, 3^( RTRTO 3RRTc1 (TO) ^7R5qi 1 fa/HT. ^ 50 fR. UT. % '' t ^ 100^ 

50,000 -^Tf^RT% R F ITO 3THUM (~q^) ^twmOO f^. TTT. ^ 3rf^>%tTR% 50003 50,000^ 

't^ t cT«TT P^H=H x 10*, 2 *lO*RT5x 10*% t f^TFf % TOTOF 'RI ^.'’llrH^ 'RI % I 

[^T. 7T. TTR. 21 (94 )/200l ] 
%. TT. ^ fJl ll*-)iTi, f^W, TO 1%TO 


2205G1/2003—5 
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New Delhi, the 8th August, 2003 

S.O. 2322.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
pro\ is ions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measure i Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sus¬ 
tained and so render accurate service under varied conditions; 

uv therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of the self-indicating, non-automatic 
(Table type) weighing instrument with digital indication of “GR” series of High accuracy (Accuracy class II) and with 
brand name " S AGAR SCALES”, (herein referred to as the model) manufactured by M/s Sagar Electronic Scale, C-6, 
Bharat Bang. Behind Ajmera Hospital, S. V. Road, Borivali (W) Mumbai-400092 and which is assigned the approval 
mark 1NDA)9/2003/128; 

[ he said model (see the figure given) is a strain gauge load cell based type weighing instrument with a maxi¬ 
mum capacity of 12kg. and minimum capacity of 5()g. The verification scale interval (e) is lg. It has a tare device with 
a 100 per cent substractive retained tare effect. The light emitting diode display indicates the weighing result. The 
instrument operates on 230 Volts and 50-Hertz alternate current pow'er supply; 

Sealing In addition to scaling the stamping plate, sealing is also done to prevent opening of the machine for 

fraudulent practices. 



• Further, in exorcise of the powers conferred by Sub-section (12) of said Section, the Central Government 
hereby declares that tins certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same scries with maximum capacity upto 50kg. and with number of verification scale 
interv al (n) m the range of 100 to 50.000 for ‘e’ value of lmg. to 50mg. and with number of verification scale 
interval (n) in the range of 5000 to 50.000 for V value of lOOmg. or more and with V value lx IOC 2x]0 k or 5x10^ 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accor¬ 
dance with the same principle, design and with the same materials with which, the approved Model has been manu¬ 
factured 


[F. No. WM-2I(94)/2001] 
R A. KRISHNAMOORTHY, Director, Legal Metrology' 
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^ 'fert, 8 3PTRT, 2003 


^5T.3Tr. 2323 .—w«hk ^T, fqf^o STCT "3ft "RT^TT ^ftf % T T7^T?t, 77RTOPT ftt RRTft1% 

ft ftfsd ( ft ft ftt ^ 3u<j>ftt ftft) RR ftfft RF? hii^ 3Tftffwi, 1976 (1976 60) cT^TT «fR cT^TT RR HH<t> 

(■RT5# 3l;jft VI ) fwr, 1987 % ft’HFHl ft eiMKIK "RftfrT ^ 3R(fft ft aft "33<T ftfecT 

R^Tpfcn "SFTR; TftftTT ftft fafftR ftftftlfftftf ft WpftT ftRT T^pT ^RfTT ftftTT; 


37TT: 31^ ftpiftR 777R7R 3ifft(ftqH *RT36 
7%£T7ft-6, RTRt ftW 3*5rftTT 37*qmel TRlftt fts, ftlftqtft (ft) "56(1-400092 £KT fftlftfftcl R^ZR 'W*tcIT (ftsirftcTT Rft 3 ) 
qicl 3TR” ^<gcii %Tq<1: ^=h, ^*q-q|feiti ftch<* qq-i 71%tT <TteR 3<W J I (ftt<R>Tft 3R?R) % ftlftel fcmft? ' dig ^T 5R 
U WTTT%rTf” ft (iftft ^Tlft "5T1%Ry^ftiisci ^RRRTft) ftfcfftft 3^ftvt fcR? 371^ "qRftt/09/2003/130 foq i R3 T 

ft, ^ftvf 3WITO H^I^M *?R?ft ft; 


4<w ftsci (ftft ftt 37157 ^^) IqcfiRi Rpft RTftcT 3HRTfRT 1R7R ^T cftePT 3W0JJ % I ^TPfit 3#1 ^kR ^TRcTT 100 
%.TIT. 3fk *^Hqn SRcTT 200 VI. ft I Oc^lHH HIMHM 3RTRT (ft) ^TRR 10TTT. t f 3( 1 ^^ ^fal ft W MRlVId 

t ‘Hq«t>ci'iiCH«t> 37T^q5^B rrtr % I M«i>i^i <jw4<=h siftls ("5cTft"5t) "R^f ftcrH "RfftlR "gRcTTft I "3WRT 230 fttoR 

3ft7 50 "Fftft Uiwf RRJ fq^fl "5RR RT ^Pf cfiRTT % I 


fttcT^^RTT: 7RR cRFt RTcft ftte RT ftfa mift % srfftftd R #1 ftt dO-R^ft zzR^Kt % %n - 57 ^% igteT^ ^ 7 t 
% f^T5 TTlciq^ t^PTT ■Jim.MI I 



31k %?(tR TTC5FJR Rfferfwr RTTT 36 R7t (12) £RT U^r! TrfsRPTf ^7T "R^tn ^ Rtn^IT t f% 

"*TT5cT % W 3RTTO % 3RpfcT, % "3Tit "^T WsJcfT 3?k chl4MMH ^ TTY^TI 3TO aft #t Hr»1 

srfwm ^rtctt 300 %.tjt. cT^t afk fapwii faRpifa ^ftt fqRpqftfT ^nr %srt, fesn^r 3ftt"Rpmt "ft ^mi t 
^l*4Ra hTsci ^ 7T fqPiHf^l f%RT "W t, ■Hr^lHH "HT1HH ("QR) ^tTftSRT 100 "ft 10,000 ft f 3ftr Psh 4» 

Or*1IMH HIMHH 3{^XW ("Q^T) ft^T 5 TTFT RT 3ftft^7 % " RH 500 ft 10,000 ft t WtTOT “4 ” RPM x 

10^, 2 x 10^RT 5 x 10* t f^PFfft % RT 11 

[RFHT. ft.^5. "5*1.-21(94)/200l] 
"ft. 5 . ^'"Il^ftf, fft^PSp, "RR ftnfPT 
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New Delhi, the 8 th August, 2003 

S.O. 2323. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificated of approval of the model of the self-indicating, non-automatic 
(Platform type) weighing instrument with digital indication of “GR” series of medium accuracy (Accuracy class HI) and 
with brand name “ SAGAR SCALES”, (herein referred to as the model) manufactured by M/s. Sagar Electronic Scale, 
C-6, Bharat Baug, Behind Ajmera Hospital, S.V. Road, Borivali (W) Mumbai-400092 and which is assigned the approval 
mark IND/09/2003/129; 

The said model (see the figure given) is a strain gauge load cell based type weighing instrument with a maxi¬ 
mum capacity of 100kg. and minimum capacity' of 200g. The verification scale interval (e) is lOg. It has a tare device 
with a 100 per cent substractive retained tare effect. The light emitting diode display indicates the weighing resuit. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply; 

Sealing : In addition to sealing stamping plate, sealing is done to prevent opening of the machine for fraudu¬ 
lent practices. 



* 

Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the w eighing instrument of similar make, 
accuracy and performance of ^ame series with maximum capacity upto 300kg and with number of verification 
scale interval (n) in the range of 100 to 10,000 and w ith number of verification scale interv al (n) in (he range of 
500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2* 10 k or 5* 10 k , k being the positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the approved Modei has been manufactured. 


[F. No. WM-21(94)/2001 ] 
P. A. KR1SHNAMOORTHY, Director. Legal Metrology 
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M f^CTtl, 8 ®TTOT, 2003 


■^■.arr. 2324 .—%^? ttppr ^t, infwft ski M Mi m fwt trtcr wt t fo" 

3' Mm 1976 (1976 ^T 60) <T*1T W afa ITT? 

0RT^^3T^)fTO, 1987 %TO^f%^^t3fkW^T 
^*TT«fm ptnr 3fft faf*Rr hUR^Ri 41' ^ ^tww T; 


3^T: 

74)C1 7TT-6, MUTT ^T 3F3l*Ul a^aid Th?, 4klqcil ("?♦) 1^-400092 S RI fafiftfd W^fal (W*faT*pf 2 ) 

‘ ‘ ^ft 3 tr ” spsTTr % tsrt: 3rwg#m akpsF Mm cfr^nr <jw<'«i (wwl mi) % ^ fcm47 irfs ^ rr 

"WRI^?” t f^- 3 ^ TTH^t/09/2003/130 I^TTW 

t, WTO W T fw ^Tcft f I 


^ l ' S(rl (714 4t ^ 3TTf)ffI ^ ) fd'Jiftl "RPTi' ^1R 3TT^lftfl dlcH 3 T T^7 TT I % I $f?c$ 3Tf^T^W $RRTT 120 

■%.TH. affc SWl! 500 ITT. % I ’UcHiHd HUHH ^*0<K1 (1?) 7TR 10 TTT. 1? I ^74 T7qf7 3114j-Mc^ePT ^f^cT % f^RT^T TTd yRtVIcT 

'^qehcinweh Ms\ SITSfapH Wm 11 WT?r dcH'jta ^l4fe (t^cT^^) 'SR^f dlrR 7 lfPTR ^T^f^fcT ^RcTT % I '3 T 1^vr o r 230 
3fk 50 3T(Wf dTRT f*TSJ1T W*T T R ^RdT f I 


TfieT ^ ^PTT : 7W wt W ‘'R TftcT WT& % Slfdftdd R#T ^71 ^d'^\ ^qanSKf % ^e% igteR 7 ^ % %j 

f^TT^l^il I 



^c.’d}^ ^<^17 a«w arfafaw m<T 36 ^ t'pikt ( 12 ) son wrr Trfeprf ^7i wri mm iittt -Ef hp n ^r?rt 
t % HHSd % ^ 3’ink-i WW^%3Tfm, 37 ft CTRR^W^ 

STfaeRW SPRIT 300 fell dR7t 3^fTO7T f¥w°I wt WdpfdT'gTCT 37ft fFT£RT, fesfTpf -STk757ft TWIT) ^ f^v?TT '^TRTT1? - f^7T^' 
HI5el ^71 fdfHHl u l f^j-MI 1 IHI %, 3^ fipR7 TTcdlHH HI'HHH dl-TUId ("QR) ^ -H CdA i 100 f^.TTT. "^TT '3TftR7 % “^ ’ ’ T^pf % 
f?P7 5,000 7T 50,000 ^7t t^f 1? f^R^TF *"$’' HIH 1 * 10^, 2 ^lO^ 7 ' ? 1T, 5 x 10^ % f^RW % ^'TWcfc ^n pfeU||rH«h T J a rf^7' Z TI '5J^T 
%TFK[PTi? I 

[ ^.7T. ^55^- W-" 21 ( 94 )/200l ] 

"Tt- "fr^ii^M, Mm; w f^rn 
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New Delhi, the 8th August, 2003 

S.O. 2324.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sus¬ 
tained use and to render accurate service under varied conditions; 

Now; therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of self-indicating, non-automatic 
(Plateform type) weighing instrument with digital indication of “GR” series of High accuracy (Accuracy class II) and 
with brand name "SAGAR SCALES”, (herein referred to as the Model) manufactured by M/s Sagar Electronic Scale, 
C-6, Bharat Baug, Behind Ajmera Hospital, S. V Road, Bonvali (W) Mumbai-400092 and which is assigned the approval 
mark IND/09/2003/130; 

The said model (see the figure given below) is a strain gauge load cell based type weighing instrument with 
a maximum capacity of 120kg. and minimum capacity of 500g. The verification scale interval (e) is lOg. It has a tare 
device w ith a 100 per cent substractive retained tare effect. The light emitting diode display indicates the weighing 
result. The instrument operates on 230 Volts and 50-Hertz alternate current power supply; 

Sealing In addition to sealing stamping plate, sealing is done to prevent of the opening machine for fraudulent 

practices. 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same scries with maximum capacity upto 300kg and with number of verification 
scale interval (n) in the range of 5.000 to 50,000 for ‘e’ value of lOOmg or more and with V value of 1 * 10\ 2 X 10 k 
or 5* !0\ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and w9h the same materials with which, the approved Model have been 
manufactured. 


|F. No. WM-21(94)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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fcrcil, 8 37RRT, 2003 

^T.3TT. 2325.—Wq f^T-^chiO SKI^1R^ftfr£RTfRRR7^%R?Tr^ 

ft’T^^'^fohrRT^T (#^R$3?Ff>f7rt£*) W3fkRRRTTO3TfofRRR, 1976 (1.976 R* 60) cT«TTRTZ RRT RR RTTO ('RT^cft 

Raar^Rt^Olw?, i987%^T^f%3T^rt3fkw^m w^rtfe -^ i uiKsmW Rftarefaf *ft 

afo faf^FT ^IIW RRtTTTtRT; 


m: 3TR %^R ^R°FR TO arfqfwr ^ RRT 36 ^ TOTRT ( 7 ) 5RT TO Tlfeif Rtf RRt*T RRif £CT t*Rf ^ptfSTR RT^ 
8, R^TT, Tm, ^^1-390007 ( 772 ^^ 2) ^**^TT^’’ cffm 

<J4 ^ U ' %RT5?TRtffaR%RTCRtfRTR t (f^^'tferw’FiTt) affcfaa S^H^H ^ 

1*^/09/2003/134 TTR^f7R%RTRRrt, ST^R^R RRRRRTOftm wff; 

Tf^T RT-sci ( T T^ R*TT*fal R*f (RSftsfcTTR*f 2 ) Rtf RR T^Ff % fTRJFR T R RtfR RFTpf RTcTT 3135 3? TJ^FT 

7#?T fq^n^i41 'TR STTRlfTR 3^qiRlfl (%^cT ZR TOT) RtcR TOvRT f | 3TfTOTR SjTRcTT 500RT. 3fft ^RRR ^HTcTT 
200fR.in.tl W^lhn R!MHh3TcRfeT(^) Rtf RR 10 fa. RT. f I TOf RRtfTf ' 36R5fcH S l 4U (l*R5^f) TOTRtf tlWPRtf 
230 RfaR #T 50 ^3T TOTRcff RRT fa^R TRtfR RR Rifa RRcTT f; 

T^FR RTeft Ffc ^i&M Rfaf % 3TffeT EmI *1 k11 tl 



3TR%^faRRRiRTO RTRRtfTOIRT (12) SKI TO *if^q7Rtf R^RRRff ^^TRRmRR<ft t%RT^%^ ST^fa^T ^[um^ 
%3RFf?T, Rift ?jlTO%RTftfaT7, W8f(TT 3fa RrpfaTctfR RFf ffa 7lleH <m*{u\ *rf f^R^f ^TOTR ^RTTT 50 fR7.RT. TO t 
f^TTO faffaW <s«1 fqfW<ll SR[^tfa£RT, f%TO afa Biff RTTRRt 3 fa*TT WT t fa^fa OT^Rtf^ RfaeT Rtf %RT RRT 

t, 3tT tirninn liHHll TOOcT (l*R) R^faST!1 fa. RT. 7*50fa. RT. %“^ M RTR%f^ 100 £ 50,000Rjt^T^tsfaRTTRRR 
RmR3RRIcT(T^R)^f'RWTri00fR.RTRRT3TfRRi% u ^ ,, TTPT%f^5 > 000 ^50,000Rff^3r^ftR87Tf^TO**^ M RPT1 x 10* 
2 *10* RT, 5 x 10*% t f^PFft % RRTTR^RT‘^WTO'TTlfot RT % RTRcj^R 11 


tRtffa. S«r% RR. 21 (121 )/2002 ] 
■ft R. ^TRjf?f, pl^iqi, fafaRTRR fa*TR 
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[Part II— Sec. 3(ii)] 


l^ew Delhi, the 8th August, 2003 

S.O. 2325. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (see the figure giveab^tow) isis conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Sthncfardsof Wer^^|*sy@d 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument 
(table top type) with “GS” series belonging to high accuracy (Accuracy class II) and with brand name “ SCASEN”, 
(herein referred to as the Model) manufactured by M/s Scasen Private Limited, 8, Basera, Gotri Road, Broda-390007 
and which is assigned the approval mark IND/09/2003/134; 

The said model (see the figure given) is a strain gauge Type load cell based non-automatic weighing instru¬ 
ment (table top type) working on principle of load cell with digital indication of maximum capacity of 500g. and mini¬ 
mum capacity of 200mg and belonging to high accuracy class (Accuracy class-II). The value of verification scale in¬ 
terval (e) is lOmg. The display unit is of light emitting diode (LED) type. The instrument operates oh 230 Volts and 
50-Hertz alternative power supply; 



Further, in exercise of (Jie powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg and with number of verification 
scale interval (n) in the range of 100 to 50,000 for “e” value of lmg to 50mg and with number of verification scale 
interval (n) in the range 5,000 to 50,000 for “e” value of lOOmg or more and with “e” value of 1 * 10 k , 2*10 k or 
5* 10 k , k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in ac¬ 
cordance with the same principle, design and with the same materials with which, the approved Model have been 
manufactured. 



In addition to sealing the stamping plate, sealing is done to prevent opening of the machine for fraudulent 
practices. 


[F. No. WM-21( 121)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 7 
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W^ITRm: 37W 16, 2003/??mT 25, 1925 
8 3FT7<T, 2003 

•^>T.3in 2326.—%H0q W«hK ^T, f¥?cT Mwif 5RT ^ TT^cT fttf£ tr; fq^ 7WWFT tt 7R7T f 1% Wft 

17^^" qWo TfrScT (iR 3u<j)io %&) efR 3%; ^TFT HH<*> 3-rfaf%7H, 1976 ( 1976 ^FJI 60) cT y 7T ~QTZ cT y 7T TTFT ( H TS^ft 
Piqn, 1987% 3*Wtjf%373?^Tt 3ftlT7T «TRT %t ThlFTTI t f% rPTHTR Tftft %t3wft ^ 'ft '337T %5c1 "2T«nafcTT «RT7 
71%TT a%( ftfft=T -qf7W%Jf % Wp<T %7T TT^PT WI 7%TT; 

3=RT: 3W %^fa 7773^7^ arfafwi %t *JKT 36 %t 777*7171 ( 7 ) £RT 77tf '%%T% TP%r <fftt ^ %7ft 7^T%1 TTT^ 

8, ^TT, %%%£, ^fa-390007 ^ftf%ftT^^W^(W%n^3)^ M %h^T. ” J t^%377q^T%T, cft^T 
'dH=6<y| (^cTTFTWT) %%f^ ^f%3%%^^I' ? nTf t ft^^TTRlt) 3%; ftft aT^Tt?^ STH? 

^ ^/09/2003/135 f%7T 7RTT t, 373*%^ IM^ITO y<=hl%<1 ^7% f I 

^?f^T57T( %^3TFfr%%^') ^m^?TT%TT^f (W%n^f3) ^ *7T7^rTfagHT ^TR^pf cflTTT 31%fr q*H 
Pq^0Ml4l ‘HR^T 3TWTft?T a7*q^lfad (%5!cT OTW) 7%T7 t1 ^T%t 3Tf%77R ^TRcTf 3 f%. 7TT. 3%; ^TrW $7*7cTT 20 77T. 

tl MrnfH'l *ii mm in %cT7RT (t) ^" t 7H 1 HI. t1 *gfTC TTRTTT ^f4l'S (T^f i ^t) SPFR^I t! ^7357^ 230 %cR sft 

50 ^T SWiqcfl ^f^TlJ^FTtR^Ff WTt; 

H'li} ■arreft ^Z%t 37ft % 3iIdR«Kl <=hH<:^ Tgpqngft % %R %t 7%7% ^ 7t^ % ftp? f%*TT 3TPTTf1 



aft %%ft 7773517 3rft1ftlH 36 %t *IT7T %fr TTRtiRT (12) '5171 y<7rf *iRki<h)" 351 m41m 3>ft ^7 ^ qlH u n 3>7cfl t f% 
T fel % ^77 3T|%^ 3r*7FF73 % ftcftcT, Tjft ftlcTT % Wl ftp ^»TT%n ^ ^T%!RB ^ T$ 3W1 Mt f%T%t 
arf^qjciH ^PTcTT 50 ^.UT. cf^% 3% 1%^iT fqpinf u i "37ft faPinfal '5171 Wl" UhsH, f%5TT^7 3^ ^37ft TTFTlft ^ f%*TT "5IM t f^TTT^t 

^^hU^ci fen TRi %, 3 %; f%^% Tf^rm wth (t^) %t wm 100 ft. ttt. ^ 2 m 7^r% 

“■^”1773%%^ 100^ 10,000 %t^5T^'t 3ft ttTW'T 3RTTT7} (T^) %t7TW5 TTm^ 3Tftwr%“^”TTR%%T* 500^1 

10,000 %t^3T%t (T«1TftR-5Hl“^ ,, -qm x 10% 2 X10 % , ^TT 5 X 10 % % t ftlTFf % *HI<*1«b ^ ^11^^ ^rf^Tf -qj ^7% TIH^ 

tl 


2205 Gl/2003—6 


[m77.^?j.TTiT. 21(121 )/2002] 

%. TT. fT^TFjft, ftt^, ftft^T tm f%TH 




THE GAZETTE OF IN DIA: AUGUST 16, 2003/SRAVANA25,1925 [Part II— Sec. 3(ii)] 


New Delhi, the 8th August, 2003 

S.O. 2326.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sus- 
tamed use and to render accurate service under varied conditions. 

Now. therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Cen¬ 
tral Government hereby publishes the certificate of approval of model of lion-automatic weighing instrument (table 
top type) with ' B.S/' series belonging to medium accuracy (Accuracy class III) and with brand name 
"SCASEN \ (herein referred to as the model) manufactured by M/s Scasen Private Limited, 8, Basera, Gotri Road, 
B a rod a-3 9000 7 and which is assigned the approval mark IND/09/2003/135; 

i he said model (see the figure given) is a strain gauge type load cell based non automatic weighing instru¬ 
ment liable top type) working on the principle of load cell with digital indication of maximum capacity 3kg. minimum 
capacity 20g and belonging to medium accuracy class (Accuracy class-III). The value of verification scale interval V 
is Ig The display unit is of light emitting diode (LED) type. The instrument operates on 230 Volts 

50-Hertz altcmaiive power supply; 

t 

in audition to sealing the stamping plate, sealing is done to prevent the opening of the machine for fraudulent 

practices. 



Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act. the Central 
Government hereby declares that tins certificate of approval of the Model shall also cover the weighing instrument of 
Mnnlat numc. accuracy and performance of same series with maximum capacity upto 50kg and with number of 
verification scale interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g and with the number of 
verification scale interval (n) in the range 500 to 10,000' for V value of 5g or more and with ‘e’ value of lx I0 k , 
2 v 01 ^ !(2 k bcin F Positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the approved Model have 
been manufactured. 


[F. No. WM-21(121)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology' 







5 : 


: sum ^e, 2003 /^fp^r 25,1925 
8 3TR<T, 2003 

^»T.3ff. 2327. «w, fafen UhUR* fq-qi<^!R%%'qT3T^ A l{> UHI^Mlift' T Fn^1%33?T 

UhI^ *f ^Wd ^Tsci (*ft^ 'ill'jifn ^) 'QJZ 3% WT HNcfi 1976 ( 1976 60) cT«TT cT«TT "RN TTFFfr ( hT-5c11 

1987% % 31^h 1? afft^T^RT TIRmi t" Pt> d'liiK n<il'i Sprfa'ft ~3qRT" R]g<H «I7T T^ 

T^TI 3lfa W W[SRT ^TT KB ^PTrFT •#TT; 

-3T?r: WRR <5^T arf^Pi^H ^ WO 36 ^ 4MNKI ( 7 ) 3PTtT yifapff ~^T SRfrT Tjng ~for^ ^ T Pr c TT c l Tn q q a ft 

13^^?., 3TT3n^ ■i’hkrKiKn'arl ^n^gn^TT-364515 OjapOiT) SRT fafaWd WRZl %^RT^T^Tf, f^f%T 

^rr^'^T ♦TFT "wr^TiTOsnjft” t (f%^ ^fser^rwt) afa 1x^/09/03/22 ferqr 

'Wt t» 3 RFTO U*f>rf?Rl ^Tcft t; 

cr^T'qf^ (3 tt^%^‘) 1 arta<TR mm 5 % th. 1 1 



3fk W6!< o^Kl (12 ) STCTTTC^T V1pw4i ^ETf URtR |£17 qg fcj^quH fo’irfSFT %^7 aFJRt^T 

a*u u iH5i % aia j frt, % 3?nt ^T«h4cii afa **>i4hicii "RTC^ aleM '‘ftf^n^f arfa^TR STRITI 500 TIT. 

^ 50 f%. TTL ft* % ajft f^Ff^T fafftRT<J| <s«1 f4(W<1l 5RT 3ftt %STRT, f^TT^H afft '3# UIHifl ft fftTRT "511111$ f5TR% 

ai ftfed ^>t faftmW f%qj -q^r 11 

[W. ft. TJR. 21 (209 )/2002 ] 
^ "ft. f=f^rar, ftqrH 
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New Delhi, the 8th August, 2003 

S.O. 2327. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below') is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act. the 
Central Government hereby publishes the certificated of approval of the Model of Counter machine with brand name 
Maganlal Madhavji, (herein referred to as the Model) Manufactured by M/s Mnganlal Madhvagi & Co.. Azad Chowk, 
Opp. Gopallalji Haveli, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/03/22; 

The said Model (see the figure) is a Counter Machine. The maximum capacity is 5 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series wdth capacity ranging from 500g to 50 kg manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
Model have been manufactured. 

[F. No. WM-21 (209V2002} 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 




[ RFTII—73^ 3(ii) ] 


5713 


RTTTT RTT 7T3TRR : 3TR7R 16, 2003/STRm 25, 1925 
R? Rccll, 8 3T r RFcf, 2003 

^T.3TF. 2328.—7RRTR RR, TR%R TFltakt SKI TR^TT fTRT^ R7 f^R **»<} ^RTRTT^RF 7TRmiR #RRT t % W 

Rf% HTs<r1 (Th^^t 7 !^ 37TRrf?T R73 ) RTT 3Tt7RTR RTRRT 3TfafwT, 1976 ( 1976 RR 60) TT*CT «T1Z S^TRIR RFTR7 ( nTfidl 
RR ST^RftRT) 1987 %RRRRf % 3T^F91 3?R W RTR RR 37RTRRT1? eFRTRK RRTR of>t STRfR^ ift <5 RtT HlSd RRTRRT oH!^ 

T^TT 3TT7 f^rf^FR TTf##lf RR*[RR TfRT R^TR RRRT TTRT; 


37R: 37R 771RRT 3RR 3TfafWT R?t RT7T 36 RTt 3RRT7T (7) ^Kf R^ TTfRRRt RR RRRT RRTt fir %ffira77 
R»“£t<r« R. 16, f5'S«ii'i faspd# (R) "5^-400083 5RT faftMd 

(RRMlTT R*f III) qicj) *‘ s«r^ R) 77t~77t R7 t” ^jocii % 3T7RRT[1 rTcT "clkl't <vtr><’ j i (sb*i RRR7) % MT€<rl RR, FjHtIR) TTH? RR RTR 
“^tfRRTT” t (W ^T%R7RT^ RRRRTSRFWRRTf) 3rfr f^m37^Rl%. 

RRT Tj, ^ 13 * 1 )9*1 HHI U IH^ 7 5TTrY 3flT W^lRfia cMcft % I 


^RRRTSB (37Tf7f?T^3f) RW7RR (w?faT *pf III) RR ^ RRT RRR7 RT7 37T£nf7cT 3T7RRTf^ RT7RR ^TRRRRT (%R 
HR>X) % RTt 1000 fRr. TIT. R)t RrfaRiflH SJRTTT 37*17 4 feficil ylH R)t '^JRRR SR7TTT % 3TR7NT 3 H 97 H <-if$ci RT7 t!<R % ■fTTSTRF R7 RiFf 
RT7RT% I tnrMlH'l *-HHHM (^) RR RTR 200 TFT. % I TIR^f RRR7T 3 ph^R> (Rt.Tnfj.T-ft.) TTRR7 ^% I -34R)< u l 230 Rlc-i 3^7 

50 yrHiqnl RT7T fq^ja RRTR R7 RRR R>7RT % I 



TSTf^RT ^ RTl 7% RT7R % 3Tftlfl*l RRT^I ^RFR % %* #f RTt #RTR R fRRTT RRT11 

3fR %RfRT R{4)K3RR W-FRT ( 12) ^RTTRRT RR RRTR RRTt 7^ <46 RlM^i ferTTSRT RTScf 

%^7 3T^R TRFm%3TcRfcT, W^rTTRR^fR ^RRT RRR RWW Rt^Rt fwtt\ 3TfR^TR SRTTTT 50 fRT.TFT. 
77 srfv^j' 5000 r=f>TTT. cRF % 3^7 f^FTRTT f^PinWi <5-^41 l^Pinfdi skI "577) f7T5[TR, f^n^R 3tR >*'<41 RFTTfl 77 f^RTT ^ini % 
3T^H)[^d HlS<r1 RTT f^RRW f^RTT RRT f 3^7 f^R% RrMNH HNHH 31^<K4 (R^) W\ wm 50 TFT. % “t" RB % 500 ^ 

10,000 RT^Rff r^1H<+»l m ^”RB 1 x 10 % , 2 *10*RT, 5 * 10 % % t ftR7R'% RRRRRTRT^RTRTRT'^^t 3fR ■^R%77R^B7 

tl 


[m77. RR. 21(139 )/2002] 
R). R, f^JTRfpT, ^feRTR f^TTR 
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New Delhi, the 8th August, 2003 

S.O. 2328.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) of* Section 36 of the said Act, the 
Central Government hereby publishes the certificates of approval of Model of, non-autonomic weighing instrument 
(Crane type) with “WTC-CS” series belonging to medium accuracy (accuracy class-III) and with brand name 
Weiglitronix” (herein referred to as the said Model) Manufactured by M/s Weightronix Controls, No. 16, Hindustan 

Kohinor Industrial Complex, L.B.S, Marg, Vikroli(W) Mumbai-400083 and which is assigned the approval mark IND/09/ 

2003/169; 

The said Model (see the figure given ) is a strain gauge type load cell based non autonomic weighing instru¬ 
ment (Crane type) working on the principle of load cell with digital indication of maximum capacity 1000kg, minimum 
capacity 4kg and belonging to medium accuracy class (accuracy class-III). The value of verification scale interval ‘e’ 
is 200g, 1 he display unit is of vacuum fluorescent display (VFD) type. The instruments operates on 230V, 50Hz alter¬ 
native power supply. In addition to sealing the stamping plate sealing is done to prevent opening of the machine for 
fraduilent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section 36, the Central Govern¬ 
ment hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maxium capacity above 50kg and up to 5000kg and witti 
number of verfication scale interval (n) in the range of 500 to 10000 for ‘e’ value of 50g or more and with ‘e’ 
value of 1 x 10 k . 2 X 10 k or 5* 10, k k being a positive or negative whole number or equal to zero manufactured by 
the same manufacturer in accordance w ith the same principle, design and with the same materials with which, the 
approved Model has been manufactured. 

[F. No. WM-21( l39)/2002j 
P. A. KRISHNAM(X)RTHY, Director, Legal Metrology 






'TRcf : 3RRR16, 2003/SfRP*T 25, 1925 
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^Rcnl, 8 3TTW, 2003 

^RT.3ff. 2329TRRiR ^T, ftrf^T Urftl^rO 5RT ^ IR^tT TR f*TRR RR% %R?^RF7 1RmH 

UhV^' qfrfo RTSeT 3*Fffa %®F) W 3fa HIM RTWSlfqfRRR, 1976 (1976 RvT 60 ) 7WT W 3fa RTT RH5> ( R$ g< Rl 

^T3rg4)^H) fRRR, 1987 %’swlr %3Rj^q% d j H(ii< ji^I'i arafrif rrr rTsa q *w4a i ynq 

T^TT afa Wrr RftR^fa^f if 'RRgRft #7T IRHTOT #rn ; 

3RT: 3R %$fa <U«bR ^3RR arfafwt Rft *IRT 36 W?RI ( 7 ) 5RT WR RR TFltR RR?t %R$ %£ffRRR 

H. 16, ffcRJWH s hl^’J< 5 sU^mci T^^TjnR’RRf, (R) ^5^-400083 5RT fqfRftfa ‘arSETRSTTsfaTT*pf 

(Rfcilfcfal^ II) (flcH 84<6<»l (^ZWf TO() %RfecT^T, fsR1% fl'lS RRRTR 

u %frfRRR” t (f^ 5*1% MWI9,. <i<*\ ilScn <*>SI MMit) ^ affilfri p^ gn^^T ^709/2003/170 KR^fi il d 1%RT 

7 T^ %, «iyikn 'SFITTO Rflft 3^'lRfirfvW RR?ft 11 

<4*W.HT^t1 (Silftfa ^) ^ (TT efH dM<^<»l (^7T)rf TO) 

t, ^ 500Q 3R. %t ^fWflR^RRIT 3^7 50 URT ~^*kW EffRcJT % 31%to Tlf^T 'HR % Hh^H R7 RTR RRRTie I R^TFR 
♦1IMHH (^) ^JTRH 1 UT. 113R^f 5^ fR%?1 SiftKlki wf (tf.^<R.tf.) TTfR^f I ^RRROF 230%e2 3ft7 50 TRRRRff «JRT 
'ft^T R3RT R7 RSRf TORTT % I • 



«n*R j i ^«i %t ^ 1 <n % ^foR<w «4q^K % %R wH ^ Tt®F% % %IT ^ 7 ^ %RT RRF % I 

afk '^'■sflq 7R«hK aq<i arfaPiqH ^ki ~<$ sh^ki (12) &ki hrr ?lf^4fRRR%RTO^'g^'RS> «ftquu fc fr 8<ft! Hfe<?T 
% y*ii«m%3tfl 1 lci, $41 'R«rT«hTT3^7 4q> qicl cildH <JM<M U I f^R^3ff*1TORT SjRRIT 50'6R3JT. 

3^7 f^Pf^i u i 'S^il [qpinloi 8l<i Rifii*tf, f^'Jii^'i 3^7 <s^TtiiHnl ^ (q>qi *iTsci fflPfHfw 

fq>qi RRft I ^ f^pRfr ■HrHIH-l HmHH 3TRRR1 (^T) *FtTR5TT 100 fR. HI. RT 3Tft^% M ^ ,, Rr ! T% %TT 500^ 10,000^^ 
t Wf^TR^JT ‘ 4 ^ m RPT 1 x 10 % , 2 xIO^RT, 5 x 10^ f fTOT^f % *HltR<+, RT Rjon^ctj ^u|fcb f 3^7 ~^q % % I 

¥ 

[R7. K RR. 21(139 )/2002 ] 

4 TJ. ^NJli^jH, fR^^lch, fRfwRIR f^WTR 
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New Delhi, the 8th August. 2003 

S.O. 2329.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of. non-autonomic • weighing instrument 
(Platform type) with WTC-CW" series belonging to High accuracy (accuracy class-II) and with brand name 
“Weightronix" (Wherein referred to as the said Model) Manufactured by M/s Weightronix Controls, No. 16, 
Hindustan Kohinor Industrial Complex, LBS. Marg, VikroIi(W) Mumbai-400083 and which is assigned the approval 
mark IND/09/2003/170; 

I he said Model (see the figure given) is a strain gauge type load cell based non autonomic weighing 
instrument (Platform type) working on the principle of load cell with digital indication of maximum capacity 5000g. 
min mum capacity 50g. and belonging to high accuracy class (accuracy class-II). The value of verification scale interval 
e’ is Ig The display unit is of vaccum fluorescent display (VFD) type. The instruments operates on 230V, 50Hz 
alternative power supply. In addition to sealing the stamping plate, sealing is done to prevent opening of the machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section 36, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg and with number of 
verification scale interval (n) in the range of 500 to 50000 for V value of lOOmg or more and with V value of 
1 > 10 k 2 < 10* or 5* 10. k k being a positive or negative whole number or equal to zero manufactured by the same 
man jfacturer in accordance with the same principle, design and with the same materials with which, the approved 
Model has been manufactured. 

[F. No. WM-21(139)/2002] 
P. A. KRISHNAMOORTHY. Director, Legal Metrology 
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TOw TOrara 

31 ^Tlt 2003 

*L m 2330 .- TOTO TOR W RF STcffcT F#TT t % 5*fa 3TO«r '3f^# # 

^iociHsiri TOr # TOwr TOttttrt TO TO TOffr I; 

3 RT:, 3 W, TOfa TOR' TOJW SlRRT TO (TO? 3 Tfa fcl^RT) TOfTO 1957 
(1957 W 20 ) ( fTO R 9 dld \l 4 d RlfaPlRR 4 >§l TOT t) 4 # SIRT 4 ^ 

3TOT7T(1) IRT 5RtT TOTO W hTO TO I#, OT ^fa # TO# ®T 'jfcw TO $ 
3RT# 3TT9FT #t TJTOT TOt I ; 

FTT 3 ?f^RJTOT # TOfa TO TO TO# #. #- 1 (f)III /TOTO/ 704 - 

0103, TOW 23 \jH 4$), 2003 W faTOw TO# TOMjIoFU fafa#F (7RWT TOft) , 
TO TO?, faTO RflTO, RTTOT 440 001 (TOTTO?) # RTOfro # w toto?, rfpjr 

(rfrf?) # ebiTOo # w TOw ffaTO, 1 , TOfTO tow tTO, TOw # 

cbFlTO # fTO W TOkTT I ; ■___ 

F*r TOrjtot # TOTO TO TOf f, farow TO wTO tott TOfaw 
#i yni 13 #t 3TORT (7) # fafTO TO rTO, TO TO 3TW 3FTTTO #t IF 
TOrjtot # tfctsft 4# TOw # TO TO # TOrc *TRFreR> TOfTO/TOFTTaTeT 
TO)TO TOmTOrr fafafe, TO TO? faTO wTO, - 440 001 
(rfrf?) #t TO TO# l 

TOTOt TO 

rffj? TO, faw rfi^t TOrf?) 


(#TO F.#t - 1 (t) III TOT3TR/704-0103 TOw 23 wTO, 2003) 




IjrpiPi 

dflTO 

TOt 

fa ltd* 


1 

ggj] 

25 


hmi^? 

105.20 

^IPT 

2 


26 


Hi^ 

127.00 


3 


26 



92.96 


H 

TOt 

24 


HHI^< 

626.00 

^TPT 

1 


5 


HHI *i< 

338.10 

^TPT 

wm 


24 



281.90 

^TFT 

B 

cT^FHT 

6 

TOrt 


67.80 

__21—.—. 

^IFT 


fRT TO:- 1638.96 TO? (cFFFT) 

RT 


4049.87 OcRF (WFFT) 
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cS - g : 35” £ 3TRWT It# t #17 JTPT 35## # #3>7 ^1# t cPOT f#f 

“ w” qr f*ra# I1 

g - Tj: 7ST TTFT ddlR# 3ft? TfTf# # ite? ^1# t f#7 HTR y<l«h=t # ll*< 

tt# g^# t ott f#^ “ t” q7 ftra# 11 

Tf - ff: 7»3T TTFT #7 cfSWHT c# TlMoRT W1 #RT # STSHU*! ^TT# I 

f#7 jtt<t gswnr #t7 #ui# # ^rr ^i# 1#t7 “ #’ q7 f*ra# It 

•T Wr. #JT UW #ut# #7 3R# # it# it ^1# t f#7 JTFT 3)## # it# ft 
3T# 3?# | 7M 3TT7f#q7 f#5 “ 3>” q7 fobT# t I 

[ T PT. H. -43015/8/2003-^.3^.33^. ^*£-] 


Ministry of Coal 

New Delhi, the 31st July, 2003 

S. 0.2330.—Whereas it appears to the Central Government that coal is likely to be 
obtained from the lands mentioned in the Schedule hereto annexed ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of 
the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter 
referred to as the said Act), the Central Government hereby gives notice of its intention to 

prospect for coal therein ; 

The plan bearing No. C-1 (E)III/FR/704-0103 dated the 23 rd January, 2003 of the area 
covered by this notification can be inspected at the office of the Western Coalfields Limited 
(Revenue Department), Coal Estate, Civil Lines, Nagpur - 440 001 (Maharashtra) or in the 
office of the Collector, Nagpur (Maharashtra) or in the office of the Coal Controller, 1, 
Council Mouse Street, Kolkata. 

All persons interested in the lands covered by this notification shall deliver all maps, 
charts and other documents referred to in sub-seetion (7) of section 13 of the said Act to the 
Officer-in-Charge/Head of the Department (Revenue), Western Coalfields Limited, Coal 
Estate, Civil Lines, Nagpur - 440 001 (Maharashtra) within ninety days from the date of 
publication of this notification in the Official Gazette. 
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Gondkhairi Block, Nagpur Area 
District Nagpur (Maharashtra) 


( Plan No. C-1 (E)III/FR/704-0103 dated the 23 rd January, 2003). 


Serial 

number 

Name of 
village 

Patwari 

circle 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 

Kalambi 

25 

Kalmeshwar 

Nagpur 

105.20 

Part 

2 

Nanda Rithi 

26 

Kalmeshwar 

Nagpur 

127.00 

Part 

3 

Sahuli 

26 

Kalmeshwar 

Nagpur 

92.96 

Part 

4 

Karali 

24 

Saoner 

WESmM 

626.00 

Part 

5 

Surabardi 

5 


EggSl 

338.10 

Part 

6 

Gondkhairi 

24. 

Kalmeshwar 

EPuj&flj 

281.90 

Part 

7 

Waddhamna 

6 

C2H 


67.80 

Part 


Total area : 1638.96 hectares 

(approximately) 


Boundary description 


or 

4049.87 acres 

(approximately) 


A - B : Line starts from point ‘A’ and passes through village Kalambi and meets at 

point ‘BV 

B — C : Line passes through villages Nanda Rithi and Sahuli then proceeds through 

village Surabardi and meet9 at point 4 C’. 

C - D Line passes along the common village boundary of villages Surabardi and 

Waddhamna then passes through villages Waddhamna and Gondkhairi and 
meets at point *D\ 


D - A : Line passes through villages Gondkhairi and Karali then proceeds through 
village Kalambi and meets at starting point ‘A\ 


(No. 43015/8/2003-P.R.I/W.] 
SANJAY BAHADUR, Dy. Secy. 
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7 3PTRT, 2003 

an. an. 2331 .- fefor HW efit W STcfTcT fe t fc fe 3 WF 5 # viiwifisd # 

#?TcT[ otf^rrrr^T cRt ^ttcrt t; 

am:, m, feSta aw, few sjw? eta (afe ws ffer) 1957 ( 19S7 ^ 

20) (fe IW fel ferffel TEST WT f), ^ STO 4 eft 3W7T (l) 5RT 5 RtT STTWm 

cfiT TOFT 3H fe *f feta 3>1 l p8W 3fe WW «fif ^ 

far siffemr g> wfe fet tot eta g> feu wife war - ^fetA/feyi fey - 

13 fei<R, 1992, TST feSRT JMigW fel - feST (51TW5) <fi Wife $ 7tf few ^^<0 

fefer smar a$z, femwr - 700001 $ wife # tit fafe? TOfe (few), ffe 

cBtfeteTT fe, HTfeffe , SPBtR- - ffeTO, fel - felH (qffe feta) ffe - 713333 $ 

^Ffferar A ferr ^ 11 

3TT 3{fcRJtHT cfr OTrt^Trr OTH #, Wit ^ SJRT 13 ^ 

TJ ij P T,7i if taffe fe want, gizf fer w sfetat wr §ar afejwt «fr wmfer wtafet 

fnfw h fe fe #; ferr ftafe? waft# (feiw), fenfesar fe, femtffe, siwr - 

few, fell - few (qffe W) ffe - 713333 # ftfe i 




5HT- 3lt. #. #. WTWeT fe 


<f7F 

^0 


«fHT 

HW 

SJHT 


eta (fetar? 

3) 


“iH 

fel^F 

713 

WHIWI ' 

flE^H 

8.27 

*TFT 

2. 


714 

*WMWI 


14.91 

*TFT 

3. 

§*ife 

01 



165.67 

*TFT 

4. 

^mzz i 

•s 


^.Sq^.-WRl 

■KSM 

6.32 

WT 

5. 


r 14 


T fns^r 

•s 

60.87 

*rrc 

1 ! 


f^5T - 

256.04 



^FS^f -256.04 IN&rc 
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IT1 - TT2 

^2 - ^3 

tp - ^4 

^4 - q 5 

^5-^6-q7-^8 

^8-IT9-itio 

qi o-qii. 

qi 1-^12 

^12-^13 


#*tt fem 

HOT 713 ^ RRZ HOT 194 cfr Rfstpft RfMt 'HTHR 

^t t sfa RH£ HOT 195 Rot R^ft ^RT R> HTH HTH ^TTrft t }?RT - ctdlRRT ROT 

-3i sfa rot - 713 Rot ufaRHd tftnr 'v$\ $ rtt# t #3tt - 

cf?nferr hot - 3i, Ttorifc hot - 713 afhr §dftRT bm - 1 Rot Bi^Iht ^t ^ ^-2 
f^5 tRfteRfr 11 

^T iff^T- $hRr! HOT -1 3fR del I Rill HOT - 31 Rot Miffed #HT R #JH RfRft t 
v3#T tftew ^hRrT HW - 1, rtdlR^l HOT - 31 3tR HOT - 32 f^ttHT RRT ^ 

^-3 RT RfH# t I 

H^IT- RIRftJT’ HOT - 32 ^hRoT HOTT *1 Rot dfaloid #HT ^ HTH RTT# t 
afR R^IT Rfl^ HOT - 32, fRT$RT W - 1 3fR RTH^sTT HOT - 14 Rot Bl^Hi ^T 
Rt IT-4 RT PfH# t i 

RRlT- R^T^T 1M - 32 SlR Miwi) HOT - 14 Rot RfRrfRrT .#HT ^ HTH Hlt?t t 

^-5 R^ t I 

RRlT- RRJ^i) HOT - 14 RHZ HOT - 127, 141, 249 Rot r1?r 4) Rf&Mt 3ft? 

^ HTH RlT?ft t 3ft? H^T- Rra^# TORT - 14 Rot dRdRld #HT RrT R> HTH RTT^t 
t fmr rftjff- dld^il HOT" - 14 dft? R£!#^ HOT - 32 Rot dRdRld #HT ^RT ^ HIH 
uffift t, H^ff- RT^ft R> ^TR: 1M - 298 Rot Rf^rft ^T R> HTH t sft? tJ-8 

rt'RrrR t I 


R§r rRiT- 7RRTT - 14 R^ R75TT - 298 Rot ^9T ^ ^T 

rftjR- RMT - 14 dfR R^gT fM - 32 Rot df^lRia #RT ^RT $ HIST Sf?$T t 

| qRff- qtd^# M - 14 ^ R^TTZ HW - 306 Rot RRMt ^RT HW CiR# t, 

iftRT- RTTOsit ROT * 14 'rfR RIW^ ROT - 32 Rot R^TRRT #RT ^RT ^ RW RT?T 

Rrnfr i zfc tr-10 RT fWfr t I 

rftRT- RTcRRft ROT - 14 ^ RRZ ROT - 326 cfc Rf?^ft ^RT ^ RW ^Id) % #T 

q-11 fsFJ R6 ftoRft It 

^T tf^RT- RTR^sft ROT - 14 ^ RRZ ROT - 282 R> 3rlft ^RT ^ RT^T 'Jlrft t ^ tr- 
12 Rf ftRRft ^ I 

V3\ fftjR- ROT - 14 efr RRZ ROT - 282 ^ 3 tT% 3^ Rf^ft ^RT ^ RfR 

^tt t IT-13 t I 
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tT!3-tTi4 HIT HOT- Hhwi) HOT - 14 ^ ^WZ HOT - 282 ^ q^OTft OTt cfr HTH 

tOT t HOT - HOT - 1 ^ HOT 1178 ^ H^f^H ifiOTt 

HIT H fpR Tfl# t OTt H-14 HT fOT# t I 

tTi4-H15 HU Tfh^TT- fqfOT HOT - l r ^lZ HOT 1178 ^ OTt ifiOT ^9TT efr HTH TTTcft t OTt 

H -15 qrRnOT t! 

H13-H16-T7] 7-t~p 8 HIT ^fh^TT- ^HRHT HOT - \ r ^lZ HOT 1178 qf^Ht RlIT, ifa# ^9T, ^TIT 

iROT OT", OT" H f^R OTft t, OTt OTe HOT - 1227 ^ 3rRt cfc HTO 

HT?fr t Sffa TT-18 HT fOT# t I 

^18-^19-^20 HIT HOT- §HfOT HOT - 1 HOT -1227 $ lOTHt OTt qfiOTft HIT ^ HTH lOT 
t sffr HOT - ^THTTOT HOT -4, Hne HOT - 532 ^ qf^rft ^IT H OTr Heft 
t IT-20 f%7f HT fOT# t I 

IT20-q21 HIT HOT- ITHfiOT HOT - 4 ^ <HTe HOT - 512, 514, 530, 527, 526, 524, 495, 354, 

353 OTr TfTcft f v3#T ^IZ HOT - 1040, 1039, 1038, 1037, 1033, 1032 fftR ^WZ 
HOT 1031 ^ H f^R ^ ft ^IZ HOT 1018, 1016, 1015, 1014 $ OTlt 

z tHt HOT - |hRht hot -1 ^ qne hot - 1013 Hf 3rHt Hit H OTH t i Hit HOT 

- (IlcJI^KIHM HOT - 720 ^ ^WZ HOT - 996, 997, 1004 H Heft if <HTE; HOT - 

1001 £ #4 ^9T Ht HTH UTTcft I OTt ^IT <HTe HOT 1000, 999, 998, 732, 889, 888 
H t OT? HHe HOT 887, 878 ^ 3rHt HlT I) HTH ^ ff HOT 610, 611 
Hf 3rRt ^9T H ^R qne HOT 595, 602, 469, 468 ^ qHHT UTeft t t*erHOT - #2T 
OTJI5RT HOT - 2 ^t qne HOT - 260 H f^R OT^ HOT - 213, 214, 217 ^ Srfft 
HIT H ^pOTt if qHZ HOT 207, 206, 202, 203, 193 #R OTe HOT 1285, 1284, 
1283 HlT HOT - UTITIRTHTH HOT - 720 OTr OTft t I ^IT HOT 

- 716 ^ HOT - 415, 411, 412 ^ 401 H ft«R HOT - 400, 399 3> 3tTft 

^9T H Tprnft if ^IZ HOT - 398 ^R ^IZ HOT - 397, 389 ^ Zftft ^IT 4 f^R 
mz HOT - 359, 357, 345, 344 OTR iJTTcft t ^ ^TTcT HOT - 344 ^ I3 tT^ ^IT $ 
HTH TTI# t ^-21 t I 

q 2 HTj hit h^tt- hot - 716, qne hot - 341 ^ ^ hth HOT - OTfiRzr 

hoti - 4 Hr qne hot - 163 ^ ^ ^ir ^ nm OTit t OT 1 %T - TOTiite hot - 

713 cR" ^WZ HOT 184^^^^^ ^ OT ^TlffOT f^^l H7 fOTHt t I 

[m H. -43015/5/2003-4.3m.3lH. ] 
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New Delhi, the 7th August, 2003 

s. o. 2331.—Whereas It appears to the Central Government that coal is likely to be obtained 
from the lands mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub - section (1) of 
section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act.), the Central Government hereby gives notice of its 
intention to prospect for coal therein. 

The plan (Drawing number HCP/Mouza/1 dated the 13 th December, 1992) of 
the area covered by this notification may be inspected in the office of the Deputy 
Commissioner, District Godda (Jharkhand) or in the office of the Coal controller, 1, Council 
House Street Kolkata - 700001 or in the office of the Director Technical (OPERATION), 
Eastern Coalfields Limited. Sanctoria, Post Office - Dishergarh, District - Burdwan (West 
Bengal), PIN - 713333. 

All persons interested in the lands covered by this notification shall deliver all 
maps, charts and other documents referred to in sub-section (7) of section 13 of the said Act 
to the Director Technical (OPERATION), Eastern Coalfields Limited, Sanctoria, Post Office - 
Dishergarh, District - Burdwan (West Bengal), PIN - 713333, within ninety days from the 
date of the publication of this notification in the Official Gazette. 


Schedule 


HURA 'C O.C.P. OF RAJMAHAL AREA 


SI. 

No. 

Mouza/Village 

Thana 

numb 

er 

Police 

Station 

District 

Area 

(In Hector) 

Remarks 

1 

Rabiadih 

713 


Godda 

8.27 

Part 

2 

Rakshakitta 

714 


Godda 

14.91 

Part 

3 

Dumaria 

01 

BW-Simra-II 

Godda 

165.67 

Part 

4 

Harkatta 

04 

BW-Simra-II 

Godda 

6.32 

Part 

5 

Pachrukhi 

14 

BW-Simra-II 

Godda 

60.87 

Part 





Total: 

256.04 



Total: 256.04 Hector 
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A1-A2 

A2-A3 

A3-A4 

A4-A5 

A5-A6-A7-A8 

A8-A9-A10 

A1Q-A11 

A11-A12 

A12-A13 

A13-A14 


THE GAZETTE OF INDIA: AUGUST 16,2003/SRVANA25,1925 [Part II— Sec. 3(ii)] 


BOUNDRY DISCRIPTION 

Line passes along with south line of plot No. 194, 195, Mouza - Rabiadih No. 
713 and passes through the joint borderer, Mouza- Tetaria No. 31 and 
Rabiadih No. 713 and meets point A-2 of trio-Mouza- Rabiadih No. 713, 
Tetaria No. 31 and Dumaria No. 01 as delinated on plan. 

Line passes through joint borderer line of Mouza - Dumaria No. 1 and 
Tetaria No. 31 and meets at Point A-3 of trio-mouza - Dumaria No. 1, Tetaria 
No. 31 and Paharpur No. 32 as delinated on plan. 

Line passes through joint borderer line of Mouza - Dumaria No. 1 and 
Paharpur No. 32 and meets at Point A-4 of trio-mouza - Dumaria No. 1, 
Paharpur No. 32 & Patchrukhi No, 14 as delinated on plan. 

Line passes through joint borderer line of Mouza - Patchrukhi No. 14 and 
Paharpur No. 32 and meets at Point A-5 as delinated on plan. 

Line passes along with south line of plot No. 127, 141, 249 of Mouza - 
Patchrukhi No. 14 and passes through the joint borderer line of Mouza- 
Patchrukhi No. 14 and Paharpur No.32 and line passes through west line of 
plot No. 298 of Mouza - Patchrukhi No. 14 and meets at point A-8 as 
delinated on the plan. 

Line passes along with east line of plot No. 298 of Mouza - Patchrukhi No. 
14 and passes through joint borderer line of Mouza - Patchrukhi No 14 and 
Paharpur No. 32 and passes along with south and east line of plot No. 306 of 
Mouza - Patchrukhi No. 14 and passes through joint borderer line of Mouza- 
Patchrukhi No. 14 and Paharipur No. 32 and meets at Point A-10 as delinated 
on the plan. 

Line passes along with west line of plot No. 326 of Mouza - Patchrukhi No. 
14 and meets at Point at A-ll as delinated on the plan. 

Line passes along with north line of plot No. 282 of Mouza - PatchrukhiNo. 
14 and meets at Point at A-12 as delinated on the plan. 

Line passes along with west & north line of plot No. 282 of Mouza - 
Patchrukhi No. 14 and meets at Point at A-13 as delinated on the plan. 

Line passes along with south and west line of plot No. 282 of Mouza - 
Patchrukhi No. 14 and passes along with west and south borderer line of plot 
No. 1178 of Mouza- Dumaria No. 1 and meets at Point at A-14 as delinated 
on the plan. 
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A14-A15 Line passes along with eastern and southern line of plot No. 1178 of Mouza 
- Dumaria No. 1' and meets at Point at A-15 as delinated on the plan. 

A15-A16-A17-A18 Line passes along with west line, south line, east line and south 
line, west line of plot No. 1178 of Mouza - Dumaria No. 1 and passes along 
with west line of plot No. 1227 and meets at Point at A-18 as delinated on 
the plan. 

A18-A19-A20 Line passes along with south & west line of plot No. 1227 of Mouza - 
Dumaria No. 1 and passes along with north and west line of plot No. 532 of 
mouza - Harkatta No. 4 and meets at Point at A-20 as delinated on the plan. 

A20-A21 Line passes through plot No. 512, 514, 530, 527, 526, 524, 495, 354, 353 of 
Mouza- Harkatta No. 4 and passes through Plot No. 1040, 1039, 1038, 1037, 
lOjJ, 1032 along with north line of plot No. 1031 passes through Plot No. 
1018, 1016, 1015, 1014 passes along with north line of plot No. 1013 of 
mouza - Dumaria No.l. Line passes through plot No. 996, 997, 1004 along 
With south line of plot No. 1001 and passes through Plot No. 1000, 999, 998, 
732, 889, 888 passes through north line of plot No. 887, 878, passes through 
north line of plot No. 610 & 611 and passes through plot No. 595, 602, 469, 
468 of Mouza - KtedSharamal No. 720 and passes through plot No. 260 of 
Mouza - Chotakhadahara No. 2 ? n d passes through north line of plot No. 
213, 214, 217 and line passes through Plot No. 207, 206, 202, 203, 193, 
passes through plot No. 1285, 1284, 1283 and mouza- Khadaharamal No 
720. Line passes through plot No. 415, 411, 412 and 401 of Mouza - 
Mohan pur No. 716 passes though north line of plot No. 400, 399 and passes 
through plot No. 398 north of plot No. 397, 389 and line passes through plot 
No. 359, 357, 345, 344 and passes along with north of plot No. 344 and 
meets at Point at A-21 as delinated on the plan. 

A21-A1 Line passes along with east plot No. No. 341 of Mouza- Mohanpur No.716 

and passes along with east of plot No. 163 of Mouza- Rakshakitta No. 04 
and passes along with east of plot No. 184 of Mouza - Rabiadihj 713 and 
meets at starting point A-l as delinated on the plan. 


[No. 43015/5/2003-P. R.l/W.] 
SANJAY BAHADUR, Dy. Secy. 
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7 3TTOT, 2003 

^T. an. 2332 NUNFFft 3 rfWrf*pft eft ) 

1971 ( 1971 40) ^ft STRI 3 SRI JTCTT VlRtl'41 5PtPT ^RcT gq 3ffc “HUNT 

c£ TOTO, TOT 2, 3, (ii) 3 12 ^TT^T, 1994 3 VI4 >|Rr 1 TORT mcpR 

TOtTO TOlcW ^ft 3Tfe^UTT 7T0 TOT. TO. 696 8 TONTOft, 1994 TOt Wt T# 

1%ctrt 3iftetc[ TONct gq, ftp# ^ ^t^tort $ tj 4 f^rr tot t to ton^ tot f%ro 
tot t, TOft ^ rto (i) 3 srf&roTM TOt, uft toto TOtroft^ 

felPrfe <£ ^f^TTOTft f #7 TON ^ 'ilvjiqRld 3lte^t ^ft $TO ^ TOeJc^l 

Gifted #, TOTOT Slf^RNT $ TOtTOTt £ ftp? m <T 3TfaTOTft frgTOT TONft t, TOU 
TOTO?t c£ (2) 3 TOTOft 4 RPlRpf NRTOFft TOFTt ^ Wlf ^ft TOTOT TOlft 

STfTOTOlftdlTOt ^ TOF^T #TO3Tt ^ ftcR \JTOT 3Tf¥%TOT ^RT TO TO<£ 3T#T TO 

3TfiroM <ft tort ^nfr tot tout otUto to aiMfar TOfcfr tot toh toU^ i 


TTfMt 


TON ^0 

Slf^cbltf TOT M<HR 

TRTOpft R8JHt ^ TOU 3tk 3lf§TOlRd[ eft ^[41*1 
NfUmroq 

1. 

TOT n^w^to, 

^TOT &TO, XRTt^el, 
'jTTOT UTT ye! cl 

E5#flFTS TOTO 3 f^RT NTO3TO ^TOf TOlepftc<s 
fcd%t^ c£ TOft NRTO3fRTORTO f^TeT 3 UUt ^TOT 


TOlRII fadl, 

(ft.^ft.) 

ftTO 495 452 


2. 

TOT *j*&U RW sjufl^TO 

/ TTOi^fr (q*r), 

NTOT WTO TOT 
TOP-Uto, TRTfftqd, 
TOTOTO TOtTOT n 4 

fUcTT TORTO, (ft.vft.)- 
495677 

reftrore toto 3 f^m tottot Into* N^rroftc^ 
fc#T^5 ^ afk JptW ^T?T 

i!ii 3) VFT 








tVTB-'SP»53(ii)] 
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tot if R&rt wot 

felftiij $ W»ft 3fk cf>TWT fwfeT if ^et 
wr 



^RTfw wro. 


wfr 




15ft 3W^lg, 
tf.^fr.W) 27, wra, 
(tfLvft.) 496001 


WT WTO, 

f MM 

^S^d, dl4>tN 

Ri^RRI, 

ftrcTT <r)R^i (^fr.-vSt.) 


WT ww, 
^rafoR, 



•nrcunrcH 


FxfRmTOT if f^RT WOT 

^ wft rRwt afR ^irRw f^r if tfet 
fWIM aRr ^ wr 


tfircunrwH 


BRftwre TOT if f^RT 
fc#r^g ^ wft RR^afkTOjw f^r if ^ 
^ m^T 




rRw kHlR J l wft^TC, tttflwid TOT if f^RT WOT c^dM^ed 
$RT, ^^d, terf^ ^ Wft rRwT 3fR RtTRw if ^ 
dlcRfcN I$d^, tel Ijd^ $R* WR 






rarsi*^ 


WT TT^m^RR, UrflWId TOT if OTcT WOT ^T 

RR RR^teRT, R#T^ ^ Wft rRw^ 3fR TOJW if R^ct 
*TWTTR SRf, TTflf^eT, ^TRr dcr R> WR 
dlcbfcW *TWTTR ^RTR, 


f^TeTT TOJW (*ft.vft.) 
ftR : 497325 


WT 

^TTfeff 

k^^d, 

Rf£pR W. fvjTeTT 

r^tRrt (rfWt.j 

ftR : 497448 


Enrcunfra 


^ftWRd TOT if feRT WOT 

W»ft RRWT 3fR chtR^I sfR^T^TcT faef 
if <£et FTT^R fa ■$> WR 
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10. 

TdIT) (t<P) 

mRPT &P, 

PR ^ A felP pAdP^W 

fcTf^T^ TUft pftpp 3ftp P?tgTd f^Tel ^ P>ct 

RJJPT cTRPT &P $ PR 


RJPT XRR, fodl : 

(pr 5t^t) 

484444 

11. 

cwffyprc (pp) 

PR P^P PRJ 4 PTPR chldPAc^ 

faftfcs c£ Tuft pf^pp 3ik P£^d fact P>et 


PERR REjfr, f^TeTT : 
(PR ftp 

:484114 

PlTlPJf P> PR 

12. 

ppp? swftbm (t»p) 
ufTferr 

PR P^r pRJ 4 felP PTPR 

f^irr^ c£ Tuft mRpp 3ftp vJPRpT ^ 



dlR?df sT? 4? PR 


,$ERR pcjXldMld, 
fbtctT : vSHRdl (rr.SO 
ffid : 484555 


13. 

IP® cbll^j cD TRET 

pRI PTPR 

i 

(P.P.) pptRPel 

IdlHc^ "cp PPl PxXIX <HiX ^sUldP Md P P>d 



RdW^i &P PR 

i 

i 

i 

! 

i 

i 

#qp^T 

fcR : 495006 



[T5T.TT. -43022/1/2003-41 am. 3p£ 


New Delhi, the 7th August, 2003 


S. 0.2332._exercise of the powers conferred by section 3 of the Public Premises (Eviction of 

Unauthorised Occupants'. Act. 1971 (40 of 1971) and in supercession of the notification of the 
Government of India in the Ministry of Coal, No. S.O. 696 dated the 8 1 ' Feburary, 1994, published in 
the Ga/etle of India, Part-11 semon 3, Sub-section (ii), dated 12'" March, 1994, except as respects 
tlvivs done or omitted to he done before such supersession, the Central Government hereby appoints 
the bffi.-r- mentioned in t til) of the Table below, being the officers of the South Eastern 
Coalfields i united and caipva'.er.t if. the rank of Gazetted Officers of the Central Government, the be 
the estate officers for the purpose:, of the said Act. who shall exercise the powers conferred and 
perform the duties imposed on the estate officers or under the said Act within the limits ot their 
jurisdictions in respect of the categories of the public premises specified in the corresponding entry 
in column (2) of the said Table, 


[win—tsn«*3(ii)] 


WfWR: 3*WI6, 2003/am 25,1925 


5729 


Serial 

Number 



Table ___,_ 

Designation of the Officer Categories of the Public Premises and local limits 

of jurisdication_ 


Dy. General Manager, All the premises belonging to South Eastern 

Gevra Area, SECL, Gevra Coalfields Limited and forming part of Gevra Area 
Road Railway Station, Korba spread over in the District of Korba, situated in the 
Distt, Chattisgarh (C.G.) State of Chattisgarh. 


Distt, Chattisgarh (C.G.) 

Pin: 495 452 __ 

Dy. Chief Mining Engineer/ All the premises 
SO(M), Coalfields Limited a 

Office of the Chief General spread over in the E 
Manager, SECL, P.O: Korba State of Chhatisgarh. 
Colliery, Distt., Korba(C.G.)- 
495677 _ 


All the premises belonging to South Eastern 
Coalfields Limited and forming part of Gevra Areas 
spread over in the District of Korba, situated in the 


Dy. General Manager, All the premises belonging to South Eastern 

Kusmunda Area, SECL, Coalfields Limited and forming part of Kusmunda 

Kusmunda Colliery, Area spread over in the District of Korba, situated in 





Distt.: Korba(C.G.)-495454. 


Personnel Manager, 

Raigarh Area, SECL, 

Chote Attarmurah, 

Post Box No. 27, Raigarh 

(C.G.) 496001. __ 

Dy. General Manager, 
Chirimiri Area, 

SECL, P.O.: West Chirimiri, 
Distt. Korea (C.G.)._ 


Dy. General Manager, 

Office of the Chief General 
Manager, Bi shram pur Area, 
SECL, P.O.:Bishrampur 

Colliery, Distt. : Surguja 
(C.G.)-407226.__ 


Area Planning Officer, 
Baikunthpur Area, SECL, 

P.O.: Baikunthpur, Distt.: 

Korea 

(C.G.)- 497335 

Dy. General Manager, Office 
of the General Manager, 
Bhatgaon Area, SECL, 

P.O.: Bhatgaon Colliery 
Distt. Surguja (C.G.)-497235 


Dy. General Manager, 
Hasdeo Area, SECL, 
P.O.: South Jharakhand, 
Distt. Korea (C.G.), 

Pin: 497448. 


the State of Chhattisgarh. _. 

All the premises belonging to South Eastern 

Coalfields Limited and forming part of Raigarh Area 
spread over in the District of Raigarh, situated in the 
State of Chhatisgarh. 

All the premises belonging to South Eastern 

Coalfields Limited and forming part of Chirimiri 
Area spread over in the District of Korea, situated in 

the State of Chhattisgarh. __ 

All the premises belonging to South Eastern 

Coalfields Limited and forming part of Bisrampur 
Area spread over in the District of Surguja, situated 
in the State of Chhattisgarh. 


All the premises belonging to South Eastern 

Coalfields Limited and forming part of Baikunthpur 
Area spread over the District of Korea, situated in the 
State of Chhattisgarh. 

All the premises belonging to South* Eastern 

Coalfields Limited and forming part of Bhatgaon 
Area spread over in the in District ot Surguja, 
situated in the State of Chhattisgarh 

All the premises belonging to South Eastern 

Coalfields Limited and forming part of Hasdeo Area 
spread over in the in District of Korea & Shahdol. 
situated in the State of Chhattisgarh 
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' 10. 

Staff Officer (M), 

Jamuna Kotma Area, SECL, 
P.O.: Jamuna Colliery, 

Distt.: Shahdol (M.P.) 484444. 

: ™ ■ ■— - ——— ■ ■ -——— 

All the premises belonging to South Eastern 

Coalfields Limited and forming part of Jamuna 
Kotma Area spread over in the District of Shahdol- 
situated in the State of Madhya Pradesh. 

11 . 

Staff Officer (M), SECL, 
Sohagpur Area, SECL, Post 
Dhanpuri, Distt.: Shahdol 
(M.P.) Pin: 484114. 

All the premises belonging to South Eastern 
Coalfields Limited and forming part of Sohagpur 
Area spread over in the District of Shahdol, situated 
in the State of Madhya Pradesh. 

12 . 

Staff Officer (M), Johilla Area, 
SECL, Post Nawrozabad, 
Distt.: Umaria(M.P.) Pin: 
484555. 

All the premises belonging to South Eastern 
Coalfields Limited and forming part of Johilla Area 
spread over in the District of Umaria, situated in the 
State of Madhya Pradesh. 

1.3. 

■ 

L 

Chief Personnel Manager(MP), 
SECL Hqrs., See pat Road, 
Bilaspur (C.G.), Pin 495006 

All the premises belonging to South Eastern 
Coalfields Limited and forming part of its District 
Headquarter spread over in the District of Bilaspur, 
situated in the State of Chhatisgarh. 


[No. 43022/1/2003-P.R.I/W.] 
SANJAY BAHADUR, Dy. Secy. 


3TIT 4a Mq 

M 31 2003 

’* BT ‘ 3TT. 2333 TTSTUT ^rfcrf^RFT 1974 (1 974 C?TT 47) Zfc 

^i) cjfl cTRT 3 vjMU’RT (3) SR] PETtF cJ5T TTFET |TtJ cb^f|q FEEETT k[c1ds!NF f^lH 

cpfr ci^t % feR in qfv?\ otp^t 3tt% um, ^ ^fr w?\ Bt, cter Wet 

f^TTT sft^ 4) TT^RTt % >RT ^ Pl^rb cf^eft # :- 

^ rEE 


4ft ^ Wf, 3m Trf^m, 28.7.2003 27.7.2005 

RRT fcETPT 

^ ^ 7tbt, 3T^rar ^ jrst ftWE, 20.6.2003 19.6.2005 

3ffoFTo\^oTfFo 

^ FT-3TR. 28.7.2003 27.7.2005 

(3EJH£TR F4 fcTnm) 


[TO. 4°-Rt. 35012/2/91 -i^rar-11 ] 






[Wtn—^p*g3(ii)] _ : 3FTRM6, 2003/am 25, 1925 _5731 

Ministry of Petroleum & Natural Gas 

New Delhi, the 31st July, 2003 

s. 0.2333.—in exercise of the Powers conferred by Clause ( c ) of Sub¬ 
section ( 3 ) of Section 3 of the Oil Industry (Development) Act, 1974 (47 of 
1974),the Central Government hereby appoints, with immediate effect and for a 
period not exceeding two years or ill further orders, whichever is earlier, the 
following officers as Members of the Oil Industry Development Board: 

From To 


■ 

Shri D. Swarup, Addl. Secretary, 
Deptt. of Expenditure 

28-7-2003 

27-7-2005 

2. 

Shri Subir Raha, CMD,ONGC 

20-6-2003 

19-6-2005 

3. 

Shri N.R. Raje, Director, (R&D) 

28-7-2003 

27-7-2005 


[No. G. 35012/2/91-Fin-11] 
K.P.K. NABMBISSAN, Under Secy. 


sspm, 2003 

*TL 2334 cfdfeto fefar fed 4 W WW 

VIdid iftcTT f fer TpTTTcT TRR R fcUJRIIM ^ ifttdTRT TRR 4 dTdTRd ^ 
RR^ Td TRR 3 dl<=M^ ^ ^Tcft ^ (3lH fish'd) ^ 4p<c<ie-i 

ferr ifgZR 3fhTeT °M<dfe2?Td SKT “'H<rll4l-R*JIT HI5deli'$d yuilRa 

c£ f^qnrn-^rr^;, di^-mThrcr afrr ^ R^grd’' r 

cHd l -dd d RR dT^dFI^d RTdi RT%IT; 

aft* cftfeTR dft ^Fft 4l$4<ni$-l ^ yw 1HU do 

yrftd ftcTT t % ^R 3rffcUJd~ll ^ R dfefd RTR 

3 dddld 3fcR dd 3^fd fedTT RTR; 

3TcT: 3R, fl<chK, Qdlfeldd ^ftr 41$4<r1l5d (*jfR R 3TO 

atfdddr dd 3rfed atfdfddR, 1962 (1962 dd 50 ) dft dm 3 mr 

3TORT (l) IHTT d<R ^ifecldl dd ddtd dd^ fR, dR '^R 3 dM'-lVr d( 

3Tfo^R dd 3mfd ddd C$ 3TRd RTRd dd HTf^TTn dRcft t; 

cfft^ ©qf^xT, Rt ddR 3RJ*Jdr 3 dftfd *jJr 3 fecM«S t dR RTlfrl R 

fdfiehl RTRcT RRdd 3 dRT yddffecT ^R 3TfeR£ddT dft y Pel 41 
RRRT dft WW dm ^ RTcft t, $ddftu fed 3F R^TT dRR dddTd d^ 

3ftijddT dd 3Ffd ddd dT RfR Rpft fe5Tft RdR R 

eft 3TTT.RR. R5dT, R$7R dftdddft, ^fedR 3ddF feftdd^ 
(RT^RdTFT RRTd), dt. dT. R 4, ^IR^R-feRRdTR, fRRT-3T?RdTdR 
^dild-382150 dft ffefecT Fd R 3TT^R RR R^dT I 














5732 


THE GAZETTE OF INDIA: AUGUST 16,2003/SRVANA25,1925 


[PanT I^-Sbc. 30i)] 




cUSJj*>r : 


iloej : 






UIIcJ c}5T cr| [ cH 

ATtf ?T. 

7T. 



cpit tfte? 

1 

2 

3 

4 

5 

6 

MTcf'sl ^ 

653 

2 

0 

1 0 

08 


662 



00 

40 


662 

uft 

0 

01 

50 


662 

2*ft 

0 


00 


654 


0 

05 

35 




[TT. d. 3TR-25011/20/2001-3tt.3TR-l] 

New Delhi, the 8th August, 2003 




S. 0.2334. whereas, it appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroleum (crude) from Viramgam in the 
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of Rajasthan, a 
P’peline should be laid by the Indian Oil Corporation Limited for implementing the 
"Augmentation of Viramgam-Chaksu, Chaksu-Panipat & Chaksu-Mathura sections of 
Salaya-Mathura pipeline System"; 

And, whereas, it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the land described in the Schedule 
annexed to this notification; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein, 

Anv person interested in the land described in the said schedule may, within twenty one 
days from the date on which the copies of this notification as published in the Gazette ot 
India, are made available to the general public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri R.M.Pandya. 
Competent Authority, Indian Oil Corporation Limited, (Pipelines Division), P.B.No.4. 
P.O. Viramgam, Distt. Ahmcdabad. Gujarat-382150. 

SCHEDULE 

Taluka iPALANPUR 

District : BANASKANTHA 

State : GUJARAT 





Area 

Name of the Village 

Survey no. 

Sub-Division no. 

Hectare 

Are 

Sq mtr. 

1 

2 

3 

4 

5 

6 

PALANPUR 

653 

2 

0 

10 

08 


662 

C 

0 

00 

40 


662 

IP 

0 

01 

50 


662 

2P 

0 

04 

00 


654 

2B 

0 

05 

35 


[No. R-25011/2Q/2001-O.R.-I} 
RENUKA KUMAR, Under Secy. 
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31*^116, 2003/9TFW25, 1925 


16 2003 

^T.3TT. 2335. —3^a)fe f%tl$ 3?faf%R, 1947 (1947 
^TT14) %t*TKT 17% 31^0| %^fa 71^17%. ^\. RR. ^t. 
% 3R«Rf5T % TTO <T4% % 4ht, 3FJ3T£r 

"*f iqqm % % ? ?rfa TTT^R 3Tfa«f>| , 4, 

^sl J l<? (tM WTT1S8/94) %t t, %^T 

wmt %t is-7-2003 %t "stri i«n «n t 

[ TTO T^f.-22012/266/94-a^ 3HT (7ft-Il)] 

TpT.%. %?f*FT, STfwft 

MINISTRY OF LABOUR 
New Delhi, the 16th July, 2003 

S.O. 2335. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 158/94) of 
the Central Government Industrial Tribunal-cum- Labour 
Court, Chandigarh as shown m the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of JBBMB and their workman, which was 
received by the Central Government on 15-7-2003. 

[No. L-22012/266/94-IR (C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH. 

PRESIDING OFFICER SHRIS.MGOEL 

Case No. ID 158/94 

Secretary, BSL Project Mazdoor Ekta Union H. No. 
S-2/773, Sundernagar, Distt. Mandi (H P) 

.. Applicant. 
V/s 

Chief Engineer, Beas Sutlej Link, B.B.M.B. 

Sunder Nagar (HP.) 

.. Respondent. 

REPRESENTATIVES: 

For the workman Shri Dham Ram 

For the management ShriD. L. Sharma 

AWARD 

(Passed on 02-07-03) 

The Central Govt. Ministry of Labour vide 
Notification No. L-22012/266/94-1. R. C.-II dated 15th 
November, 1994 has referred the following dispute to this 
Tribunal for adjudication: 


“Whether the action of the management of BBMB 
in not promoting Sh. Mehar Chaitd S/o Sh. Dena 
Nath to the post of Asstt. Foreman Spl. in the pay 
scale of Rs. 570—1080 w.e.f. 1-4-1986 is legally just 
& valid? If not, then to what relief the workman is 
entitled to and from which date?” 

2. The representative of the workman stated that 
this case is not fit for contest because the management has 
not yet framed the rules in relation to workcharge employees 
as per Hon’ble Supreme Court Judgement in Jaswant Singh 
Vs. B.C.B. AIR. 1980 page 115. In view of the above, the 
present reference is dismissed as not pressed on behalf of 
the workman. Appropriate Authority be informed. 

CHANDIGARH. 

Dated: 2-7-2003 

ft 

S.M. GOEL, Presiding Officer 
16%?ni 2003 

«£T.31t. 2336.—1947 (1947 
^114) 17%3T3WT% 7ft. 3TT£ 

% ypri-FUf % sftl '5T% <+4<+!Rf % 3pJ3fa 

(tM wn 28/99) %t f, 

7RTR 15-7-2003 ^LUIRT £3TT I 

T 1^.-22012/33/98-3^ 3TR (Tft-II)L 

%?m, fer 


New Delhi, the 16th July, 2003 

S.O. 2336.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 28/99) of 
the Central Government Industrial Tribunal-cum- Labour 
Court, New Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of FCI and their workman, which was received 
by the Central Government on 15-7-2003. 

[No. L-22012/33/98-IR (C-II)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-L ABOUR COURT NEW DELHI 

PRESIDING OFFICER: SHRI B.N. PANDEY 

LD. No. 28/99 

S/Shri Gurbaksh Lai Bajaj, Krishan Lai, Brijesh Kumar 
Nigam, Meera Sachdeva, Mangal, Usha, Ram Kamra 


2205GI/2003—8 
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and Chander Prabha Kalra through The General Secretary, 
F.C..I. Executive Staff Union, B.H. 141, East Shalimar Bagh, 
Delhi, New Delhi. ... Workmen 

Vfersus 

The Zonal Manager, 

Food Corporation of India, 

5 th Floor, An sal Bhavan, K.G. Marg, 

New Delhi-110001. 

... Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-22012/33/98-IR (CM-II) dated 
17-12-98 has referred the following industrial dispute to 
this Tribunal for adjudication:— 

“Whether the action of the management of Food 
Corporation of India in withdrawing/cancelling the 
selection grade granted to S/Shri Gurbaksh Lai Bajaj, 
Krishan Lai, Brijesh Kumar Nigam, Meera 
Sachdeva, Mangal, Usha, Rani Kamra and Chander 
Prabha Kalra all Assistant Grade-1 (A/cs vide their 
letter No. 2 (50)/93-AG. II (A/cs) S.G.E. VIH/NZ 
dated 24-07-95 read with 18(2)/94-E. II, dated 
23-12-1996 is just and legal? If not, what relief the 
workmen are entitled and from what date?”. 

2. The reference was received and registered on 
7-1-99 and cas» was fixed for filing of claim on 25-2-99. On 
25-2-99 none f as present for workman and notice was 
issued for 6-4-99. From 6-4-99 to 21-10-99 the Post of P.O. 
was lying vacant and case was adjourned to 
21-12-99 for further proceeding. On 21-12-99 for further 
proceedings. On 21-12-99 none was present on behalf of 
workman and P.O. was on tour, Case was adjourned to 
15 -2-2000 for further proceedings. Again on 15-2-2000 and 
24 -4-2000 w orkman did not appear and for filing of claim 
cafe was adjourned to 17-7-2000. On 17-7-2000 Shri Guibax 
Lai Bajaj appeared in person and P.O. was on tour case was 
adjourned to 7-9-2000 Again on 7-9-2000, 16-1-2000, 
2-1-2001, 27-2-2001, 9-4-2001, 11-6-2001, 21-8-2001, 
16-10-2001, 12-11-2001, 4-1-2002, 21-3-2002 none was 
present on behalf of workman. On 21-3-2000 registered AD. 
notice was ordered to be sent to the Union’s General 
Secretary and also the workmen concerned fixing 8-7-2002 
for filing claim if any. Again on 8-7-2002 none appeared for 
workman. Again registered A.D. notice was ordered to be 
issued for 9-12-02 On 9-12-02,16-1-03, H-3-03,5-5-03, and 
16-6-03 none was present for workman and case was fixed 
for further proceedings on 25-6-03. Today i.e. 25-6-03 
nobody is present on behalf of the workman. Shri Neeraj 
Saxena is present for management. Despite sufficient 
opportunity workman has filed no claim statement so far. It 
appears that he is not interested in prosecuting the case. 
Hence No dispute award is given accordingly. 

DATED: 25-6-2003. 

B.N. PANDEY, Presiding Officer 


16*F1T£ 2003 

2337.—1947 (1947 
«BT 14 ) ^ 17 % ol if, WW % 

faern; i 

(wf 386/2001) ^ ^ 

15-7-2003 I 

[ -22012/183/2000-3TR (^ff-II) ] 

P7t.il. %wr, 

New Delhi, the 16th July, 2003 

S.O. 2337. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 386/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of MCL and their workman, which was 
received by the Central Government on 15-7-2003. 

[No. L-22012/ 183/2000-IR (C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
BHUBANESWAR 

PRESENT: 

SHRI S.K. DHAL, OSJS, (Sr. Branch), 

Presiding Officer, C.G.I.T. -cum-Labour 

Court, Bhubaneswar 

INDUSTRIAL DISPUTE CASE No. 386/2001 

Date of conclusion of hearing—29th May, 2003 
Date of Passing Award—26th June, 2003 
Between: 

The Management of the Project Officer, 

Nandira Colliery of MCL, P.O. Badajorada, 

Via. Dera (Talcher), Dist. Angul. 

_1st Party-Management. 

AND 

Their Workman represented through the 

General Secretary, Mahanadi Coal Fields 
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W^TTTJm : 3TTOT 16, 2003/am 25, 1925 


Mazdoor Sabha, At/Po. South Balanda, 
Dist. Angul. .. .2nd Party-Union. 


APPEARANCES: 

Shri J. Patra, Sr. Personnel Manager, 

Talcher Area, MCL. ... For the 1st 

Party-Management. 

Shri Biranchinarayan 
Pani. For the 2nd Party- 

Union. 


AWARD 

The Government of India in the Ministry of Labour 
in exercise of powers conferred by Clause (d) of Sub¬ 
section (1) and Sub-seciton 2(A) of Section 10 of the 
Industrial Disputes, Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order No. 

L-22012/183/2000-IR (C-II), dated 16-3-2001/22-3-2001. 

* 

“Whether the action of the Management of Nandira 
Colliery of MCL, Talcher by not granting protection 
of wages to Shri Krushna Sahoo, Cat.-I Mazdoor at 
the time of his reversion from the Post of Cat.-V to 
Cat.'I is legal and justified? If not, to what relief the 
workman is entitled? 

2. The case of the 2nd Party may be stated in 

brief 

The disputant Shri Krushna Sahoo was working in 
Nandira Collieiy of Talcher Area of Mahanadi Coalfields 
Limited in short MCL, as Cat.-V Mazdoor. He faced an 
accident on 15-10-1989 due to fall of coal on his head 
from the unloading tipping truck, while he was collecting 
coal for his domestic use. He was treated and was advised 
to work in the light jobs. The disputant applied to the 1st 
Party-Management to allow him to work in the light job 
on the surface. After due consideration, the 1st Party- 
Management was pleased to allow the representation of 
the disputant and he was worked in the light job in the 
surface by reverting him to Cat-I Mazdoor which is a lower 
post than the Cat.-V Mazdoor. This order was passed on 
3-9-1993. After his reversion to the lower post his basic 
pay was fixed at Rs. 48.27 per day which was the maximum 
basic pay of the Cat.-I Mazdoor. But the disputant was 
drawing Rs. 57.46 while he was in Cat.-V. So, he got less of 
Rs. 9.19 per day in the Post of Cat.-I due to his reversion. 
So, he made a representation to the 1st Party-Management 
to fix his pay as Rs. 57.46 per day that he was drawing in 
Cat.-V. But his representation did not find favour of the 
1st Party-Management. So, he raised a dispute. 
Conciliation was made but it failed. So, the present 
reference has been made. The disputant has prayed that 


his basic pay should be protected after reversion to-the 
lower post in Cat.-I and his basic pay should be fixed at 
the rate of Rs. 57.46 per day which he was drawing before 
his reversion and that, arrear amount may be paid to him. 

3. The 1st Party-Management hasfiled their Written 
Statement. Representation submitted by the disputant and 
his reversion has been admitted by the 1st Party- 
Management. But they have taken the stand that on his 
personal request he was reverted to the lower post. So, he 
was obviously given the starting basic pay of the scale of 
pay and he continued with that basic wages till his 
retirement. So, the claim of the disputant has been denied 
by the 1st Party-Management. 

4. On the above pleading of the parties the following 
Issues have been settled. 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the disputant would come under the 
definition of Workman? 

3. Whether the action of the 1 st Party-Management 
of Nandira Colliery of MCL, Talcher by not 
granting protection of wages to Shri Krushna 
Sahoo, Cat.-I Mazdoor at the time of his reversion 
from the Post of Cat.-V to Cat.-I is legal and 
justified? 

4. If not, to what relief the workman is entitled? 

5. Both the parties have decline to adduce any oral 
evidence. They have relied on the documents filed in 
support of their respective stand. 

FINDINGS 

ISSUE Nal&K 

6. During course of argument, the above two issues 
have not been pressed. However, the 1st Party- 
Management has failed to make out a case that the 2nd 
Party does not come under the definition of the workman. 
After perusal of the documents of both the parties, I am of 
the opinion, that the 2nd Party s a Workman. He made a 
representation for his fixation of pay and that was not 
allowed. So, he raised a dispute and after failure of 
conciliation the Government has made the reference. In 
that case, the reference is also maintainable. Both the issues 
are answered accordingly. 

ISSUENO.ffl 

7. The main stand of the 1 st Party-Management is 
that the reversion has been made on the personal request 
of the disputant to a lower post. He is entitled the basic 
salary of the lower post but not the salary, which he was 
drawing in the higher post before reversion. On the other 
hand, the 2nd Party has taken the stand that when his 
representation was allowed the 1 st Party-Management had 
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considered his difficulties and thereafter the 1st Party- 
Management can not say that, he (the disputant) is not 
entitled for pay protecton because reversion was made on 
the representation of the disputant According to the 1st 
Party-Management the reversion has not been made by 
them but on the request of the disputant. So, in that case, 
the 1st Party-Management is not responsible and the pay 
has been rightly fixed and the disputant is not entitled to 
get which he was drawing before reversion. On the other 
hand, the 2nd Party has invited this Tribunal to a judgement 
passed by the Central Administrative Tribunal, Cuttack 
Bench, Cuttack in O. A. Case Nos. 742,743,744,745,746, 
792, 793/95 and 195/96, which was disposed of on 12-8- 
1996. The fact of the present case is different from the 
facts of the reported cases. The judgement passed by the 
Central Administrative Tribunal, Cuttack Bench, Cuttack, 
was based on the judgement passed by the Calcutta Bench 
in O.A. 76 of 1992 in Jayanta Kumar Choudhury-Versus- 
Union of India. The fact of that case was that an Electrical 
Chargeman promoted to Grade-A in the electrical branch at 
Sealdah. At his own request he was offered a post in 
Kanchangapara workshop as Electrical Chargeman, Grade- 
B on his assenting to the bottom seniority as on that date. 
At Sealdah the applicant was getting a substantive pay of 
Rs. 1700/-, but in the new post at Kanchangapara his 
substantive pay was fixed at Rs. 1640/-. He was thus denied 
of the benefit of higher pay drawn by him. 

The Calcutta Bench upheld the claim of the applicant 
on the ground that according to the provisions of the 
Railway Establishment Code, the basic pay of a Railway 
servant who bad been previously in employment of the 
concerned Railway, on a fresh appointment, can not be 
less than his previous pay. If in the scale of pay of the new 
post there is no such stage the basic pay is to be fixed at 
the next below the stage and the different be 
made up by allowing the person concerned a personal pay 
which is to be absorbed on getting subsequent increments 
but in that case their claim was denied on the ground that, 
they were holding higher post on adhoc basis. But in the 
present case on the representation of the disputant due to 
his illness, he was reverted to the lower post and so he is 
entitled to get the scale at the lower post and he can not 
claim which he was drawing before his reversion. In my 
opinion, the observation made by the Calcutta Bench 
would not be applicable in this case. In my opinion, when 
a workman is given light work by the 1st Party- 
Management his wages are to be protected. The disputant 
had suffered an accident not in course of employment, 
which contributed to make representation for reversion to 
the lower post. So, in that case, I agree with the submission 
made on behalf of the 1st Party-Management that, the 
disputant is not entitled to get the pay which he was 
drawing when he was working in the Cat.-I Mazdoor prior 
to his reversion. Hence, tlm; issue is answered accordingly. 

ISSUE NO. IV 


8. In view of my findings given in respect of Issue No. M, 
the 2nd Party-Workman is not entitled for any relief. 

9. Reference is answered accordingly. 

Dictated & Corrected by me. 

S.K. DHAL, Presiding Officer 
16 IJrni 2003 

W.31T. 2338.—arfafwT, 1947 (1947 
^T14) # *tNT 17 TKMl Tn?.#. T^T. % 

3rhftffre> fw; 

(wt WIT 74/2001) # y°wEiici 
# 15“7“2003 JUKI |T3T5 *1T I 

[ rio TT^r.-22012/410/99(#-11)] 

New Delhi, the 16th July, 2003 

S.O. 2338—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
74/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bhubaneswar as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of MCL and their workman, 
which was received by the Central Government on 
15-7-2003. 

[No. L-22012/410/99-IR (C-II)] 
N.P KESAVAN, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT BHUBANESWAR 

PRESENT: 

Shri S.K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer, C.G.I.T -cum-Labour 
Court, Bhubaneswar. 

Tr. Industrial Dispute Case No. 74/2001 
Date of conclusion of hearing-4th June, 2003 

Date of Passing Award-2nd July, 2003 
BETWEEN: 

The Management of the General Manager, 
lb Valley Area of MCL, P.O. Brajarajnagar, 
Distt. Jharsuguda, Orissa. 

_1st Party-Management. 
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AND 

Their Workman represented through the 
General Secretary, Brajarajnagar lb Khadan 
Mazdoor Sangh, PO. Orient Colliery, 

Distt Jharsuguda, Orissa. 

.. .2ndParty-Union. 

APPEARANCES: 

Shri B. Anand Rao Pattnaik.For the 1 st Party- 

Legal Inspector. Management 

Shri Karunakar Nayak. .... For the 2nd Party- 

General Secretary. Union. 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers conferred by Clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-22012/410/ 
99-IR (C-II), dated 20-10-2000: 

“Whether the demand of the Brajarajnagar lb Khadan 
Mazdoor Sangh for correction of pay anomaly of Sh. 
Manglu Kalo, Sh. Umakant Singh, Sh. Trinath 
Pradhan, Sh. T. G. T. Pillai and Sh. Gabbulal by 
granting lower basic pay than Sh. Souki Pradhan 
who was junior to the above 5 drivers is lawful and 
justified ? If so, to what relief the workmen are 
entitled?” 

2. The Claim Statement has been filed by the General 
Secretary of the Union who represented the disputants 
namely S/Shri Manglu Kalo, Umakant Singh, Trinath 
Pradhan, T.G.T. Pillai and Gabbulal who were the drivers 
working under the 1st Party-Management. The claim 
statement contains only four paragraphs. It is pleaded that, 
the disputants are senior to one Shri Souki Pradhan, Driver. 
But after promotion Shri Pradhan is drawing more pay than 
the disputants, which is illegal. According to the Union a 
junior should not draw higher pay than his seniors. So, 
they have prayed for passing of necessary award directing 
the 1 st Party-Management to correct the fixation of pay to 
avoid anomaly along with all due financial benefits. 

3. The 1st Party-Management has filed their Written 
Statement. They have admitted that Shri Souki Pradhan 
was junior to the disputants but they have pleaded that 
the disputants were under Service Linked Upgradation 
(hereinafter called as SLU) on and from 1-7-1990 to 
Category-VI by virtue of their staying in the grade for 
continuous period of ten years, they were upgraded to 
Category-VI from Category-V. Shri Souki Pradhan who 
completed 10 years in the same grade was also given similar 
benefits from 1-7-1991 under the same clause of SLU in the 
similar manner. According to the 1st Party-Management as 
per the rules of the JBCCI and also the established practice, 
the date of annual increment of the employees does not 


change in case of SLU. This is a special consideration 
given by the JBCCI to the employees who are not being 
promoted due to want of vacancies. In such circumstances, 
the pay of the upgraded employee is fixed at the 
corresponding slab of higher grade but the designation 
remains unaltered. The benefit accruing to the employees 
in this case is the difference of wages being the different 
amount between the higher grade slab and lower grade 
basic pay on the date of SLU i.e. 1st July of the year. It has 
been further pleaded that, the above rules were applied to 
the disputants and Shri Souki Pradhan. But incidentally, 
the date of annual increment of Shri Souki Pradhan fells on 
1st July of the year i.e. on 1-7-1991. The SLU of Shri 
Pradhan also falls due on 1-7-1991. As a consequent of 
this coincident he was given one increment on 1-7-1991 
and the SLU benefits. It has been further pleaded that the 
disputants were already given SLU on and from 1 -7-1990 
and the annual increment on the anniversary date i.e. 1st 
January of the year i.e. 1991. Thus, the 1st Party- 
Management has not changed the anniversary date of 
increment of either the disputants or Shri Souki Pradhan. 
It is further pleaded that, the show called anomaly in the 
instant case as has been raised by the sponsoring Union, 
was never considered as an anomaly by the JBCCI. The 
Union has never submitted any representation in this 
regard. According to the 1st Party-Management the 
reference is not maintainable. 

4. On the above pleading of the parties the following 
issues have been settled. 

ISSUES 

1. Whether Shri Souki Pradhan was senior to 
Manglu Kalo, Shri Umakant Singh, Shri Trinath 
Pradhan, Shri T.G.T. Pillai and Shri Gabbulal ? 

2. Whether the demand of Brajarajnagar lb 
Khadan Mazdoor Sangh for correction of pay 
anomaly of the above person by granting lower 
basic pay than Shri Souki Pradhan who was 
junior to the above five drivers is lawful and 
justified ? 

3. If so, to what relief the workmen are entitled. 

5. The 2nd Party has not adduced any oral evidence. 
The 1st Party-Management has examined one witness. 

FINDINGS 

Issue No. I 

6. It is claimed by the 2nd Party that Shri Souki 
Pradhan is junior to the disputants. This fact also has been 
admitted by the Isi party-Management. In the cross 
examination the Management Witness has admitted that 
the disputants are senior to Shri Souki Pradhan. Issue 
No. I have been settled whether Shri Souki Pradhan is 
senior to the disputants, but it is not correct. Shri Souki 
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Pradhan was junior to the disputants namely ShriManglu 
Kak), ShriUmakant Sin gh, Shri TrinathPradhan, ShriT.G.T. 
Pillai and Shri Gabbulal. Hence, this issue is answered 
accordingly. 

Issue No. n 

7. It is also an admitted fact that the disputants are 
drawing less salary than Shri Souki Pradhan from 
1-7-1993. The position of pay fixation and revision of the 
disputants were submitted to this Tribunal for perusal, 
which has been annexed in this case as Annexure-1. This 
Annexure reveals that, on 1-1-1993 the salary of the 
disputants and Souki Pradhan was same. On 1-7-1993 
Souki Pradhan got one increment so his pay was raised to 
Rs. 101.20 whereas the pay of the disputants remained 
Rs. 97.66 and it was raised on 1-9-1993 when they got 
promotion to Category-VI adding one increment to their 
basic pay which they were drawing as on 1-1-1993. From 
that date i.e. 1 - 1-1993 admittedly Shri Souki Pradhan was 
drawing more than the disputants. The stand of the 1st 
Party-Management is that the date of increment of Shri 
Souki Pradhan was 1st July and he got promotion under 
SLU and the date of that promotion only fall in the month 
of July for which he was granted one increment thereby 
his pay was raised and he got more than the disputants. 

8. It is submitted on behalf of the 1st Party- 
Management that, the anomaly found between the 
disputants and Shri Souki Pradhan was neither intentional 
nor willful. So, according to the 1st Party-Management 
the question of causing financial loss to the disputants by 
the 1st Party-Management does not arise. On the other 
hand, it is submitted on behalf of the 2nd Party that in no 
case when pay is fixed either on promotion or in case of 
pay revision the junior should not be allowed to draw more 
pay than his senior. If it happens then the pay of the seniors 
should be fixed in such a stage the junior can not draw 
more pay than the seniors. 

9. After hearing ofboth the parties, I find much force 
in the submission made on behalf of the 2nd party. In this 
case, the disputants have got promotion first than Shri 

Souki Pradhan. When the pay was fixed for Souki Pradhan, 

he got more than the seniors i.e. the disputants, in my 
opinion, in no case the juniors should be allowed to draw 
more pay than his seniors except if the pay of the senior 
has been reduced by way of punishment in any 
departmental proceeding. In this case no punishment has 
been imposed on the disputants by reducing their pay. So, 
or dinari ly the juniors should not be allowed to draw more 
pay than the seniors, when the pay is fixed either on 
promotion or in case of revision of pay. If that happens on 
representation of the seniors the pay should be fixed equal 
with the juniors. During course of argument, it was 
disclosed before this Tribunal that the disputants have made 
representation for stepping of pay but the representation 
was turned down. In my opinion, the action of the 1st 


Party-Management in this regard is illegal. The disputants 

should not be allowed to draw less pay than Shri Souki 
Pradhan who got promotion latter and admittedly is junior 
to the dispu tants In other words the demand of the 2nd 
Party for correction of pay anomaly is legal and justified. 

Issue No. Ill 

10. In view of my findings given in respect of Issue 
No. II, the disputants are entitled to get same scale of pay 
drawn by Shri Souki Pradhan from 1-7-1993. In other 
words the disputants are entitled for basic pay at the rate 
of Rs. 101.20 from 1-7-1993 in the pay or step up. The 1st 
party-Management is directed to fix the pay of the 
dis pu tants at the rate of Rs. 101.20 as on 1-7-1993 and the 
differential amount should be paid to the disputants within 
three months from the date of gazette notification. 

11. Reference is answered accordingly. 

S. K. DHAL, Presiding Officer 
M 16 2003 

2339. —aifafow, 1947 
(1947 14 ) ^ rircr 17 % mm 

rit. % ms 

a r fiwOT fourrarq 4 / 2003 ) ^ %, 

mm 15-7-2003 ^ i 

[ rio -q^-22013/1/2003-3^ 3TR (#-II)] 

New Delhi, the 16th July, 2003 

S.O. 2339.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 4/2003) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in 
relation to the management of SCCL and their workman, 
which was received by the Central Government on 
15-7-2003. 

[No. L-22013/1/2003-IR (C-II)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

ShriE. Ismail, B. Sc., LL.B., 

Presiding Officer 

Dated the 31st day of May, 2003 
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INDUSTRIAL DISPUTE L.C.LD. No. 4/2003 
BETWEEN: 

Sri Dtennis Mncent, 

S/o H. Vincent, 

H. No. 18/244/02, 

MaUikarj imanag ar, 

Malkajgiri, Secunderabad. 

... .Petitioner 

AND 

1. The General Manager, 

SC. Company Ltd., 

Area IV, Ramagundem, 

Godavarikhani. 


2. The Managing Director, 

Singareni Collieries Co. Ltd. (Administration) 
Kothagudem, Khammam District. 

.. .Respondents 

APPEARANCES: 

For the Petitioner : Sri S. Bhagwanth Rao, Advocate 

For the Respondent : M/s K. Srinivasa Murthy, C. 

Vijaya Shekar Reddy, Prasad, M. 
Praveen, B. Vijaya Kumar, 
Suresh, Sridhar K., Vijaya 
Venkatesh, L. Adibabu and V. 
Uma Devi, Advocates. 

AWARD 


Management had abruptly terminated the services of the 
Petitioner on 22-9-98. He was not served with termination 
order. But it was kept on notice board on seeing the same 
he submitted as appeal to Kothagudem but no avail. Hence, 
he prays to direct the Respondent to reinstate the Petitioner 
into service with continuity of service and attendant 
benefits with full back wages. 

3. A counter was filed by the Respondents stating 
that the Respondent company operates the mines and the 
appropriate Government is Central Government. That Sec. 
2A(2) is not applicable for Central Government 
establishments. That the Petitioner is an unauthorized 
absentee. That the Hon’ble Supreme Court in it’s latest 
Judgement held that unauthorized absenteeism need not 
be condoned and the management is right in terminating 
the services of an unauthorized absentee. 

4. That the Petitioner was appointed in the 
Respondent company on 23-7-74. That he was issued with 
a charge sheet dated 31 -7-1998 for his misconduct under 
Company’s Standing Orders No. 25.31 for his absence 
from duty without sanctioned leave or prior permission 
from his superiors for 147 days during the year 1997. An 
enquiry was conducted on 17-8-98 and the Petitioner has 
fully participated in the euquiry and he was given full 
opportunity to defend his case. The Enquiry Officer fouifd 
guilty of the charges levelled against him. His actual 
musters are as under: 

Year Actual musters 


This is a case taken under Sec. 2A (2) of the I.D. 
Act, 1947 in view of the judgement of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and M/s. 
Cotton Corporation of India and two others. 

2. The brief averments of the petition are: That the 
petitioner is appointed as an employee in Singareni 
Collieries Co. Ltd. as a driver on 23-6-1974 and that he 
discharge his duties to the fullest satisfaction of his 
superiors till removal from service on 22-9-98 by 
Respondent No. 1. That he served the Respondent 
company for 26 years. As per standing orders of company 
he was remained only 9 years of service in company That 
the management foisted a single charge of absenteeism to 
duty for 147 days in 1997 from 30-11-97 to 9-12-97 and 
suspended him from 10 days. He submitted an explanation. 
That he attended for duty even in 1997 and 1998. The charge 
of absenteeism is for 147 days. He attended the remaining 
days. The domestic enquiry was conducted. The Petitioner 
did not participate in the enquiry and did not cross examine 
the witnesses. He is suffering from Spinal Cord Nerve 
problem and whenever he gets pain he used to remain 
absent and the same is represented to R1 and R2 in presence 
of several persons. No opportunity was given to the 
Petitioner to cross-examine the management witness. 


1994 68 

1995 89 

1996 209 

1997 96 

1998 131 

(Upto October) 

5. The Petitioner had never put in 240 days of service 
in any year of the 5 years span. He had put in less than 100 
musters in 1994, 1995 and 1997. During the enquiry, the 
Petitioner categorically admitted the charges levelled 
against him. There is no documentary evidence in support 
of his ailment of Spinal Cord Nerve problem. He was not 
served with termination order and has seen it affixed in 
the notice board is not true. Further, it is submitted that 
the Petitioner was served a second show cause notice along 
with the enquiry report vide letter dated 27-9-98 to give 
reply. He submitted a reply dated 8-10-98 which is not 
satisfactory. Further he submitted an appeal dated 
10-11-98 to R2 to consider his case for reinstatement which 
found does not merit any consideration. 

6. The work gets effected if any workman remains 
absent without prior leave or without any justified cause. 
It further disturbs already planned schedules without prior 
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notice. That is why the Respondents company is compelled 
to take severe action against the unauthorized absentees. 
As such the Respondent’s company has constrained to 
dismiss the Petitioner for unauthorized absenteeism. Hence, 
the petition may be dismissed. 

7. The Counsel for the Petitioner agreed that domestic 
enquiry is validly conducted. Arguments heard u/s 11 A. 

8. It is argued by the Learned Counsel for the 
Petitioner that the Petitioner was appointed as an employee 
in Singareni Collieries Co. Ltd. in June, 1974. He has put in 
an unblemished.service for about 24 years for absenteeism 
of duty for 147 days in 1997. The management conducted 
enquiry and removed him from service. The Petitioner has 
put in service from 1974 to 1996 but as the Petitioner is 
suffering from Spinal Cord Nerve problem whenever the 
Petitioner used to get pain he used to remain absent from 
duty. His termination after working for more than 20 years 
is bad. Hence, he may be directed to be reinstated with 
back wages with continuity of service and all attendant 
benefits. 

9. It is argued by the Learned Counsel for the 
Respondent that such cases of chronic absenteeism Jeo¬ 
pardise the work of any organization. No doubt a charge 
has not been framed for his absenteeism but in 1994 he has 
put in only 68 musters, in 1995—89 musters, in 1996—209 
musters, in 1997 for which the charge is framed and enquiry 
was conducted only 96 musters and in 1998 upto October, 
only 131 musters. Not only that, he categorically admitted 
his absence and he did not submit any documentary 
evidence in support of his illness. That theHon’ble Supreme 
Court stated State of U.P. and others Vs. Ashok Kumar 
Singh and another’ reported in 1996 (1) SCC 302 held as 
follows, Having noticed the facts that the first 
Respondent has absented himself from duty without leave 
on several occasions” we are unable to appreciate the High 
Court’s observations that “His absence from duty would 
not amount to such a grave charge”. Even otherwise, on 
the facts of this case, there was no justification for the 
High Court to interfere with the punishment holding that 
the punishment does not commensurate with the gravity 
of the charge “especially when the High Court concurred 
with the findings of the Tribunal on facts. No case for 
interference with the punishment is made out. ” The Hon hie 
Supreme Court allowed the appeal. He therefore submits 
that this Court may not interfere with the punishment and 
he deserves no sympathy. 

10. It may be seen that the Petitioner has worked 
from 1974 and in fact he worked till his dismissal in 1998 
and even according to the Respondent in 1998 till his 
dismissal on 22-10-98, he has put in 131 days muster rolls. 
It is the contention of the Petitioner that he is a driver and 
he is suffering from Spinal Cord Nerve problem. In the 


enquiry which has been held valid I see from the enquiry 
proceedings where he has refused to cross-examine the 
witness Sri V. D. Sahastrabudhe, E.E. - MW1. Similarly, 
MW2 Sri G. Malleiah was also not cross-examined he 
examined himself and deposed that in 1994 he was 
operated in Singareni hospital, Godavarikhani for Spinal 
Cord Nerve Problem on 14-2-94. From that day onwards 
his health is not good. That he absented himself for 147 
days in 1997. That he would be very careful. In the cross- 
examination he admitted that he has not taken prior 
sanction of the leave. In the enquiry report the officer has 
given the findings with reasoning and vide a detailed office 
order on 21-10-98 he has been dismissed from the company ’s 
service w.e.f. 22-10-98. He was appointed as a driver on 
23rd June, 1974. Seeing that the absenteeism of a driver 
causes lot of inconvenience and no doubt no charge is 
framed for his prior absenteeism in 1994,1995 when he has 
put in only 68 or 89 musters and even in 1996 when he has 
put in 209 days of musters and in 1998 upto September 
only 131 days of musters. When the enquiry is going on 
against him goes to show that either he is not willing to 
perform his duty sincerely or he is really sick and his 
sickness is Spinal Cord Nerve Problem and he is getting 
often pain. The correct method for him would have been to 
ask for the company to provide him with an alternate job. 
He did not represent to the company. He has not filed any 
single document during the enquiry also to evidence his 
suffering in support of his ailment. That the appeal was 
also dismissed. Hence, I am of the opinion that directing 
reinstatement of the Petitioner may not be condudve.either 
for the company or for himself taking his averment as correct 
that he is suffering from Spinal Cord Nerve Problem. For 
such a man to drive if he gets pain it may not be good. 
However, seeing that from 1974 to 1994 he has not been so 
irregular because had it been the case it would have been 
mentioned in the counter. I modify the order dated 
21-10-1998 dismissing the Petitioner from service into 
one of the compulsory retirement with all attendant 
benefits. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gown, Personal Assistant 
trasneribed by her corrected by me on this the 31st day of 
May, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined 

Petitioner for the Respondent 

NL ML 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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3vT.3ff. 2340.—3Mfwfa^37fa£m, 1947 (1947 
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% 3?ft 41^3 c r>*i4iih '3FJ^«T 
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~m^{ (7fttf wm #.^.^.^.^.^./3TK./215/94 ) ^ 

M«hlfiHd Wt t, W^ R 15-7-2003 ^ Wfl f371 

*7TI 

[ 77o ^-22012/314/94-37!^ 3717 (7ft-II)] 
^.■'ft. 3rfwft 

New Delhi, the 16th July, 2003 
S.O. 2340.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. CGIT/ 
LC/R/215/94) of the Central Government Industrial 
Trihunal-cum-Labour Court, Jabalpur as shown in the 
Ann^iup * 1 ' e Industrial Dispute between the 
employers in relation to u*. .-"‘W.:;-* of WCL a ™> 
their workman, which was received Oy uiw aA 
Government on 15-7-2003. 

(No. L-22012/314/94-IR (C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT JABALPUR 
CASE NO. CGIT/LC/R/215/94 
PRESIDING OFFICER : SHRIRK. DUBEY 
Shri Ramlal, 

S/o Shn Denai, Ex-trammer, 
through Secretary, 

Rashtriya Khadan Mazdoor Sangh (INTUC), 

Post Chandametta, 

Distt. Chhindwara (MP) ... Applicant 

Versus 

The General Manager, 

Pench area of Western 
Coalfields Limited, 

PostParasia, 

Distt Chhindwara (MP) ... Non-applicant 

AWARD 

Passed on this 3rd day of July, 2003 

1. The Government of India, Ministry of Labour 
vide Order No.L-22012/314/94-IR C-II dated 17-11-94 has 
referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of Western 
Coalfields Limited, Pench Area is justified in terminating 


the services of Shri Ramlal Son of Shri Denai of 
Mahadevpuri Colliery w.e.f. 8-9-93? If not, to what relief 
is the workman entitled to ?” 

2. During the pendency of the reference before this 
tribunal, both the parties settled their dispute and filed 
memorandum of settlement in form-H before the tribunal. 
Settlement is signed by Shri C. Bhattacharya, General 
Secretary, RKKMS (INTUC), Chandametta on behalf of 
the workman Shri S. K. Banneijee, Personal Manager, 
WCL Pench area signed the settlement on behalf of the 
management. After perusal of the settlement, I found it 
proper and legal therefore the settlement filed by both the 
parties is accepted. The terms of settlement are:— 

i. It is agreed by the management to re-employ Shri 
Ramlal, S/o Shri Denai, Ex-trammer Mahadevpuri colliery 
as category (I) mazdoor with posting in any one of the 
colliery/unit under Kanhan area of WCL as may be decided 
by the General Manager Kanhan area and Shri Ramlal 
S/o Shri Denai Ex-Trammer will be placed in the mid point 
of the scale of category-I. 

ii. It is further agreed that the period of absence/ 
Idleness of Shri Ramlal Ex-trammer i.e. non employment 
periou yr* date of termination to the date of joining 
at his new place oi |X/££*$ shall be treated as Duties-Non 
(No work No pay) but his past services shall be taken into 
account for the purpose of Gratuity only. 

iii. Shri Ramlal Ex-trammer shall submit a written 
assurance of good conduct and performance and regular 
attendance in future, before joining the duties. 

iv On re-employment at Kanhan area the 
performance and conduct of Shri Ramlal will be closely 
watched for a period Of year from the date of his joining 
and in case his conduct and performance are not found 
satisfactory his services will be terminated without any 
notice or assigning any reason what soever. 

v. The Union/workman agreed to forgo and give up 
all other Claims/benefit and accept the above terms as full 
and final settlement of the dispute. Neither the Union nor 
the workman concerned shall raise any claim/dispute what 
soever in future at any forum or through any other Union/ 
Agency about the subject matter covered. 

vi. Shri Ramlal Ex-trammer will not be entitled for TA 
for joining his duties at the new place of posting. 

vii. Shri Ramlal will report for his duties to GM, 
Kanhan Area within a month (within 30 days) from the 
date of signing this settlement. 

viii. This settlement settle the dispute fully and 
finally and it shall not be treated as precedence in any 
other case. 

3. As no dispute remains amongst the parties, No 
Dispute Award is passed. Both parties themselves should 
bear their cost. Advocate fees is Rs. 1000/-. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

R K. DUBEY, Presiding Officer 


220601/2003—10 
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16^T^, 2003 

3?t. 2341.—ofMPw. fw; srfVfwr, 1947 
(1947 14) %mr 17 % 3TJ7KUI ^ 

Rri.irit.RH % Wtm? % Tpens affa '3^% c frijch i fl 

% 3Fj®iri ^ ftran; %^fcr 7H4 >k 

wi.^./l^.l^./^TR,/94/2001) y«fclftlcj ^7<ft t, "Sit 

BTTR 15-7-2003 

[Tie RvL 22012/339/2000—331^ 3TR (7ft-II)] 
RT^ft. %WT, Stfwft 
New Delhi, the 16th July, 2003 

S- O. 2341. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG IT/ 
LOR/94/2001) of the Central Government Industrial 
T ribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
m relation to the management of SECL and their workman 
which was received by the Central Government on 
15-7-2003. 

[No. L-22012/339/2000-IRi C-ID] 
N. P KESAVAN, Desk Officer 
ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL -CUM-LABOUR 
COURT, JABALPUR 

CASE NO. CGIT/LC/R/94/2001 

PRESIDING OFFICER : SHRIR K. DUBEY, 

The Secretary, 

Rashiriya Colliery' Workers, 

Panchavati Niwas, Prembag, 

PO. Baikunthpur, 

Distt. Korea (Clihattisgarh). ... Applicant 
Versus 

The Chief General Manager, 

Baikuntlipur Area of SECL, 

P O. Baikunthpur, 

Distt. Korea (Chhattisgarh). ... Non-applicant 
AWARD 

Passed on this 3rd day of July, 2003 

1 The Government of India, Ministry of Labour, vide 
Order No. L-22012/339/2000-IR(C-II) dated 28-5-2001 has 
referred Ihe following dispute for adjudication by this 
Tribunal :— 

“Whether the action of the Chief Manager, 

Baikunthpur area of SECL, PO. Baikunthpur, Distt. 

Korea (Chhattisgarh) is not regularising Shri Pramod 

Kumar Singh, Sh. Ziihuroodin Khan, Sh Alen Kumar, 


Sh. Jainul Mohammad, Sh. Mithilesh Prasad and Sh. 

Lallu Singh in the clerical grade is legal and justified? 

If not, what relief the workman is entitled to?” 

2. During the pendency of the reference, both the 
parties settled their dispute and filed a settlement Form H 
before the tribunal. Settlement was signed by Mr. R. S. 
Singh, Dy. Chief General Manager, Baikunthpur on behalf 
of the management and on behalf of the workman by Shri 
Ram Pravesh Yadav, President, 1RCWF Baikunthpur. The 
workman also signed the settlement form and accepted the 
same. It was decided by both the parties that:— 

1. Pay and wages of the workman received by him 
at present should be protected. 

2. Workman confirmed are regularised on the Clerk 
Grade-III from the date of settlement which is 
22nd January, 2003. 

3. No back wages or arrears be given to the 
workman which arises to this confirmation or 
iegularisation. 

4. As no dispute remains amongst the parties, No 
Dispute Award is passed. Both the parties 
themselves should bear their cost. Advocate 
fees is Rs. 1000/-. 

* 

5. Copy of the Award be sent to the Government 
of India, Ministry of Labour as per rules. 

R. K. DUBEY, Presiding Officer 
M ftvnl, 16 2003 

^T. 3TT. 2342.—sMPl4> fw; 3TfafWT, 1947 
(1947 ^5114) ^ qRM7 7K«bR R^Tft.RcT, 

#7 

if Rfaiq if 

^ (tM 7TW 7ft.^.^.^/ReT.7ft./3TR./206/92) 
94)1^14 f, 7K4>K ^ 15-7-2003 

3HRT *TT I 

[73. Ref- 22012/164/92-3TT^3TT7 (Tft-II)] 
RTRL %WT, 

New Delhi, the 16th July, 2003 

S. O. 2342.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG IT/ 
LC/R/206/92) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of NCL and their workman, 
which was received by the Central Government on 
15-7-2003. 

[No. L-22012/164/92-IR(C-II)] 
N. P. KESAVAN, Desk Officer ‘ 
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ANNEXI1RE 

BEFORE TOE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-OJMTABOUR 
COURT, JABALPUR 

CASE NO. CGIT/LC/R/206/92 
Shri R K. Dubey, Presiding Officer 
The Secretary, 

Rashtriya Colliery Mazdoor Sangh, 

INTUC, P.O. Jayant Colliery, 

Distt Sidhi. ., Appli cant 

Versus 

The Chief General Manager, 

Jayant Project of NCL, 

P.O. Jayant Colliery, 

Distt Sidhi. .. .Non-applicant 

AWARD 

Passed on this 26th day of June, 2003 

1. The Government of India, Ministry of Labour, by 
its Order No. L-22012/164/92-IR(C-II) dated 1-10-1992 has 
referred the following dispute for adjudication by this 
Tribunal :— 

“Whether the action of the General Manager, Jayant 
Project of Northern Coalfields Ltd., P.O. Jayant 
Colliery, Distt. Sidhi in dismissing Shri Mohd. 
Murtaza, UDC, Jayant Project w.e.f. 22-11-89 is legal 
and justified. If not, what relief the workman is entitled 
to?” 

2. Hie brief facts of this case are that the workman 
Shri Mohd. Murtaza worked as bill clerk and UDC, Jayant 
Project. His main duty is to prepare the bills for the payment 
of workers and other employees and fill the entries in the 
registers connected with the Accounts. At the time of audit, 
it is found that the bills prepared by the workman Mohd. 
Murtaza are not correct. Some employees received more 
wages and over time than their legal due and some 
employees received less wages but the total of the bill is 
tallied with the main cash register and acquintance. The 
Departmental enquiry held up against the workman as the 
workman was found guilty he was dismissed from his service 
from 22-11-89. 

3. The workman challenged the proceedings of the 
departmental enquiry and submitted that the action taken 
against him was very harsh and severe looking into the 
errors alleged to be committed by him. It is also submitted 
that the so-called mistakes were bona fide. It was prayed 
on behalf of the workman that his dismissal order should 
be set aside and the workman should be put into the service 
with all benefits. 

4. Management on the other hand in his reply 
submitted that the enquiry conducted by the Enquiry 
Officer is just and proper. Workman is a bill clerk. Mistakes 
committed by him clearly shows his mala fide intention 


therefore he was not fit for a job therefore he was rightly 
dismissed. 

5. My predecessor Shri K.M. Rai framed the issues 
on 16-3-2001 and he decided the issue Nos. 1, 2 and 3 as 
priliminary issue by holding that the enquiry is just, proper 
and legal. Issue No. 4 is whether the punishment awarded 
is proper and legal? 

6. In this respect it is clear from the audit report and 
the DE report that the workman applicant intentionally 
entered the entries of the bills and acquintance register. In 
the enquiry workman clearly admitted his mistakes. His 
defence is that when any employee received more wages 
than due in any month, then the amount is adjusted against 
him in the next month. But it is clear that defence is not 
reasonable. It is also important to note that the total amount 
of the bill and the total amount of cash remains the same 
but the workman entered more amount than due against 
some of the selected workers and some employees received 
less payment. This fact dearly shows that the entries made 
by the workman applicant is intentionally and mala fide. 
The workman worked as a bill clerk therefore such type of 
mistakes cannot be expected from him. These mistakes 
amounts mis-appropriation. Honourable Supreme Court in 
Jama Bazar (South Canara Central Cooperative Whole 
Sale Stores Ltd. and Ors. versus Secretary, Sahakari 
Noukarara Sangh and others 2000) 7-SCC-517 held that 
in the case of mis-appropriation, sympathy for dismissal is 
uncalled and punishment of dismissal is proper. 

7. It is clear from the above facts that the action 
taken by the management against the workman is proper 
and justified as the management’s action resulting the 
dismissal of workman is proper. No interference in the matter 
is necessary. 

8. Regarding issue No. 5, as the dismissal of wo rkman 
is proper and justified No relief be granted to the workman. 
Looking into the circumstances of the case, it is ordered 
that both the parties should bear their own cost. Advocate 
fees is Rs. 1000/-. 

9. The reference by the Ministry is answered that the 
action of the General Manager, Jayant Project of NCL in 
dismissing Shri Mohd. Murtaza, UDC, Jayant Project is 
legal and justified and the workman is not entitled to any 
relief. 

10. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

R K. DUBEY, Presding Officer 
M fccrfl, 18 2003 

^r.3ir. 2343. —1947 (1947 
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26-7-2002 I 

(TT° T^-22012/298/96 ^3m(^-II)] 

%wr, ^rfeifr 

New Delhi, the 18th July, 2003 

S. O. 2343.—Iu pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Govern mem hereby publishes the award (Ref. No. 128/97) 
of ihe Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur alongwith order dated 26-7-2002 of the said 
CGIT/LC as shown in the Anncxure I and II in the Industrial 
Dispute between the employers in relation to the 
management of Northern Coalfields Limited and their 
workman 

[No. L-220 l2/298/96-IR(C-ID] 
N/P KESAVAN, Desk Officer 

ANNEXUREII 

BEFORE SRI R P. PANDEY PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, SARVODAYANAGAR, 
KANPUR 

industrial Dispute No. 128 of 97 
In the matter of dispute between 

Joint Secretary, 

Coalfield Labour Union, 

Camp 1 ‘Ouse No. 330 Post Office, 

Bma Project, District Sonbhadra. 

AND 

Geneva! IManagcr, 

Northern Coalfield Limited, 

Bina Project, Post Office Bina, 

Distt. Sonbhadra. 

ORDER 

With reference to the letter dated 22nd April, 2002 
sen t by Sri P P. Mittra, Director, Ministry of labour, New 
Delhi, ( have examined the matter in the light of ihe facts 
and circumstances of the case. The original award given 
by this tribunal in I D. Case No. 128/97 P. S. Paiidey versus 
NCL is on the record of the case. This award has granted 
relief to the workman in the >as* paragraph of the award, 
which is ms under.. 

My award is that non-promo non of the concerned 
workman by ihe management as Dumper Operator Gr. D or 
Gr { is ;»i>nL f t km ever, 1 diremffiat m. other opportunity 
should be p lUc woP man within one 

year of tK. pm . itrim of this avara appear in the test. If 
he clears lie v-«:i be e-iinied tor promotion otherwise it will 
be open to the management to deal his case as warranted 
by law-. In any case if such test, o not held within one year 


from the publication of award the concerned workman will 
be deemed to have cleared the test of dumper operator and 
will be entitled for the post after expiry of one year from the 
date of award. 

From the perusal of the award, which has been pub¬ 
lished in the Gazette, it is dear that some mischievous 
person has made interpolation in the fast paragraph of the 
award by adding “not” in the third line, 5th line and in the 
10th line of the last paragraph of the award, which has 
rendered the published copy of the award erroneous. The 
true copy of the award which was sent to the Ministry by 
this tribunal has also been received which shows the afore¬ 
said interpolation in the last paragraph of the award which 
has deprived the workman from the benefits which have 
been granted to him by this tribunal. The aforesaid act of 
interpolation in the award has rendered the published award 
erroneous, which is liable to be ignored. 

This Tribunal/Court has such ancillary A ncidental 
powers as are necessary to discharge its functions effec¬ 
tively for the purposes of doing justice between the par¬ 
ties. [See Grindlays Bank Ltd. versus Central Government 
Industrial Tribunal and others FLR 1981 (42) of 88]. In this 
case as injustice has been done to the workman by publi¬ 
cation of the erroneous award I consider it necessary that 
erroneous award as published in the Gazette should be 
ignored and the correct award as is available on the record 
of l.D. Case No. 128/97 be published in the Official Gazette 
for doing justice between the parties. 

Accordingly, I hereby order that the erroneous award 
published in the Gazette dated 30-11 -98 be ignored and the 
correct av/ard whose six attested true copies have been 
sent to the Ministry of Labour by this tribunal vide letter 
No. CGIT/0 l/Misc/2001 dated 17-5-2001, be published in 
the Offical Gazette so that injustice done to the workman 
may be undone and he may get the fruits of the real award 
given by this tribunal. 

R. P. PANDEY, Presiding Officer 
ANNEXUREI 

BEFORE SRI B. K. SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, DEOKI 
PALACE ROAD, KANPUR 
Industrial Dispute No. 128 of 1997 
In the matter of dispute betw een 
The Joint Secretary-, 

Coalfield Labour Union, 

Camp House No. 230, Post Office 
Bina Project, District Sonbhadra. 

AND 

General Manager, 

Northern Coalfield Limited, 

Bi~a Project, Post Office Bina, 

Diiitt. Sonbhadra. 
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APPEARANCE: 

O. P. Mathur for the workman and V. K. Gupta for the 
Management. 

AWARD 

1. Central Government, Ministry of Labour, vide 
notification No. L-22012/298/96-1.RD-II dated 24-7-97 has 
referred the following dispute for adjudication to this 
Tribunal:— 

“Whether the demand of Coalfields Labour Union 
Singrauli Zone for promoting Sri PS Pandey, Dumper 
Operator (Trainee) Bina Project of NCL as Dumper 
Operator Gr. n w.e.f. 7-10-87. Dumper Operator Gr. I 
w.e.f. 7-10-89 and for Sr. Dumper Operator alongwith 
his other colleagues is legal and justified? If so to 
what relief is the workman entitled and from which 
date ? 

2. There is no dispute that the concerned workman 
Prem Sagar Pandey was engaged as Mazdoor Driver on 
7-1 -83, later on he was given driver category 5 on 8-11 -83. 
He was sent for training as Dumper Operator. 

3. The case of the concerned workman is that he had 
clear training in April 1987, hence he became entitled for 
promotion as Dumper Operator Juniors to him have been 
promoted in Gr. II on 26-2-87 and Gr. I on 7-10-89. As the 
concerned workman had cleared the training he is also 
entitled for promotion as Dumper Operator Gr. II w.e.f. 
7-10-87 and Gr. I w.e.f. 7-10-89. 

4. In the written statement it has been alleged by the 
management that during the course of training the work 
and conduct of concerned workman was not satisfactory. 
He was short of attendance. He did not undertake training. 
Subsequently he was issued chargesheet as well on 19-3- 
90 for manhandling. He also did not appear in interview, 
hence he is not entitled for promotion. 

5. In the rejoinder it was alleged that during the 
course of training the concerned workman was not given 
proper vehicle hence he could not do work. 

6. In support of his case the concerned workman 
Prem Sagar Pandey W. W. 1 has examined himself. Besides 
he has filed host of papers some of w hich are by w ay of 
complaint to show that he had made complaint regarding 
difficulty of vehicle. In rebuttal there is evidence of Ashok 
Kumar Srivastava M.W. 1. Management have also filed 
papers. 

7. It is to be seen if the concerned workman was not 
promoted for want of satisfactory work. In this regard as 
said earlier there is evidence of A.K. Srivastava. There are 
copies of memos Ext. M-4 to M-19 to show that from 
20-5-87 to 7-12-87. The management had been regularly 
issuing memos showing that his work was not satisfactory. 
Further he did not attend the training regularly. In this way 
there is shortage of attendance. There is Ext. M-20 to M-26 
by which the concerned workman was asked to appear in 


test. On the other hand workman had filed copies of 
application to show that he had been ventilating his 
grievance to show that he was not given proper vehicle. 

8. Having considered this evidence I am inclined to 
accept the version of the management as it find support 
from regular memos issued to the concerned wor kman 
during the course of training it cannot be said that these 


documents have been manipulated for the purpose of this 
case. I am further of the view that the objection of the 
workman regarding defence in supply of vehicle, is after 
thought and has been given to overcome his shortcoming. 
In view of it I believe the version of the management and 
hold that work of the concerned workman was not 
satisfactory during the course of training. Hence my finding 
is that he was rightly not promoted. If his work and conchict 
is not satisfactory. He cannot make any grievance tha t 
juniors to him have been promoted. However there is one 
objection to the conduct of management. If the work and 
conduct of concerned workman was not satisfactory during 
the course of training he ought not to have allowed to 
continue as Dumper Operator for such a length of time. He 
should have been reverted to his original post. In these 
circumstances I would like to make my award as under: — 


My award is that non promotion of the concerned 
workman by the management as Dumper Operator 
Gr II or Gr. I is justified. However, I direct that another 
opportunity should be given to the concerned 
workman within one year of the publication of this 
award to appear in test. If he clears he will beentitled 
for promotion otherwise it will be open to the 
management to deal his case as warranted by law. In 
any case if such test is not held within one year from 
the publication of award the concerned workman will 
be deemed to have cleared the test of Dumper 
Operator and will be entitled for the post after expiry 
of one year from the date of award. 


Dated 16-11-1998 

B. K. SRIVASTAVA, Presiding Officer 
^ f23 ^TTt 2003 

^T. 3TT. 2344.—STftrfWT, 1947 

(i947^i4)^riroi7%3T^^^,%^frr-er^R 

14/96) 

*K«t>K ‘SRt 23-7-2003 VTF<T fart «1T I 


[rio 35012/1/96~3TTiaiTC(T^T)] 




New Delhi, the 23 rd July, 2003 

S. O. 2344.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 14/%) 
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of the labour Court, Eniakulam as shown in the Annexure 
in the I sidustr il Dispute between the employers in relation 
to the management of Cochin Dock Labour Board and then- 
workman, w hich was received by the Central Government 

on 23-7-2003. 

[No. L-35012/l/96-IR(M)J 
C. GANGADHAKAN, Under Sec>'. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 

(IN THE LABOUR COURT, ERNAKULAM) 

(Monday, the 12th day of May, 2003) 

Smt. N. Thuiasi Bai, B.A.LL.B., Presiding Officer 
Industrial Dispute No. 14 of 1996 (C) 

Between; 

The Secretary and Personnel Officer, Cochin Dock Labour 
Board, P. B. No. 644, W,Island, Cochin - 682 003. 

AND 

The workman of the above concern Sri. C. K. Hamsa, House 
No. 4/1514, Athikari Wappu, Cochin - 682 001. 

Representations: 

M's. Menon & Pm, ... For Management 

Advocates, 

Ernakulam. 

Sri. A. X. Varghese, ... For Workman 

Advocate, 

Niyamavedi, 

Ernakulam. 

AWARD 

This reference w as made by the Central Government 
as per Letter No. L-35012/l/96-ER(Misc.) dated 31-5-96. 
Die dispute is between the Secretary and Personnel Officer, 
Cochin Dock Labour Board, P. B. No. 644, W/Island, Cochin 
and Sri. C. K Hamsa. The dispute referred is : 

"Whether the action of the management of Dock 
Labour Board in not considering the claim of Sri. C. 
K. Hamsa to include his name in the seniority list of 
rank casual worker (Mazdoor) is justified? If not what 
relief the workman is entitled to?” 

2. Pursuant to notices issued from this court the 
workman and management appeared through counsel. 

3. The workman filed a claim statement and 
management filed a written statement. Thereafter no 
rejoinder was filed and the case was pending for adducing 
evidence by the workman. Inspite of repeated chances the 
workman has not turwxi up to adduce evidence. Today the 
case was posted for evidence with an order of "very last 
fiance” But the workman and counsel were absent and 
tfie management’s counsel w.'S present. Thus I am satisfied 


that the workman is not interested in prosecuting the 
reference thereby it can be found that there exists no 
industrial dispute at present to be adjudicated by this court. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
12th day of May, 2003. 

Ernakulam. 

N. THULASIBAI, Presiding Officer 
23^en t 2003 
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New Delhi, the 23rd July, 2003 

S.O. 2345. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 313/99) 
of the Central Govt. Industrial Tribunal-cum-Labour Court, 
Dhanbad No. 2 as shown in the Annexure, in the industrial 
dispute between the management of LIC of India and their 
workmen, received by the Central Government on 
23-07-2003. 

[No. L-1701 l/3/99-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act, 1947 

Reference No. 313 of 1999 

PARTIES: 

Employers in relation to the management of L.I.C., 
Patna and their workman. 

APPEARANCES: 

On behalf of the workmen : None 

On behalf of the employers : None 
State: Jharkhand Industry : Bank II 

Dated, DhanbaP n July, 2003 


[MFTH— VT*e 3(ii)] 


: 3FFRT 10, 2003/9im 19, 1925 


5747 


ORDER 

The Govt, of India, Ministxy of Labour, in exercise of 
the powers conferred on them under Section 10(1) (d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-17011/3/ 
99-IR (B-E), dated the 18/21, October, 1999. 

SCHEDULE 

“Whether the action of the management of LIC of 
India is not appointing one additional cashier against 
the regular vacancy in the Divisional Office, Patna 
as explained by the union in the instant dispute is 
justified? If not, what relief is the union entitled to?” 
2. In this reference neither of the parties turned up 
before this Tribunal. It is seen from the record that the 
instant reference was received by this Tribunal on 8-12-99 
and since then it is pending for disposal. Registered notices 
and show cause notices were issued to the workman as 
well as the management but in spite of the issuance of 
notices they failed to turn up. In terms of Rule 10 B of the 
I.D. Central Rules, 1957 submission of W.S. by the 
concerned workman within 15 days is a mandatory one. 
The concerned workman not only violated the said 
provision of the Rules but also did not consider necessary 
to give any response to the notices issued by this Tribunal. 
In natural course the question which will arise is what will 
be the fate of the reference made on the basis of dispute 
raised by the concerned Workman/Union. Naturally 
responsibility rests with the concerned workman/umon and 
the management to assist the Court to dispose of the 
reference in issue on merit In view of the decision reported 
in 2002(94) FLR 624 it will not be just and proper to pass 
'No dispute* Award when both the parties remain absent. 
There is also no scope to answer the reference on merit in 
absence of any W.S. and available documents. There is no 
dispute to hold that when any reference is made it is 
expected to be disposed of on merit but when the parties 
do not take any step or do not consider even to file W.S. 
such expectation to dispose of the reference on merit comes 
to an end. It is not expected that for years together the 
court will persue the matter suo moto with the expectations 
for appearance for the workman and the management in 
spite of issuance of registered notices. As per ID. Act the 
workman excepting under provision of Section 2 A is 
debarred from raising any industrial dispute. The disputes 
are mainly raised by the union for their workman. These 
unions in spite of receiving notices do not care to appear 
before the Court for the interest of the workan and as a 
result they have been deprived of getting any justice until 
and unless the attitude of the union is changed. I consider 
that this uncalled for situation will persist. Definitely it is 
the duty of the Court to dispose of the reference on merit 
but it depends on the cooperation of both sides. Here the 
record will clearly expose that sufficient opportunities had 
been given to the workman/union but yielded no result. 
This attitude shows clearly that the workman side is not 


interested to proceed with the hearing of the case for 
disposal on merit. 

Under the facts and circumstances, I also do not find 
any sufficient reason to drag on the case for an indefinite 
period. Accordingly as there is no scope to dispose of the 
reference in question on merit, the same is closed. 

B. BISWAS, Presiding Officer 
M 23 2003 

«FT. 3IT. 2346.—3TfafWT, 1947 
(1947 14) 17 % TOR 

% qN, -£f aflfAPi* fro; 3 *u<*k 

’T. 2, 

WTT 2/1/3^ 2003) ebtd) t, eft *U4)k ^ 

23-7-2003 UF<T qT | 

[rio 17011/7/2002-3^^(^-11)] 
Tit. Ufaq 

New Delhi, the 23rd July, 2003 

S. O. 2346.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref 2/1 of2003) 
of the Central Government Industrial Tribunal -cum -Labour 
Court, Mumbai No. 2 as shown in the Annexure, in the 
industrial dispute between the management of National 
Insurance Co. Ltd. and their workman, received by the 
Central Government on 23-07-2003. 

[No. L-1701 l/7/2002-IR(B-n)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2, MUMBAI 

PRESENT: 

S. N. Saundankar Presiding Officer 
Reference No. CGIT-2/1 of 2003 
Employers in Relation to the Management of 
M/s. National Insurance Company Ltd., Mumbai 
The Divisional Manager, 

M/s. National Insurance Company Ltd., 

Jamshedji Tata Road, Churchgate, 

MUMBAI-400 020. 

V/s. 

THEIR WORKMAN 
The Joint Secretary, 

General Insurance Employees Union, 

232, D.N. Road, Fort, 

MUMBAI-400001. 

APPEARANCES: 

For the Employer No Appearance. 

For the Workman Mr. S.G. Ashetekar, 

Advocate 
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Mumbai, dated 30th June, 2003 
AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-17011/2/2002/IR (B-II) dated 18-6-2002 in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal lor adjudication : 

“Whether the action of the Management of National 

Insurance Co. Ltd., Mumbai in terminating the 

services of Shri Sanjay H. Gond is legal and justified? 

If not, what relief the employee is entitled to? 

2. On receipt of the reference notices were sent to 
the parties concerned and in response to that workman 
appeared and filed Claim Statement (Exhibit-7) contending 
that he was employed as Typist by the management in the 
Office No 9 under Divisional Office, Mumbai. He was 
getting Rs. 1200/- per month from January 1997 to November 
1997. It is contended after completion of240 days workman 
by the letter dated 30th August, 1999 had requested the 
management company to regularise his services, however, 
instead regularising him, he was instructed not to come for 
work without following the provisions under Section 25F 
and B of the Industrial Disputes Act. It is averred that 
work was taken from the workman un-officially till 28-2-2000. 
It is contended since workman was not regularised, union 
had approached the A.L.C. (C), Mumbai by the latter dated 
3rd January, 2001 who in turn, tried Conciliation but failed. 
Workman, therefore, contended to direct the Insurance 
Company to reinstate him in service with full back wages. 
It is seen from the record management though served vide 
(Exhibit-4) did not appear since beginning nor filed written 
statement, consequently, claim proceeded ex-parte and the 
workman was directed to file affidavit in support of his 
clann, and that accordingly, he has filed affidavit (Exhibit- 
10) reiterating tire recitals in the claim statement This sworn 
testimony has gone unchallenged, wherein he has stated 
that he worked continuously more than 240 days and that 
he was terminated without following the provisions of the 
Industrial Disputes Act. therefore, there is no alternate 
except to direct the management to reinstate him with full 
back wages and hence the order : 

ORDER 

Tire action of the management of National Insurance 
Co Ltd , Mumbai in terminating the services of Shri Sanjay 
H. Gond is not legal and justified. 

Management is directed to reinstate the workman in 
sendee with full back wages and consequential monetary 
reliefs. 

S N. SAUNDANKAR, Presiding Officer 
M 23 ^Ti 2003 
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S. O. 2347. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 13/99) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure, in the Industrial 
Dispute between the management of LIC of India and 
their workman, received by the Central Government on 
22-07-2003. 

[No. L-17013/8/1998-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR 
COURT, JAIPUR 

CASE NO. CGIT-J/13/99 
Reference No. L-17013/8/98-IR(B-II) 

Smt. Gulab Devi, 

Th. Shri Rishab Chand, 

80, Bajrang Vihar, 

Near Gopalpura 

Railway Phatak, Jaipur .Applicant 

Versus 

The Sr. Divisional Manager, 

L.I.C. of India, 

Jeevan Prakash, 

Bhawani Singh Road, 

Jaipur .Non-applicant 

PRESENT: Presiding Officer : Sh.RC. Sharma 

For the applicant : Sh RC. Jain 

For the non-applicant Sh. T.P. Sharma. 

Date of award : 09-05-2003 

AWARD 

1. The Central Gov ernment in exercise of the powers 
conferred under clause D of Sub-sections 1 and 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act) has referred the following industrial 
dispute for adjudication to this Tribunal which runs as 
under:— 

“Whether the action of Sr. Divisional Manager, LIC 
of India, Jaipur in not paying part-time wages as per 
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NIT, Bombay award dated 1-1-82 to the workwoman 

Smt. Gulabi Devi is justified? If not, what relief the 

workwoman is entitled to and from which date?” 

2. The applicant in her statement of claim has averred 
that she was engaged by the non-applicant as a part-time 
water-woman from 1976 on the payment of Rs. 60/- per 
month, which was increased to the tune of Rs. 100/- per 
month from August, 1990. SJbe worked in the establishment 
for two hours a day and is covered by the category of part- 
time workwoman, who is required to be paid the wages as 
per the direction contained in the award dated 01-01-82 of 
the National Industrial Tribunal, Bombay (for short NIT). 
The workwoman has alleged that she has been no wages 
since from May, 1997 and she was intimated during the 
course of the conciliation proceedings that her service has 
been terminated we.f. 1-5-97. Therefore, the workwoman 
has prayed that she may be granted the proportionate 
wages from 1-1-82 to 304-97 in accordance with the 
directions of the NIT avVard. 

3. Resisting the claim, the non-applistnt in its written 
statement has Stated that the workwoman was engaged on 
contract for filling the drinking water only in 2 to 5 water 
pots per day, who was paid from Rs. 60/- to Rs. 100/- per 
month, that she was not engaged as part-time workwoman 
and that her writ petition no. 3147/91 has been dismissed 
by the Hon’ble High Court vide its judgment 
dated 10-10-95 and subsequently, her spedal appeal was 
also dismissed by the Hon’ble High Court vide its judgment 
dated 11-9-98. 

4. In the evidence, the workwoman has filed her 
affidavit. In the defence, the counter-affidavits of MW-1, 
Sh. R. K. Sharma, the non-applicant and MW-2, Sh. S.S. 
Mehta, Sr. Branch Manager have been filed. 

5. The workwoman in support of her claim has placed 
on record Ex. W-l, a letter written by the Manager of the 
non-applicant establishment to the Branch Manager with 
regard to the increase in the monthly wages of Smt. Gulabi 
Devi. Ex. W-2 is a letter written by the Branch Manager to 
the Senior Divisional Manager for increase in the wages of 
the applicant. Ex. W-3 is a letter addressed to the Divisional 
Officer whereby the wages of the applicant was increased 
to Rs. 100/- per month. In addition to these documents, a 
copy of the extract of aforesaid NIT award dated 174-86 
has also been placed on record. 

6. The non-applicant has exhibited the two judgments 
of the Hon’ble High Court Ex. M-l and M-2 respectively. 

7. I have heard both the parties and have gone 
through the record. 

8. The Ld. representative for the applicant has argued 
that as per the NIT award, the applicant is entitled to get 
her proportionate wages from 1-1-82 to 304-97. He has 


further argued that the non-applicant has admirtwl that 
workwoman was devoting 2 hours a day for filling the water; 
but no written contract has been placed on record by the 
non-applicant. He submits that the claimant was working 
as part-time water-woman who is entitled to get the 
proportionate wages from 1 -1-82 to 304-97. 

9. Arguing contra, the Ld. representative for the non- 
applicant submits that the case of the workwoman has 
already been rejected by the Hon’ble High Court and that 
she is not governed by the NIT award. In support of his 
contention, he has drawn my attention towards the 
judgments Ex. M-l and M-2. He has als o sub mitted a copy 
of the judgment dated 144-97 rendered by the Hon’ble 
DB, Rajasthan High Court in the matter of Gopal Lai Guijar 
Vs LIC of India and Ann 

10.1 have considered the rival contentions advanced 
by both the parties and have perused (he judgments placed 
on record. 

11. Out of the rival contentions advanced by both 
the ld. representatives, the following questions emerge out 
for consideration:— 

fi) Whether the applicant was engaged by the 
non-applicant management as 
waterwoman? 

(ii) Whether she worked for two hours a day? 

(iii) Whether she is entitled to get the wages in 
terms erf the NTT award dated 174-86? 

12. The workwoman has adopted a clear stand that 
she was engaged by the (ion-applicant establishment for 
filhng the drinking water in the office on contract basis and 
She devoted 2 hours in discharging ha duty In her affidavit, 
she has categorically stated that she worked for 2 hours in 
a day and has denied the fact that she was engaged to fill 
the water only in 2 waterpots a day. As against the 
deposition of the applicant, the evidence of the non¬ 
applicant, Sh. R.K. Sharma, the Manager of the 
establishment and the evidence of Sh. S. S. Mehta, Sr Branch 
Manager under whom the applicant is stated to has 
performed the duty have been adduced. Both these 
witnesses have deposed in their affidavits respectively 
that the workwoman was engaged only to fill the water in 2 
to 4 waterpots, which took only 5 to 7 minutes a day and 
that she was not engaged as a part-time workwoman. 

13. MW-1, Sh. R.K. Sharma in his cross-examination 
has admitted that the workwoman has never worked under 
his supervision. He has also further admitted this fact also 
that no written agreement was entered executed between 
the parties and as per his version, the order of employment 
of the workwoman was orally given by MW-2, Sh. S.S. 
Mehta, the then Sr. Branch Manager. Similarly, MW-2, 
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Sh. Mehta, too, has admitted this fact that no written 
agreement was executed between the parties. Although he 
has deposed that the workwoman had worked in the office 
under his supervision, but he could not be able to disclose 
as to for how many period she had worked in the office. 
Furthermore,- he has denied even this fact that he had 
employed the waterwoman for the said purpose. 

14. On scrutinizing the evidence available on the 
record, the version of the applicant appears trustworthy 
on this point that she was engaged by the non-applicant 
establishment for filling the water and that she devoted 2 
hours a day carrying out this job during her employment 
period. The testimony of both the witnesses examined on 
behalf of the non-applicant establishment is vague and 
cannot be relied upon. Therefore, this fact stands proved 
that the workwoman was engaged by the non-applicant 
establishment for the said purpose who worked for 2 hours 
a day in the office. 

15. The oral evidence adduced on behalf of the 
workwoman also further finds support from the 
documentary evidence placed on record on her behalf. As 
indicated earlier. Ex. W-l, W-2 and W-3 are the letters 
written by the officers of the non-applicant establishment 
which pertain to the present controversy. Ex. W-l is a letter 
written by the Manager of the non-applicant establishment 
wherein it has been admitted that Smt. Gulabi Devi is working 
with the establishment which states that “Smt Gulabi Devi 
is filling drinking water ..(illegible).. BO-III and devoting 
2 hours daily. 1 ’ This letter recommends the increase in her 
wages. Similarly, Ex. W-2 is a letter written by the Branch 
Manager to the Sr. Divisional Manager justifying the 
increase in her wages and it also states that she is devoting 
2 hours daily in fulfilling her duties. Therefore, on the basis 
of the documents belonging to the non-applicant 
establishment, this fact too has been proved that the 
workwoman was engaged by the non-applicant 
establishment to fill the drinking water in the office who 
discharged her duty for two hours a day. 

16 The only pertinent point which is left to be 
adjudicated now is as to whether the workwoman is entitled 
to get the wages in terms of the NIT award. 

17 . It has been argued on behalf of the workw oman 
that the case of the workwoman is covered by the NIT 
award, whereas the Ld. representative for the non-applicant 
has tried to controvert this argument. 

18 It is not disputed that the NIT award was made 
effective w.e.l. 1-1-82 The Ld. representative for the 
workwoman has drawn my attention towards the 
observation made in the NTT award at its page 6, at para 17 
which deals with the non-revision of wages for casual 
labour and it has also referred one of such categories 

waterwoman' At para 19, it has also dealt with the case 
of the badli, temporary and part-time workmen for the same 


work which is obtained from other workmen such, as 
sweepers, watchmen, liftmen and waterwomen, etc. 
Therefore, the submission made on behalf of the 
workwoman that the case of the waterwoman is also 
covered by the said NIT award finds strength from the 
aforesaid observation made in the said award. The award 
has adjudicated with regard to the payment of the 
proportionate wages to such workmen and has observed 
asunder:— 

“Such substitute part-time employees, therefore, 
would not be entitled to any other benefit other than 
the one indicated below. Wages which should be paid 
to these part-time workmen should be determined 
per hour. The minimum period of employment of 
part-time workmen per day should not however, be 
less than 2 hours on any day, and every period less 
than half an hour being rounded off to half ah hour 
and every period over half an hour rounded off to (me 
hour. The rate of wage per day for such part-time 
workmen should be calculated in accordance with 
the following ratio l/30th of the normal wage which 
is paid to a regular employee doing the same kind of 
work with the Corporation together with an 
additional 25% thereof.” 

19. Thus, the award has recommended the minimum 
period of employment of part-time workmen per day which 
should not be less than 2 hours on any day. In the light of 
this observation, the case of the workwoman appears to be 
a similar case to that of a part-time workman, who has 
successfully established this fact that she had worked for 
two hours a day while discharging her duty assigned to 
under an oral agreement. Hence, in the terms of the NIT 
award quoted supra, she becomes entitled to get the 
proportionate wages for the work done by her during her 
employment period. 

20. The Ld. representative for the non-applicant has 
assailed the claim of the workwoman on this point that her 
claim had already been rejected by the Hon’ble High Court. 
The non-applicant in support of his contention has filed 
the two judgments of the Hon’ble Rajasthan High Court 
Ex. M-l and M-2 respectively. Ex. M-2 is the judgment of 
the Hon’ble Single Bench dated 10-10-95 wherein at para 
11, the case of the workwoman Smt. Gulabi Devi is 
discussed. I have perused it carefully and it has been 
observed at para 11 by the Hon’ble Court that Smt. Gulabi 
Devi has prayed that “she be allowed the regular pay- 
scale which is allowed to the Class IV employees.” 
It suggests that before the Hon’ble Court the work¬ 
woman has pleaded to grant her the regular pay-scale which 
is admissible to class IV employees. The Hon’ble 
Court has held that the service conditions have to be 
regularized on the basis of the rules and regulations 
framed under the Act and it was held that she is not 
entitled for the regularization of her service, it 
was, therefore, a case for considering the regularization of 
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her service and the instant controversy was not involved 
in the referred case. In the present dispute, the applicant 
has not prayed for her regularization of the service, but 
she has only made a prayer to award her proportionate 
wages in terms of the NTT award. Similarly, the jugment 
Ex. M-l dated 22-8-97 of the Hon’ble DB is rendered in 
the DB special appeal filed against the judgment of the 
Single bench dated 10-10-95 whereby DB special appeal 
has been dismissed. It has also been held in this judgment 
that Smt. Gulafoi Devi is not entitled for her regularization 
of service or regular pay-scale. 

21. The Id. representative has also submitted a copy 
of the judgment dated 14-4-97 passed by the Hon’ble 
DB, Rajasthan High Court in the matter of Gopal Lai 
Gurjar Vs. LIC of India and Ann and has argued that the 
NIT award is not applicable in the present dispute on the 
basis of the observations made in the referred case. It 
appears that in the referred case, the workman was initially 
engaged as Gardner in the office of Divisional Manager, 
LIC who subsequently petitioned that he is entitled for 
consideration of regularization as per the terms of the 
NIT award. Looking to his length of service and actual 
work performed by him, he had claimed regularization on 
the post of the Gardner or on any other equivalent post 
with the management. His petition was dismissed by the 
Single bench and the DB special appeal thereof was also 
dismissed. Obviously, it was a case of regularization of 
the service on the basis of the work performed by the 
appellant 

22. Thus, in all these referred judgments,, the prayer 
made by the workmen was entirely different from the 
relief sought in the present dispute and as such, these 
judgments are not applicable to the controversy in hand. 
In the present dispute, the workwoman has claimed the 
proportionate wages in terms of the NIT award. Hence, 
the submission made on behalf of the non-applicant is 
devoid of the substance and is accordingly rejected. 

23. On the basis the aforesaid analysis, it is 
concluded that the workwoman has been able to establish 
her claim, which deserves to be allowed. Accordingly, 
the reference is answered in the affirmative in favour of 
the workwoman and it is held that the workwoman Smt. 
Gulabi Devi is entitled to get the proportionate wages 
from 1-1-82 to 304-97 in accordance with the observations 
made in the NIT award which are reproduced at para 18 
of this award. 

R.C. SHARMA, Presiding Officer 

M feat, 23 2003 
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New Delhi, the 23rd July, 2003 

S.O. 2348.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/89 of 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Mumbai No. 2 as shown in the Annexure in 
the Industrial Dispute between the management of LIC of 
India and their workman, which was received by the Central 
Government on 23*07-2003. 

[No. L-17012/12/2000-IR(B-n)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE TEE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 

MUMFAI 

PRESENT 

S. N. Saundankar 
Presiding Officer 

REFERENCE NO. CGIT-2/890F2000 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF IJCOF INDIA, 
KOLHAPUR DIVISION 

The Sr. Divisional Manager, 

LICoflndiaLtd., 

Kolhapur Divisional Office, 

Centre-Point Complex, 

511 K/l A, E Ward, 

Post Box No. 257, 

Station Road, 

Kolhapur-416001. 


Their Workman 

Shri Prakash R, Jaitapkar, 
At & Post Or os Budruk, 
Tal.Kudal, 

Dist. Sindhudurg, 
(Maharashtra). 

APPEARANCES: 


pRT. 3IT. 2348— fwsrfafwt, 1947 (1947 

^14) 17%'*l3W u l'^ wchKHCl. 

% "Hafarcre % FihM 



For the Employer 
For the Workman 


Mr. V. W. Bapat, 
Representative. 

Mr. AS. Deo, 
Representative. 
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Mumbai Dated the 29th May, 2003 
AWARD 

The Government of India, Ministry of Labour by its 
order No. L- i7012/12/2000/IR (B-II) dated 15-09-2000 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication . 

“Whether the action of the management of M/s. LIC 
of India, Kolhapur Division in removing Shn Prakash 
R. Jaitapkar, Record Clerk of Kankavii Branch from 
the services w.e.f. 29-12-1997 and treating his period 
of absence as ‘Dies-Non’ is legal and justified? If 
not, what relief the workman is entitled for?” 

2. Workman Jaitapkar was appointed initially as Sub- 
Staff in 1983, however, later on he was promoted, and that 
at the time of holding inquiry he was working as Record- 
Clerk in Kankavii Branch, District Sindhudurg. Union vide 
Statement of Claim (Exhibit-5) averred that workman though 
earned his promotion was issued chargesheet as he was 
union activist on 9-4-19%, 11-4-19%, 2-5-19% to find him 
guilty and that eventually he was given diargesheet on 
17-3 -1997 for the unauthorised absence from duty and not 
obeying the order of the superiors. It is pleaded that Mr, 
Damale was appointed as Inquiry Officer to hold inquiry of 
that chargesheet, however, inquiry was conducted against 
the principles of natural justice and fair play. It is pleaded 
by the union that workman had replied the chargesheet 
dtd. 17-3-97 on 15-6-97, however, since he reached late the 
Inquiry Officer taking -Tat chance, held the inquiry Ex- 
parte against him, holding workman was guilty. It is averred 
that charges levelled against the workman were vague and 
unspecific, Disciplinary Authority was vindictive against 
him and that though he did not commit any irregularity 
much less misconduct, he was held guilty and that the 
Disciplinary A uthority based on the inquiry report dated 
9-10-97. removed him from the service illegally. It is 
contended by the union that workman was not given fair 
opportunity and that procedure was not properly followed 
and that findings of the Inquiry Officer are biased, therefore, 
the inquiry vitiates. It is, therefore, the contention of union 
that since inquiry was not proper vitiates and therefore it 
be set aside. 

3. Management Corporation resisted the claim of 
union by filing Written Statement (Exhibit-10) contending 
that; workman was appointed os Sub-Staff who was later 
on promoted, however, his performance was not 
satisfactory. It is contended that workman used to remain 
absent unauthoriscdly on one or the other reasons, he was 
engaged in the business of construction activities, 
consequently, his conduct was against the interests of the 
Corporation. U is pleaded that since workman remained 
unauthorisedly absent, he was issued chargesheet dated 
9-4-19%, 11-4-1996,2-5-19% in which he was held guilty 
and that minor punishments were imposed upon him like 


withholding of increments etc. It is pleaded though workman 
was held responsible in earlier chargesheets and 
consequently he was instructed to appear before the 
Divisional Medical Referee Kolhapur for medical 
examination, however, he avoided deliberately, 
consequently, his leave for the concerned period i.e. 
28-8-1996 till 12-3-1997 was treated as ‘Dies-Non’. It is 
contended since workman disobeyed the orders his act 
was detrimental to the interests of the Corporation, violating 
the provisions of Regulations 21, 24 and 39 of the Staff 
Regulations 1960, consequently for that, chargesheet was 
issued on 17-3-1997. It is pleaded that workman replied 
that chargesheet on 15-6-1997, however, that being not 
satisfactory, inquiry was held of the said chargesheet by 
the Enquiry Officer Mr. Damale, however, despite giving 
opportunity, workman remained absent and that the 
Enquiry Officer by the report dated9-10-1997 held workman 
guilty for the unauthorised absence and that based on the 
report, the Disciplinary Authority removed the workman 
from service w.e.f. 29-12-1997 under the Staff Regulations. 
It is pleaded that domestic inquiry was properly held and 
that the findings of the Inquiry Officer are based on the 
evidence on record and not perverse, consequently, inquiry 
being fair and proper does not call for interference. 

4. By Rejoinder (Exhibit-11) union reiterated the 
recitals in the Statement of Claim denying the averments in 
the Written Statement. 

5. On the basis of pleadings preliminary issues were 
framed at Exhibit-12 and in that context workman Jaitapkar 
filed affidavit in lieu of Examination-in-C hief (Exhibit-19) 
and the union closed oral evidence vide purshis (Exhibit- 
20). In rebuttal. Administrative Officer Mr. Joshi filed 
affidavit (Exhibit-21) and the management closed oral 
evidence vide purshis (Exhibit-24). 

6. Union filed written submissions (Exhibit-26) and 
the management (Exhibit-25). On perusing the record, the 
written submissions and hearing both the representatives, 
I record my findings on the preliminary issues for the 
reasons mentioned below: 

Issues Findings 

L Whether the domestic inquiry No 

held against the workman was 
as per the Principles of Natural 
Justice? 

2. Whether the findings of the Yes 

Inquiry Officer are perverse? 

REASONS 

7. So far domestic inquiry is concerned. Their 
Lordships of the Apex Court in Sur Enamel and Stamping 
Works V/s. Their Workmen 1%3 H LLJ SCC pg.367 ruled 
that inquiry cannot be said to have been properly held 
unless: 
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(1) the employees proceeded against has been informed 
clearly of the charges levelled against him- 

(2) the witnesses are examined-ordinarily in the presence 
of the employee in respect of the charges; 

(3) the employee is given a fair opportunity to cross 
examine witnesses; 

(4) he is given a fair opportunity to examine witnesses 
including himself in his defence if he so wishes on 
any relevant matter; and 

(5) the inquiry officer records his findings with reasons 
for the same in his report. 

8. According to the union, inquiry conducted against 
the workman was against the principles of natural justice 
and the findings of the Inquiry Officer are perverse. The 
Learned Representative for the union Mr. Deo inviting 
attention to the inquiry proceedings and the report dated 
9-10-1997 urged with force that on one day inquiry was 
held and the matter was closed and that the report dtd. 
9-10-1997 shows non application of mind. The first 
contention of workman is that the charges were vague and 
unspecified. Charge-sheet dated 17-3-1997 of which inquiry 
was held by Me Damale (Exhibit-17/44-45) refer earlier three 
charge-sheets dated 9-4-1996,11-4-19% and 2-5-1996 on 
unauthorised absence. It is seen from the record the 
Disciplinary Authority had impose^! penalty of censure for 
the unauthorized absence. It is in the evidence of 
Administrative Officer of O.S. Department of the 
Corporation in the office at Kolhapur, Mr. Joshi in cross- 
examination para 11 pointed out that the order of censure 
imposed by the Disciplinary Authority was cancelled by 
the Appellate Authority by the order dated 29-5-1997. 
However, as stated above, charge-sheet dated 17-3-1997 
refers the above said charges and were considered by the 
Appellate Authority Mr. Joshi admits that the penalty of 
censure was imposed for the unauthorised absence and 
that penalty was set aside thereby allegation as regards 
unauthorised absence goes away, however, as stated above 
charge-sheet dated 17-3-1997 also refers on unauthorised 
absence. On this back ground submission of Mr. Deo that 
the inquiry was not proper, finds substance. According to 
Mr. Joshi as seen from his affidavit para 3 & 4 workman not 
only had faulted on the ground of unauthorised absence 
but indulged in house building activities and acting 
contrary to the interests of the Corporation which was 
violative of the provisions of Staff Regulations 1960 and 
for all these instances, for his misconduct, he was given 
charge-sheet dated 17-3-1997. However, curious enough 
is that Mr. Joshi who stated much on misconduct in 
affidavit para 3 & 4 had to point out that the allegations 
mentioned in para 3 & 4, ofhis affidavit were not levelled in 
any of the four charge-sheets including charge-sheet dated 
17-3-1997 based on which the Disciplinary Authority passed 
punishment of removal. It is thus dear that Mr. Joshi 


disclosed much against wo rkman for which he was not 
charge-sheeted. It is seen from the charge-sheets referred 
to above the charge-sheet dated 17-3-1997 mainly 
concerned on the disobedience of the order of the 
superiors i.e. failing to appear before the DMR and for not 
filing explanation thereby violating the provisions of 
Regulations-21, 24 & 39 of the Staff Regulations. 

9. The Learned Representative for the union Mr. Deo 
submitted that workman Jaitapkar being a union activist 
was victimised, inviting attention to the inquiry proceedings 
and the report dated 9-10-97. It is seen from the record, 
workman by many letters apprised the management that he 
was victimised and that he had also levelled allegations 
against the superiors. Not only this, but it is seen when 
workman demanded income and character certificate, 
management vide letter dated 27-4-19% denied to give the 
same. The Inquiry Report dated 9-10-1997 (Exhibit-17/34) 
mentions Presenting Officer had asked some questions to 
the workman on his appearance before DMR and that he 
said to have admitted of not appearing before the DMR, 
therefore, the Inquiry Officer held he was guilty of the 
charges. It is pertinent to note that Inquiry Officer has not 
given reasoning nor the inquiry proceedings show that 
workman had admitted of not appearing before DMR. It is 
expected that the Inquiry Officer should analyse and give 
detailed reasons which is wanting. Their Lordships of the 
Apex Court in Anil Kumar V/s. Presiding Officer and Ors. 
AIR 1985 SC 1121 in paras 5-6 throws light on this point: 

“An enquiry report in a quasi-judicial enquiry must 
show the reasons for the conclusion. It cannot be an 
ipse dixit of the Enquiry Officer. It has to be speaking 
order in the sense that the conclusion is supported 
by reasons. This is too well-settled to be supported 
by precedent. In Madhya Pradesh Industries Ltd. 
V/s. Union of India (1966) 1 SCR 466: (AIR 1966 SC 
671) this Court observed that a speaking order will at 
best be a reasonable and at its worst be at least a 
plausible one. The public should not be deprived of 
this only safeguard. Similarly in Mahabir Prasad V/s. 
State pf Uttar Pradesh (1971)1 SCR 201: (AIR 1 9l0 
SC 1302) this Court reiterated that satisfactory 
decision of a disputed claim may be reached only if it 
be supported by the most cogent reasons that 
appealed to the authority. It should all the more be 
so where the quasi-judicial enquiry may result in 
deprivation of livelihood or attach a stigma to the 
character. In this case the enquiry report is an order 
sheet which merely produces the stage through which 
the enquiry passed. It clearly disclosed a total non 
application of mind and it is this report on which the 
General Manager acted in terminating the service of 
the appellant. There could not have been a gross 
case of non application of mind and it is such an 
enquiry which has found favour with the Labour 
Court and the High Court. 
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Where the disciplinary enquiry affects the 
livelihood and is likely to cast a stigma and it has to 
be held in accordance with the principles of natural 
justice the minimum expectation is that the report 
must be a reasoned one. The Court then may not 
enter in to the adequacy or sufficiency of evidence. 
But where the evidence is annexed to an order sheet 
and no correlation is established between the two 
showing application of mind, we are constrained to 
observe that it is not an enquiry report at all. 
Therefore, there was no enquiry in this case worth 
the name and the order of termination based on such 
proceeding disclosing non-application of mind would 
be unsustainable.” 

If we look the inquiry proceedings and the report dated 
9-10-1997 in the light of the observation in the decision 
referred to above, it is apparent that report is laconic, 
unreasoned and that findings recorded are based on 
assumptions and presumptions, and therefore, 
unsustainable. 

10. As stated above, the Disciplinary Authority based 
on the inquiry' report (kited 9-10-1997 in connection with 
the charge-sheet dated 17-3-1997 by the order dated 
29-12-1997 (Exhibit-17/23) removed the workman from 
services of the Corporation with immediate effect. This 
removal order dated 29 12-1997 mentions on the letter of 
workman dated 15-6-1997 wherein he alleged to have used 
arrogant, objectionable, vituperative language. It further 
mentions that Shn S.B. Darnale Manager (F&A) Kolhapur 
Division was appointed as Inquiry Officer vide office order 
dated 4-8-1997 However, going through the record as a 
whole, nowhere finds that Darnale giving opportunity' to 
the workman enquired on the alleged arrogant, 
objectionable, vituperative language etc. more so the 
Administrative Officer Mr. Joshi admits that w orkman was 
not chargc-shceted for the said allegations portion marked 
1 A’ (Exhibit- 17/page 23) based on which also, removal order 
dated 29-12-1997 came to be passed which shows without 
inquiring the allegations of removal punishment was 
imposed which can safety be said to be against the principles 
of natural justice. 

i i . In a domestic inquiry discipline of the concerned 
Company is prime consideration. Purpose of the domestic 
inquiry is not to punish the delinquent but to weed out the 
rotten wood from the forest as held by His Lordship of 
Calcutta High Court in 2001 III CLR 847. The question 
whether in a given case Principles of Natural Justice are 
violated or not is to be found out on consideration as to 
whether the procedure adopted by the appropriate 
authority is in accordance with law' and whether the 
authority has acted in good faith. Rules of natural justice 
are not embodied rules. Whether prejudice has caused to 
the workman is to be looked at from the angle of justice or 
of natural justice. The objective of Principles of Natural 


Justice is to ensure that justice is done. Justice means 
justice between both parties. The interest of justice equally 
demands that the guilty should be punished and that 
technicalities and irregularities which do not occasion 
failure of justice are not allowed to defeat the ends of justice. 
Principles of natural justice are but means to achieve the 
ends of justice. They cannot be perverted to achieve the 
very opposite end as observed Hon’blc Supreme Court in 
State Bank of Patiala & Ors. V/s. S.K. Sharma reported in 
1996 n CLR page 29. If we look the evidence in the light of 
the observations as above, it is apparent that workman 
was not informed clearly of the charges levelled against 
him, procedure was not properly followed and that even 
proceedings was not properly recorded and that, inquiry 
was concluded without giving fair opportunity and that 
report of the Enquiry Officer is without application of mind 
and unreasoned, thereby prejudice had caused to the 
workman which contravene the tests laid down in Sur 
Enamel’s case. From this point of view inquiry can said to 
be not fair and proper and consequently vitiates. 

12. Since inquiry vitiates as discussed supra there is 
no need to consider the point of ‘perversity’ as held by His 
Lordship of Bombay High Court in Central Railway, 
Mumbai V/s. Rajan Kumar Mohalik reported in2000 IICLR 
117. However, point of perversity is required to be 
considered, on going through the evidence, the findings 
since not based on the evidence and the documents can 
be said to be perverse. 

13. While parting with the matter it is to be noted that 
on minute perusal of the written statement of the 
management (Exhibit-10) nowhere finds that the 
management chosen to lead evidence in case the inquiry 
held vitiated In the case in hand, inquiry being against the 
Principles of Natural Justice vitiates and since there is no 
pleading nor any application by the management till to 
date requesting to allow to lead evidence in case the inquiry 
held vitiated, relying on the decision in Shankar 
Chakravarty’s case there is no duty in law on the Industrial 
Tribunal to give suo motto such opportunity and in view 
of the decision in Karnataka State Road Transport 
Corporation V/s. Laxmi Devamma reported in2001II CLR 
464, there is no alternative except to direct the management 
to reinstate the workman with full back wages and 
consequential monetary benefits. In this view of the matter, 
issues are answered accordingly and hence the order: 

ORDER 

The domestic inquiry conducted against the 
workman Jaitapkar was not as per the principles of 
natural justice and the findings of the Inquiry Officer 
are perverse. 

Since domestic inquiry held vitiated and there is no 
request to allow the management to lead evidence in 
case inquiry vitiates, management is directed to 
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reinstate the workman Jaitapkar with consequential 
monetary benefits. 

S.N. SAUNDANKAR, Presiding Officer 
^ fift# 25 2003 

«GT.31T. 2349 .—1947 (1947 
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New Delhi, the 25th July, 2003 

S.O. 2349.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 124/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of MCL and their workman, which was 
received by the Central Government on 24-7-2003. 

(No. L-22012/355/96-IR (C-II)] 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL^ 
CUM-LABOUR COURT BHUBANESWAR 

Present: 

Shri S. K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer, C. G. I. T. -cum-Labour Court, 
Bhubaneswar. 

IV. INDUSTRIAL DISPUTE CASE NO. 124/2001 
Date of conclusion of hearing— 10th July 2003 
Date of Passing Award—14th July, 2003 
Between: 

The Management of the Project Officer (T&H), 

Talcher Colliery of MCL, 

PO. Dera, 

Dist. Angul (Orissa). 

... 1st Party-Management. 

And 

Their Workmen represented through the General 
Secretary, South Eastern Coal Fields Workers Union, 
Talcher, At. Jambobahali, 

PO: Dera, Dist. Dhenkanal. 

... 2nd Party-Union. 


Appearances: 

Shri S.P Pradhan, 

Personnel Manager. ... For the 1st Party- 

Management. 

^ one ... For the 2nd Party-Union 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 (Hof 1947) have referred the following 
dispute for adjudication vide their Order No. L-22012/355/ 
96-IR (C-II), dated 27-7-1997: 

“Whether the action of the Management of Talcher 
Colliery of Mahanadi Coal Fields Ltd., in dismissing 
Shri Dilla Pradhan, Loader, from service is legal and 
justified? If not to what relief is the workman entitled 
and from which date?” 

2. The case of the 2nd Party may be stated in 
brief:— 

He was engaged by the 1st Party-Management as 
a time rated Mazdoor in the year 1978. He worked 
sincerely, faithfully and continuously for seven years 
and thereafter he was transferred to Talcher Colliery in 
the year 1985. He was engaged as a Loader as he was 
old and was not accustomed to work in the hazardous 
condition he suffered from various type of diseases. He 
could not get proper medical treatment at the time of 
need from the medical officers of the 1st Party- 
Management. So, he was compelled to go to the 
Government hospital for necessary treatment from 
1-9-1991 to 5-9-1991. After recovery and found fit he 
reported on duty on 6-9-1991 but he was refused to join. 
Then the 1 st Party Management framed charges against 
him but it could not be proved and the enquiry 
conducted by the Enquiry Officer was not fair artd 
proper. The termination of the 2nd Party has been 
challenged on the ground of illegal, unjustified and 
malafide. After reference the 2nd Party in his Claim 
Statement has prayed for reinstatement to his previous 
job with full back wages and other benefits from 
6-9-1991. 

3 The 1st Party-Management in reply to the Claim 
Statement has filed their Written Statement. Admitting the 
engagement of the 2nd Party by the 1 st Party-Management, 
it is averred that, .he was in habit of remaining 
unauthorizedly absent without leave or without sufficient 
cause. The 2nd Party remained absent unauthorizedly from 
5-3-1988 continuously till 7-4-1988. He was issued a warning 
letter not to commit such negligence in future. He was 
allowed to resume duty on 8-4-1988. Again he remained 
unauthorizedly absent from 2-7-1988 till 21-8-1988. The 2nd 
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Party was -Uso again warned but inspite of the above 
conduct of the 2nd Party he again remained absent from 
duly without leave in the year 1989-90 or without prior 
permission of the. authority. He remained absent from 
1-8-1 99 1 onwards. So, a proceeding was initiated, charge 
was n amed and he was asked to explain. The charges were 
received by the 2nd Party and as his explanation was found 
unsatisfactory, one man Enquiry Committee w r as 
constituted and the 2nd Party was duly intimated. The 
Enquiry' Officer commenced the enquiry on 21-10-1992. He 
had all together 10 sittings and the last sitting was held on 
20 1 -1993 The workman fully participated in the enquiry, 
tin enquiry officer submitted the report and thereafter the 
Disciplinary Authority after taking into consideration of 
the enquiry report passed the order of dismissal. The 1st 
Party-Management has prayed for answering the reference 
accordingly 

4 On the above pleading of the parties the following 

Issues have been settled. 

ISSUES 

1 Whether she domestic enquiry made by the 
Management against the workman is fair and proper? 

2. Whether the action of the Management in dismissing 
the workman from service is legal and justified? 

3. To what relief the workman is entitled? 

5 U may be stated here that, after framing of issues, 
when the case was adjourned for evidence of the 2nd Party 
no step has been taken by him to produce any witness or 
any documents m support of his case. The Tribunal has 
given four to five chances to the 2nd Party to lead evidence 
either oral or documentary in support of his case but that 
has p.oi been done. The 1st Party-Management also has 
not adduced any evidence but has produced ten documents 
in support oi his case. 

FINDINGS 

ISSUE NO. t 

6. The engagement of the 2nd Party has been 
admitted by the I st Party-Management but the 1st Party- 
Managcment has taken the stand that, due to regular 
unauthorized absence of the 2nd Party a domestic enquiry 
was initiated and he having been found guilty, order of 
dismissal was passed against him. On the other hand, the 
2nd Party has taken the stand that the enquiry, which was 
conducted against him was not proper and his absence 
was duly informed to the authorities. The dispute has been 
raised on behalf of the 2nd Party, so the initial burden lies 
or. him to prove tliat, he had sent the intimation to the 1st 
Paly-Management before proceeding on leave for medical 
treatment or due intimation was given by him for his 
sudden illness to be remained absent. But he has failed to 
produce any materials to support the averments made by 


him in his Claim Statement. On the other hand, the 1st 
Party-Management has succeeded in proving that the 2nd 
Party was warned for his unauthorized absence through 
Annexure-5 and 6. The documents filed by the 1st Party- 
Management from Annexure-13 to Annexure-28 reveals 
that, after many adjournments enquiry was conducted in 
which the disputant had taken part. So, it can not be said 
that, the enquiry conducted by the 1st Party-Management 
was not fare and proper because no materials have been 
placed by the disputant in this regard. So, in absence of 
any materials it can not be said that, the action of the 1st 
Party-Management dismissing the disputant Shri Dilla 
Pradhan, Loader, from service is illegal and unjustified. 
Hence, this Issue is answered accordingly. 

ISSUE no. n 

7. In view of my findings given in respect of Issde 
No. I, the 2nd Party-Workman is not entitled for any relief. 

8. Reference is answered accordingly. 

S.K. DHAL, Presiding Officer 
2003 

0W.3TT. 2350.—[qofiq , 1947 (1947 
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New Delhi, the 25th July, 2003 

S.O. 2350. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/180/94) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in Die Annexure m 
the Industrial Dispute between the employers in relation to 
the management of SECL and their workman, which was 
received by the Central Government on 24-7-2003. 

[No. L-22012/287/94-IR (C-II)] 
N.P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOIJ R COU RT 
JABALPUR 

Case No. CGIT/LC/R/180/94 
Presiding Officer: Shri R.K. Dubey 
Shri Gohilla, S/o Samaru, 

Through Secretary, 

Koyla Mazdoor Sabha (UTU C), 

Camp Lusai, 

POKotma, Shahdol. ... Applicant 
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Versus 

The General Manager, 

Jamuna & Kotma Area, 

SECL, 

Distt. Shahdol. ... Non-Applicant 

AWARD 

Passed on this 7th day of July, 2003. 

1. The Government of India, Ministry of Labour vide 
Order No. L-22012/287/94/IRC. U dated 28-9-94 has referred 
the following dispute for adjudication by this tribunal: 

“Whether the action of the Sub-Area Manager, 
Jamuna Underground RO of J&K Area of SECL in 
dismissing Shri Gohilla S/o Samaru Loader, Jamuna 
!/ 2 Mines w.e.f. 6-10-91 is legal anfiJiJlWfied? If not, 
what relief the workman is entitled to?” 

2. The workman’s case in brief is that he was 
employed as a loder in the Jamuna Vi Mines. The workman 
was suffering from TB and was under the treatment. 
Therefore he could not attend the duty for some period 
The workman when resumed his duties on 17-5-85 because 
of his weekness, he fell down on the earth and ultimately 
he was again admitted to the hospital. Management 
received a chargesheet without any basis against the 
workman. Enquiry conducted against the workman and he 
was dismissed from service by the management. It was 
prayed on behalf of the workman that the workman be 
reinstated in service with all consequential benefits and 
the enquiry conducted against the workman be declared 
as contrary to law and illegal. 

3. The management/Non-applicant in his written 
statement accepted that the workman was working as a 
loader. It was submitted by the Non-applicant that the 
workman without any reason remained absent from his 
duty. He was given a chargesheet No. 279 dated 21 -25-6-91 
for a serious misconduct. A departmental enquiry ordered 
and conducted against him. The workman was given all 
reasonable opportunity to defend himself. The Enquiry 
Officer in his report held the workman guilty of the 
misconduct. After considering the Enquiry Officer’s report. 
Competent Authority by order dated 6-10-91 terminated 
the services of the workman. Non-applicant submitted that 
the punishment awarded to the applicant/workman is proper 
and just. Therefore, applicant’s statement of claim be 
rejected. 

4. On 14-3-96, the Enquiry papers charged admitted 
by the workman before my predecesor and at that time it was 
held that the enquiry conducted is just and proper. Therefore 
now the question only remains that the punishment awarded 
to the workman is proper and just or not? 

5. I persue the enquiry papers. From the papers it 
is clear that the workman applicant remained absent from 


his duty from Jan. 1985. It was claimed by the applicant in 
his statement of claim that he was suffering from TB and 
was admitted in hospital therefore he was unable to join 
his duties but this fact is not proved by the applicant 
before the Enquiry Officer. No evidence in this regard is 
ever produced by the workman before this tribunal. 
Therefore the Enquiry Officer rightly held that the 
workman remained absent from his duty without any 
reason for long periods. When any workman remains 
absent from his duties without any reason, then the only 
course or option left with the management is to remove 
the workman from the service. Therefore in my view, 
management’s order resulting in the termination of 
workman due to long period of absence is perfectly 
justified and the punishment awarded to the workman is 
proper and hence any interference in this respect is totally 
uncalled. 

6. After perusal of the documents and evidence of 
both the sides, it appears that the order of the management 
resulting in the termination of workman Gohilla, S/o Samaru 
loader is legal and justified. In these words, the reference 
of the Ministry is answered. 

7. Claim of the workman is rejected. Both the parties 
should bear their own cost. Advocate fees is Rs. 1000/-. 

8. Copy of the award be sent to the Ministry of 
Labourer rules 

RK. DUBEY, Presiding Officer 
25^«rf, 2003 

^T.aiT. 2351— faq i q aifqfWT, 1947 (1947 
•s5T14)-^tiTK?i7%aR^RW^f riL RST. 

fife gfoftfire ffe 3 mm sfcife sffoOT 

^ (fe WIT * ft. 3TT t &./RCT. rit./3TK./179/94) 
oFt ^ mm -^t 24-07-2003 WZ 

[U Rj?T- 22012/284/94-afnf.3tR(^ft-II) ] 

New Delhi, the 25th July, 2003 

S.O. 2351—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/179/94) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of SECL and 
their workman, which was received by the Central 
Government on 24-07-2003. 

(No. L-22012/284/94-IR (C-II)1 
N. P KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INI) USTRIAL TRIBUNALrCUM-LABOUR COURT 
JABALPUR 

Case No. CGIT/LC/R/179/94 

Presiding Officer; Shri R.K. Dubey 

Shri Samaroo. S/o Lachai, 

Through Secretary, 

Kayla Mazdoor Sablia (UTUC), 

Disit. Shahdol. .., Applicant 

Versus 

The General Manager, 

Janiuna &Kotma AreaofSECL, 

Dislt. Shahdol. ... Non- Applicant 

AWARD 

' r -o 

Passed on this 7th day of July, 2003 

S i he Government of India, Ministry of Labour vide 
order No I -22012/284/94/IRC. n dated 28-9-94 has referred 
the following dispute for adjudication by this iribuhal: 

Whether the action of the Sub-Area Manager, 
Jasmina Underground RO of J&K Area of SECT in 
dismissing Shri. Samaroo S/o Lachai Loader, Janiuna 
V'i Mines w e i . 5-2-90 is legal and justified? If not, 
what relief the workman is entitled to?' 1 

I 1 lie workman’s case in brief is that the workman 
Samaroo worked as loader at Jamuna Underground RO 
’/i Mines. He fell sick from 23-8-89 to 16-12-89 for which he 
availed sanctioned leave and submitted a medical certificate 
in this regard to the non-applicant. Inspite of the 
circumstances, management issued a chargesheet against 
the workman, enquiry was held and the applicant was 
dismissed from service. It is submitted by the workman 
that the enquiry conducted against the workman is not 
proper and illegal arid without any jurisdiction. It was prayed 
by the workman that he should be reinstated in service. 

L 1 he Non-applicant management in his reply 
admitted that the workman Samaroo was working as loader 
in Jamuna Mines. On die basis of a complaint received, the 
workman has given a chargesheet for a serious misconduct. 
His emanation, is not satisfactory therefore a Departmental 
Enquiry was conducted against him. During the enquiry, 
the w orkman accepted his guilty of misconduct. The 
Competent Authority after considering the report of the 
Enquiry Officer terminated the services of the applicant 
workman by order dated 5-2-90. It is submitted by the 
management that the punishment awarded to the workman 
is just and proper. 

4. On 2CO.W6, my predecessor while considering 
the DE reports, held while deciding the preliminary issues 

that the erv : ry is just, proper and legal. 


5. Issue No. 2 & 3 were also decided in favour of 
the management. Therefore at present Issue No. 4 remains 
which is whether the punishment awarded is proper and 
legal? 

6. The Enquiry Officer charged the workman on 2 
points. No. 1 is habitual late attendance or habitual absence 
without leave or without sufficient order of a superior and 
2nd point is continuous absence from duty and without 
satisfactory cause for more than 10 days. The Enquiry 
Officer in his report submitted that both the charges are 
proved against the workman. The workman himself at the 
time of charge pleaded guilty and accepted the charges 
against him. In the enquiry, attendance sheet of applicant 
was also produced. This shows that the workman remains 
absent from long period 

7. Before the Tribunal Enquiry Officer Shri A.K. 
Dixit and A.K. Puma was cross-examined on behalf of the 
workman but the workman himself did not produced any 
evidence nor he came into the witness box of the trib unal 
to make his statement on oath. In the absence of any 
evidence produced by the workman, it seems that the 
punishment awarded by the management to the workman 
due to workman’s period of long absence is proper and 
perfectly justified. If a workman who appointed to do his 
duty remains absent from his duty for long periods, then 
the purpose of employment of workman ended. Therefore 
after perusal of the evidence and papers of this case, in my 
view the order of the management resulting the termination 
of applicant workman is just and proper and therefore any 
interference in this termination order is totally uncalled. 

8. Therefore the statement of claim made by the 
applicant workman is rejected In view of the circumstances 
of the case, both the parties should bear their costs 
themselves. Advocate fees is Rs. 1000/-. 

9. The reference of the Ministry is answered as the 
action taken by the management against the workman 
Samaroo, S/o Lachai is just and proper. 

R.K. DUBEY, Presiding Officer 

M 31 ^TTi 2003 

TTT.31T. 2352.—0^4 Rl 9ft %. ^WET ^ 
19 -O 6-2003 (T^fpr) ^ ire, 

[n. ri. R-iioi6/3/2oo2/rit^r^r-n] 

c (!^. Rt, VI $ MCI, ’*I°K Vlfaci 

New Delhi, the 31st July, 2003 

S.0.2352.—The President is pleased to appoint Sh. 
K. Jayaraman as Presiding Officer Central Govt. Industrial 
Tribunal-cum-Labour Court, Chennai w.e.f. 19-06-2003 (F.N.) 
till further orders. 

[F. No. A-11016/3/2002/CLS-II] 
Y. P. SEHGAL, Under Secy. 
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R<rrrtl, 24 2003 

^rr. air. 2353.—afhatfojri™; 3 rfafwr, 1947 (1947 

^RT14 ) *IRT 17 % ViqM 

Rflfcr % 3RW5T % Thrs Ewl^T afa ^=r% ~ 3> * fa> i 0’ % 

«rH f^f^e 3fNftfro fro; ^ %^k tkw 

stefrfw 3rf%rerr*r trwt; 2 % w (wf w&n 

136/2001) y<*>lf?M wl t, %^ftq ^TTT ^ 
23-7-2003 ^Uro^T «n I 

[*T. 1^-29012/27/2001 -3^.3TR (fafav) ] 
^t. 3T*rc laf^r 

New Delhi, the 24th July, 2003 

S.O. 2353.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 136/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad No. 2 as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Bhagwan Stone Mines and their 
workman, which was received by the Central Government 
on 23-07-2003. 

[No. L-29012/27/2001-IR(M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947 

REFERENCE NO. 136 OF 2001 

PARTIES: 

Employers in relation to the management of 
M/s. Bhagwan Stone Mines and their workmen. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : None 

State: Jharkhand * Industry Mine 

Dated, Dhanbad, the 8th July, 2003 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the ID. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-29012/27/2001/I.R.(M), dated, the IlthMay, 2001. 

SCHEDULE 

I i r , r , ... . \ t y r* 

<PTT M*iqn 

^5T M 1997-98 % fwN M 20 yfavid 


ft* M ? 

2. In this reference neither of the parties turned 
up before this Tribunal. It is seen from the record that 
the instant reference was received by this Tribunal on 
1 -6-2001 and since then it is pending for disposal. 
Registered notices and show cause notices were issued 
to the workman as well as the management but in spite 
of the issuance of notices they failed to turn up. In terms 
of Rule 10 B of the I.D. Central Rules, 1957 submission 
of W.S. by the concerned workman within 15 days is 4 
mandatory one. The concerned workman not only 
violated the said provision of the Rules but also did not 
consider necessary to give any response to the notices 
issued by this Tribunal. In natural course the question 
which will arise is what will be the fate of the reference 
made on the basis of dispute raised by the concerned 
workman/union. Naturally responsibility rests with the 
concerned workman/union and the management to assist 
the Court to dispose of the reference in issue on merit. 
In view of the decision reported in 2002(94) FLR 624 it 
will not be just and proper to pass ‘No dispute’ Award 
when both the parties remain absent. There is also no 
scope to answer the reference on merit in absence of 
any W.S. and available documents. There is no dispute 
to hold that when any reference is made it is expected to 
be disposed of on merit but when the parties do not take 
any step or do not consider even to file W.S. such 
expectation to dispose of the reference on merit comes 
to an end. It is not expected that for years together the 
Court will pursue the matter suo moto with the 
expectations for appearance for the workman and the 
management in spite of issuance of registered notices. 
As per I.D. Act the workman excepting under provision 
of Section 2A is debarred from raising any industrial 
dispute. The disputes are mainly raised by the union for 
their workmen. These unions inspite of receiving notices 
do not care to appear before the Court for the interest of 
the workman and as a result they have been deprived of 
getting any justice until and unless the attitude of the 
union is changed I consider that this uncalled for 
situation will persist. Definitely it is the duty of the Court 
to dispose of the reference on merit but it depends on 
the cooperation of both sides. Here the record will clearly 
expose that sufficient opportunities had been given to 
the workman/union but yielded no result. This attitude 
shows clearly that the workman side is not interest to 
proceed with the hearing of the case for disposal on 
merit. 

Under the facts and circumstances, I also do not 
find any sufficient reason to drag on the case for an 
indefinite period. Accordingly as there is no scope to 
dispose of the reference in question on merit, the same is 
closed. 


B. BISWAS, Presiding Officer 
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New Delhi, the 24th July, 2003 

S.O. 2354.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 91/2000) 
of the Central Government Industrial Tnbunal-cum-Labour 
Court, Dhanbad No. 2 as shown in the Arincxure in the 
Industrial Dispute between the employers in relation to 
the management of Kiriburu Meghahatuburu Iron Mine 
and their workman, which was received by the Central 
Government on 23-7 -2003. 

(No. L-2601 l/8/2000-IR(M)] 
B.M DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 

PRESENT: 

Shri B Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
U)( 1 )(d) of the I.D. Act, 1947 

RE FERENCE NO. 91 OF 2000 

PARTIES: 

Employers in relation to the management of 
Kiriburu Meghahatuburu Iron Mines SAIL 
and their workmen. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : None 

State; Jharkhand Industiy Mine 

Dated, Dhanbad, the 8th July, 2003 

ORDER 

The Government of India, Ministry of Labour, inexerase 
of the powers conferred on titan under Section 10( 1 )(d) of the 
I D. Act. 1947 lias referred the follo wing dispute to this Tribunal 
for adjudication vide theii Order No L-260 1 !/8/2000/I.R.(M), 
dated, the lotf August, 2000. 

SCHEMA F 

Whether the action of the management of 
Kiriburu Mcghalialuburu Iron Mine SAG.., in denying 


employment to the dependant of deceased employees 

is justified ? If not, to what relief the concerned 

workman is entitled T 

2. In this reference neither the concerned workman 
nor his representative appeared. However, the management 
side appeared only on one occassion but failed to appear 
subsequently in spite of issuance of notices. It is seen 
from the record that the instant reference was received by 
this Tribunal on 13-9r2000 and since then it is pending for 
disposal. Registered notices and Show Cause notices were 
also issued to the workman but in spite of issuance of 
notices the workman side has failed to turn up. In terms of 
Rule 10 B of the I D. Central Rules, 1957 submission of 
W.S. by the concerned workman within i5 days is a 
mandatory one. The concerned workman not only violated 
the said provision of the Rules but also did not consider 
necessary to give any response to the notices issued by 
this Tribunal. In natural course the question which will 
arise is what will be the fate of the reference made by 
Ministry' for its disposal. The reference is made on the 
basis of dispute raised by the concerned workman/union. 
Naturally responsibility rests with the concerned w orkman/ 
union to assist the Court to dispose of the reference in 
issue on merit. In view of the decision reported in 2002 (94) 
FIR 624 it will not be just and proper to pass ‘No Dispute’ 
Award when both the parties remain absent. There is also 
no scope to answer the reference on merit in absence of 
any W. S. and available documents. There is no dispute to 
hold that wh£h any reference is made it is expected to"be 
disposed of on^nerit but when the parties do not take any 
step or do not consider even to file W.S. such expectation 
to dispose of the reference on merit comes to an end. It is 
not expected that for years together the Court will pursue 
the matter suo moto with the expectations for appearance 
of the parties in spile of issuance of registered notices. As 
per I D. Act the workman excepting under provisions of 
Section 2 A is debarred from raising any industrial dispute. 
The disputes are mainly raised by the Union for their 
workmen. These unions in spite of receiving notices did 
not care to appear before the Court for the interest of the 
workman and as a result they have been deprived of getting 
any justice. Until and unless the attitude of the union is 
changed I consider that this uncalled for situation will 
persist. Definitely it is the duty of the Court to dispose of 
the reference on merit, but it depends on the cooperation 
of both sides. Here the record will clearly expose that 
sufficient opportunities had been given to the parties but 
>iclded no result. This attitude shows clearly that the parties 
are not interested to proceed with the hearing of the case 
for disposal on merit. 

In view of the facts and circumstances, 1 also do not 
find any sufficient reason to drag on the case for an indefinite 
period Accordingly as there is not scope to dispose of the 
reference in question on merit the same is closed. 

B. BISWAS, Presiding Officer 
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"05. vm T&m 
New Delhi, the 24th July, 2003 

S.O. 2355. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 68/2000) 
of the Central Government Industrial TnbuuaJ -cum-Labour 
Court, Mumbai No. 2 as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Petroleum Corpn. Ltd. and their 
workman, which was received by the Central Government 
on 23-07-2003. 

[No. L-30012/90/99-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

S. N. S AUNDANKAR, Presiding Officer 
REFERENCE NO. CGIT-2/68 OF 2000 

Employers in Relation to the Management of Bharat 
Petroleum Corporation Ltd. (Refinery), Mahul, 
Mumbai 

The Manager (1R), 

Bharat Petroleum Corporation Ltd., 

Refinery, Mahul, 

Mumbai-400074 

V/s. 

THEIR WORKMEN 

Shri G.G. Dongre, 

111, Saptarshi Apartment, 

Eksar Road, Koliwada, 

Borivali (West), 

Mumbai-400103. 

APPEARANCES: 

For the Employer Mr. R S. Pai, 

Advocate 

For the Workmen Mr. B. J. Sawant, 

Advocate 


Mumbai, dated 20th May, 2003. 

AWARD 

The Government of India, Ministry of Labour, by its 
Order No. L-30012/90/99/IR(M) dated 24-05-2000 and 
28-8-2000 in exercise of the powers conferred by clause (d) 
of Sub-section (1) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of 
Bharat Petroleum Corporation Ltd. (Refinery), Mahul, 
Mumbai, by terminating the services of Mr. G. G. 
Dongre, w.e.f. 14-8-1998 is justified or not ? If not, to 
what relief the woikman Shri G. G. Dongre is entitled 7’ 
2 Dongre was appointed as Clerk in the BPCL initially 
in 1978 and thereafter in the year 1987 he was designated as 
Operations Officer (TDU). Dongre vide his Claim Statement 
(Exhibit-8) pleaded that though he was designated Officer 
he was not entrusted with administrative powers nor he was 
sanctioning leave nor he was decision taking authority and 
therefore he was ‘workman’ under the Act. It is averred that 
though he was sincerely working in the company he was 
suspended on 26-6-1992 and that he was issued charge- 
sheet dated 22-7-1992 alleging that he had committed fraud 
with dishonest intention of causing loss to the Company, he 
was accepting bribe/illegal gratification, acting in a manner 
prejudicial to the interests of the Corporation, neglecting to 
perform his duties, behaving in a disorderly manner involving 
moral turpitude, committing act subversive of discipline 
during the period 5th June, 1992 while working in the first 
shift. It is averred, domestic inquiry was initiated against 
him on 19-10-1992 but was actually commenced from 28-8- 
1992 and concluded in 1995 by consuming 31 months and 
that inquiry report was given to Dongre on 14-10-1995. It is 
the contention of Dongre that during the inquiry he was not 
given opportunity to defend his case, charges were 
complicated, and therefore, he had asked assistance from 
legally trained person which was turned down by the Inquiry 
Officer. It is contended, Inquiry Officer was totally biased, 
consequently, inquiry was not fair and proper and findings 
of the Inquiry Officer are perverse. It is contended based on 
the report. Company dismissed Dongre and the same being 
illegal, he be reinstated with lull back wages. 

3. Management resisted the claim of Dongre by filing 
Written Statement (Exhibit-10) contending that Dongre was 
promoted in the management cadre in Grade ‘A’ as 
Operation Officer at Cross Weigh Bridge in TDU. He was 
performing duties of Weigh Bridge Officer and that he was 
holding responsible position involving a lot of financial 
transactions, overall supervision and that as Weigh Bridge 
Officer he was responsible for jobs such as signing of 
excise documents including gate pass etc., consequently, 
he was performing administrative/managerial/supervisory 
nature of duties and that he w as drawing w-ages more than 
Rs. 1600/- per month, and therefore, he being in managerial 
cadre and not the workman within the meaning of Section 
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2(s) of the Industrial Disputes Act this Tribunal has no 
jurisdiction to entertain and decide the reference, 
consequently reference deserves to be dismissed. 

4 Without prejudice to the above said contentions, 
management averred that Mr. Dongre was suspended 
pending inquiry for the various cases of misconduct 
committed by him under the service and discipline rules 
applicable to the Officers of the Corporation, and therefore, 
he was charge sheeted on 22-7-92 for the allegation of 
theft, illegal gratification, commission ofact subversive of 
discipline etc U is contended domestic inquiry was fairly 
and properly conducted giving full opportunity to the 
officer concerned It is contended Inquiry' Officer on the 
basis of documents and the record, held Shri Dongre guilty 
and based on the report, Disciplinary Authority dismissed 
him by the order dated 14-8-1998 and that appeal preferred 
against the same was rejected on 7-6-1999 by the Appellate 
Authority * c Chairman and Managing Director. It is 
pleaded that Dongre v/as paid subsistence allowance to 
the extent of 7 5% of his Basic Pay plus Dearness Allowance 
and 100% other allowance payable to him. It is contended 
under the rules applicable to Dongre, services of the lawyer 
were not legally permitted, and therefore, he was not 
allowed to lx? defended by lawyer in the inquiry. It is 
contended giving sufficient opportunity inquiry was 
conducted and based on the report considering the grave 
nature of proved charges, he was dismissed. Consequently 
Dongre's claim being devoid of substance be dismissed 
with costs. 

5 By Rejoinder (Exhibit-11) Dongre reiterated the 
recitals: m the Statement of Claim denying the averments in 
the Written Statement. He contended that he was not 
performing managerial/administrative nor supervisory 
nature of duties and that he was a ‘workman’ at the time of 
holding inquiry . 

6. On the basis of the pleadings preliminary issues 
were framed at Exiiibit-18 and in that context Dongre filed 
affidavit in lieu of Exanunation in Chief (Exhibit-20) and 
closed oral evidence vide purshis (Exhibit-25). In rebuttal, 
Company filed affidavit of Chief Manager (Product 
Despatches), Mr. Sivaram and dosed oral evidence vide 
purshis (Exhibit-28/29). 

7 Dongre filed written submissions (Exhibit-30) 
along with copies of rulings (Exhibit-31) and the 
management (Exhibit-32/33). On perusing the record as a 
whole, written submissions and hearing the Learned 
Counsels for both sides, I record my findings on the 
preliminary issues for the reasons mentioned below: 

Issues Findings 

1 Whether Sim G. G Dongre is a ‘workman’ No 

within ihc meaning of Section 2(s) of the 
Industrial Disputes Act, 1947 ? 

2. Whether the domestic mquiiy conducted Yes 

against the workman was as per the 
principles of natural justice ? 
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3. Whether the findings of the Inquiry No 

Officer are perverse? 

REASONS 

8. At the outset, the Learned Counsel Mr. Pai submits 
that Dongre was a management cadre Grade-A officer and 
he was doing managerial/administrative/supervisory nature 
of duties. He was holding responsible position involving a 
lot of financial transactions, overall supervision to ensure 
proper weighment of tank, lorries before despatching the 
same to out side parties, and that as a Weigh Bridge Officer, 
he was responsible for jobs such as, signing of excise 
documents including gate passes of huge monetary value, 
and that at the time of dismissal, he was drawing about 
Rs. 12,000/- p.m. as salary, and therefore, he is not a 
‘workman’ within the definition of Section 2(s) of the 
Industrial Disputes Act, consequently, this Tribunal has 
no jurisdiction to entertain and adjudicate the reference in 
connection with Dongre. In support of the argument he 
has relied on the decisions filed with list (Exhibit-33). In 
contra, the Learned Counsel Mr. B. J. Sawant submitted 
that though Dongre was designated as ‘Operations Officer’ 
his actual duties were of clerical nature and not managerial. 
He submits in catena of judgments Apex Court held that 
nothing in the designation and that paramount 
consideration is the nature of duties, relying on the 
decisions filed with list (Exhibit-31). 

9. Admittedly at the time of enquiry/termination, 
Dongre was Officer in management cadre Grade ‘A’ arid 
that he was drawing monthly salary of Rs. 12,000/-. Dongre 
admitted in his cross-examination that he was getting salary 
as management staff and as officer he was only signing the 
gate passes. He further admits that he was suspended under 
Conduct, Discipline and Appeal rules and that the charge- 
sheet was issued under the said rules applicable to 
management staff. He has further admitted that four clerical 
staff were preparing the pass and he simply used to sign 
those passes. All these admissions go to show that Dongre 
since April 1986 was designated as Officer and discharging 
the duties of an Officer. According to Chief Engineer of the 
Company Mr. Sivaram, Dongre was authorised to initiate 
Disciplinary Action against the subordinates which has 
gone unchallenged. 

10. So far definition under Section 2 (s) defines 
‘workman’ as under: 

“Workman” means any person (including an 
apprentice) employed in any industry to any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the 
terms of employment be express or implied, and fqr 
the purposes of any proceedings under this Act in 
relation to an industrial dispute, includes any such 
persons who has been dismissed, discharged or 
retrenched in connection with, or as a consequence 
of that dispute or whose dismissal, discharge or 
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retrenchment has led to that dispute, but does not 
include any such person— 

0 . 

Oi) . 

(hi) . 

(iv) . 

Their Lordships ofBombay High Court in Union Carbide 
(India) Ltd. V/s. D. Samuel and Qrs. 1999 LLR 21 while 
discussing supervisor and ‘workman’ laid down tests— 

(1) Designation is not material but what is 
important is the nature of work. 

( 2 ) Find out the dominant purpose of employment 
and not any additional duties, the employee 
may be performing. 

(3) Can he bind the company/employer to some 
kind of decisions on behalf of the company/ 
employer. 

(4) Has the employee power to direct or oversee 
the work of his subordinates. 

(5) Has he power to sanction leave or recommend 
it; and 

(6) Has he the power to appoint, terminate or take 
disciplinary action against workman. 

In S.K. Verma V/s. Mahesh Chandra’s case Their Lordships 
in para 6 observed : 

“After all what is in a name? Notwithstanding the 
glorified designation, we must look to the nature of 
his duties to discover what precisely a Development 
Officer is?” 

and in para 9 further observed : 

“Development Officer in the Life Insurance 
Corporation even is a workman.” 

From the criteria laid down in Union Carbides case it 
is apparent that the person to be qualified to be a workman 
must be doing the work which falls in any of the four 
categories i.e. manual, clerical, supervisory or technical 
and further material is the nature of duties. Their Lordships 
of Apex Court in \fed Prakash Gupta V/s. M/s. Delton Cable 
India (P) Ltd. AIR 1984 SC 914 pointed out that “Security 
Inspector at the gate of the factory premises is a workman”, 
and that the Calcutta High Court in Hongkong and Shanghai 
Banking Corporation, Ltd. V/s. Central Government 
Industrial Tribunal Calcutta and Ors 2003 (1) LLN 530 ruled 
that “even in spite of promotion as Staff Officer the 
concerned was discharging clerical nature of duties.” His 
Lordship of Gujarat High Court in Shankarbhai Natha al 
Prajapati V/s. Maize Products 2003 (96) FLR 829 had pointed 
out that employee drawing salary more than Rs. 1600/- per 
month is a workman though worked in a supervisory 
capacity. Relying on these decisions Mr. Sawant contended 


that Dongrc was simply designated as Officer but was doing 
work of signing gate passes, a clerical nature of work. When 
workman style himself as an Officer and that some staff 
were working under him and he had authority to take 
Disciplinary Action against the staff and the glaring 
position that Dongre himself in his W.P. No. 1582 of 1998 
averred that “he was working as an Officer in the 
Corporation” and had no alternate remedy if that is so he is 
estopped from saying that he is a workman. In the light of 
the evidence and the rulings to my view since Dongre was 
performing duties of admi nistraUve/managenal/supervi sory 
nature and was getting monthly salary as management staff 
Rs. 12,000/- he is not at all a workman within the definition 
of Section 2 (s) of the Industrial Disputes Act. In this view 
of the matter this Tribunal has no jurisdiction to enter tain 
and adjudicate the reference. Issue No. 1 is answered in 
the negative. 

11 Assuming for a moment, Dongre is a workman under 
section 2 (s) of the Act admittedly inquiry was conducted 
against him. According to Dongre inquiry is in violation of 
the Principles of Natural Justice in as much as he was not 
given opportunity to defend his case, charges were 
complicated and that he was not allowed to engage le gally 
trained person. In this connection it is relevant to refer the 
decision in Sur Enamel and Stamping Works Ltd.’s case 
wherein Their Lordships of the Hon’ble Apex Court in Sur 
Enamel and Stamping Works V/s. Their Workmen 1963 n 
LLJ SCC pg. 367 ruled that inquiry cannot be said to have 
been properly held unless:— 

(1) the employee proceeded against has been 
informed clearly of the charges levelled against 
him; 

(2) the witnesses are examined-ordinarily in the 
presence of the employee in respect of the 
charges; 

(3) the employee is given a fair opportunity to 
cross-examine witnesses; 

(4) he is given a fair opportunity to examine 
witnesses including himself in his defence if 
he so wishes on any relevant matter; and 

(5) the inquiry officer records his findings with 
reasons for the same in the report. 

So far charges according to Dongre were complicated, on 
perusing the documents filed with list (Exhibits-12&13) it 
is clearly seen charges dated 22-7-1992 were clear and 
unambiguous i.e. very specific. Dongre admits in his cross- 
examination para 15 that he had participated in the inquiry 
and that he was represented by Mr. Nayar who was also qn 
Officer. According to Dongre himself as seen from his 
Statement of Claim para 5, inquiry was actually commenced 
from 28-8-1992 and concluded in the month of February 
1995 and that findings were received by him on 14-10-1995, 
therefore, hardly can be said that undue haste was dori in 
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the inquiry. On perusal of the voluminous inquiry 
proceedings, it is apparent that under the rules applicable 
to Dongre there is no provision to engage an advocate as 
Defence Representative and further clearly point out that 
Inquiry Officer giving sufficient opportunity on the basis 
of documents after analysing the evidence, and with 
detailed reasoning, recorded the findings. As seen from 
the cross-examination para 16 Dongre had received copies 
of the findings to which he had given say vide (Exhibit-14/ 
pg. 63). It is not that Dongre was not given copy of finding. 
Consequently, there is no force in tire submissions of Mr. 
Sawaritthat inquiry vitiates. 

12. No tailor made system is to be adopted for domestic 
inquiry and that strict and sophisticated rules of evidence 
under the Evidence Act may not apply to all materials which 
are logically probative for a prudent mind are permissible 
as held in State of Haryana and Anr. V/s. Ratan Singh AIR 
1977 SC pg. 151. Dongre simply stated that inquiry was in 
violation of Principles of Natural Justice: Rules of Natural 
Justice are not embodied rules. The very exercise of inquiry 
is to bring the facts before the competent authority. The 
object of Principles of Natural Justice is to ensure that 
justice is done. Justice means justice between both the 
parties. The interests of justice demands that the guilty 
should be punished and that technicalities and 
irregularities which do not occasion failure of justice are 
not allowed to defeat the ends of justice. Principles of 
Natural justice are but means to achieve the ends of 
justice. On going through the record as a whole in the 
light of the tests laid down in the above said decisions 
hardly can be said that Principles of Natural Justice are 
violated. Dongre in a laconic averred that the findings are 
perverse. ‘Perversity’ is that when the findings are such 
which no reasonable person would have arrived at on the 
basis of material before him as pointed out by Hon’ble 
Apex Court in Central Bank of India V/s. Prakashchand 
Jain 1969 IILLJ 877. In the case in hand, going through 
the inquiry proceedings it is apparent that findings are 
recorded on the basis of documents, and the evidence, 
therefore, hardly can said to be perverse. Consequently, 
issues No. 2 & 3 are answered accordingly and hence the 
following order :— 

ORDER 

Dongre being not a ‘workman’ within the meaning of 
section 2 (s) of the Industrial Disputes Act 1947 this 
Tribunal has no jurisdiction to entertain and decide 
the reference. 

S.N. SAUNDANKAR, Presiding Officer 
M teft, 24 £ 2003 

cRT.OT. 2356»—STfaftaPT, 1947 (1947 
14) ^ *m 17 % 313^^, fiW WT 


*PSTeT£C % W (wf WI 120/97 ) ^ 
wt i, ^ 23-07-2003 ^ WX *tT I 

[R. T^-29011/2/97-3TT£m(fafaR)] 

TRT. 

New Delhi, the 24th July, 2003 

S.O. 2356. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 120/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the employers m relation to the management 
of Kuteshwar Lime Stone Mines and their workman, which 
was received by the Central Government on 23-07-2003. 

[No. L-2901 l/2/97-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, JABALPUR 

CASE NO. CGIT/LC/R/120/97 
PRESIDING OFFICER: SHRIRK DUBEY 

Shri Bachchan Navak, Member, 

Vidhansabha and President, 

Ispat Khadan Janata Mazdoor Union, 

10, Sawarkar Ward, 

Nai Basti, Katni, .Applicant 

versus 

The Sub Area Manager, 

R.M.D. Steel Authority of India Ltd., 

Kuteshwar Lime Stone Mines, 

Gairtalai(Barhi), 

Via Kami .Non-applicant 

AWARD 

Passed on this 2nd day of July-2003. 

1. The Government of India, Ministry of Labour 
vide order No. L-2901 l/2/97-IR(Misc.) dated 14-5-97 has 
referred the following dispute for adjudication by this 
tribunal:— 

“cf3T eTI^T Rjfar RlfR, 

fail % araN 4)14w srfW eft 

^RcTF '331$ *1$ RT*T ftp 

W 77RFR 1 fW 707 ftW 17-3-93, 

fm % 4* ^t 4 jiftwfarT 

&llif RsftftRFT 
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1. ’5^T9T5%5T 700 

2. ^FRI ' c n^T 550 

3. 4W sn^.'qTf.TT^f. -^f- 450 

4. sft^T^frilT 400 

5. 4^4 fttMd 050 

6. STR^TTO^s! 059 

7. flHid £!s'l 085 

TT^Rft 


2. During the pendency of the reference, 
Shri R C Shrivastava on behalf of the management filed the 
judgement of Honourable High Court in LPA No. 326/97,18/ 
98, 19/98,418/99 and prays that the Honourable High Court 
in a composite order passed on 16-7-2002 quashed the 
reference. Therefore this case should be immediately 
dismissed. 


3. Shri Shashi, Advocate on behalf of the Union 
objected and also filed the proceeding of the Honourable 
Supreme Court dated 16/12/02 proceeding of the Supreme 
Court passed in Appeal (Civil) No. 23288/2002 arises from 
the LPA No. 326/97 of the order of the Honourable MP 
High Court dated 16-7-2002. 

4. The Honourable MP High Court in single bench 
decision WP No. 921/97 ordered that the CGIT shall only 
enforce the legal position as laid down by the Supreme 
Court and clarified by this court in this order and shall 
grant relief if necessary but the Honourable High Court in 
the LPA No. 326/97 in Steel Authority of India Ltd. versus 
Ispat Khadan and another over-ruled the order of the single 
judge above quoted. The Honourable High Court in para 
29 of the judgement order clearly held and directed that as 
the Air India Statutory Corporation versus Union Labour 
Union AIR-1997-SC-645 has been over-ruled and we have 
dealt with the matter in a different prospective, we cannot 
be oblivious to the factual scenario and allow a futile 
reference to proceed. On a punctilious reading of the 
factual matrix, we are of the considered opinion that the 
said reference does not pave the path of palliation for the 
employees. A sisyphian endeavour should not be allowed 
to continue, and hence we unchain and command dropping 
of the same. 


No. 23288/2003. But the Honourable Supreme Court in the 
abovd proceeding only directed that the notice be issued 
to the parties. Uottourable Supreme Court by its order did 
not stay the operation of the order of the Honourable High 
Court. Therefore this case cannot remain alive till the 
decision of the appeal before the Honourable Supreme 
Court. 

6. As the Honourable High Court in the LPA No. 326/ 
97 quashed the reference made by the Central Labour 
Ministry to this tribunal, all the proceedings in this case or 
reference also comes to an end. In compliance of the order of 
the Honourable High Court, this case is dismissed with no 
order to cost. As the reference made by the Ministry is 
quashed by the Honourable High Court, therefore no 
reference remains and hence it is not possible for this tribunal 
to answer the reference in any way. I have only to quote the 
dictum of the Honourable Supreme Court in Steel Authority 
of India Ltd. and another versus National Union Water Front 
Workers and others (2001)-7*SCC- lin para. 125 held that 
consequently the Principle Employer Cannot be required to 
order absorption of the contract labour working in the 
establishment concerned. 

R K. DUBEY, Presiding Officer 
^ fccrh, 24 2003 

Wo3ffo 2357—StfafWT, 1947 (1947 
14) ^ 17 

TTffo %o % afri % 

rH afkM* W> 

arfifTTT "5^ “T 2 %TEn2 (*M2/2000) 

■SRcft %, ^ 23-7-2003 3TP<t 1T-2R7 *111 

[rio t^-30012/66/99-3^3TR ] 

New Delhi, the 24th July, 2003 

S.0.2357,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the award (Ref No. 2/2000) of the Central Government 
Industrial Tribunal-cum-Labour Court, Mumbai No. 2 as shown 
in tlie Annexure in the Industrial Dispute between the employers 
in relation to the management of Hindustan Petroleum 
Corporation Ltd and their workman, which was received by the 
Central Government on 23-07-2003. 

[No. L-30012/66/99/-IR(M) j 

B. M. DAVID, Under Secy. 


5. It is dear from the above direction of Honourable 
High Court that the Honourable High Court quashed the 
reference of the Labour Ministry. Shri Shashi on behalf of 
the Union filed a proceeding before the Honourable 
Supreme Court. It is true that this proceeding is related to 
the appeal before the Honourable Supreme Court arises 
from the order of the Honourable High Court in LPA 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT 

S. N. SAUNDANKAR 
PRESIDING OFFICER 


2205 GI/2003—13 
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REFERENCE No. CGIT-2/2 of2000 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF HINDUSTAN PETROLEUM 
CORPORATION LTD. 

Hindustan Petroleum Corporation Ltd. 
Hindustan Bhavan, 

8 , Shooiji Vallabdhas Marg, 

Post Box No. 155, 

MUMBAI-400038 

V/s 

THEIR WORKMEN 

Shri Krishna R. Pawar 
New Bharat Nagar Zopadpatti, 

Opp. H. P Nagar (E), \hshi Naka, 

Mahul Road, Chembur, 
MUMBAI-400074. 

APPEARANCES: 

FOR THE EMPLOYER: Mir. J. Y Mhaske, Advocate. 

FOR THE WORKMEN: Mr. Jaiprakash Sawant, Advocate. 
Mumbai, Dated 13thMay, 2003. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-30012/66/99/IR(M) dated' 14-12-99 in exercise 
of the powers conferred by clause (d) of Sub-section (1) 
and Sub-section 2 (A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of 
Hindustan Petroleum Corporation Ltd. Mumbai in ( 
not allowing for duties and indirectly dismissing the 
workman Shri Krishna R. Pawar and not paying the 
legal dues w.e.f. 8-12-1997 is justified? If not, to what 
relief the workman is entitled? 

2. \toe Statement of Claim (Exhibit-7) WOikman Pawar 
pleaded that initially for the period March’88 to June’90 he 
was employed by the management Hindustan Petroleum 
Corporation Ltd. (H.RC.L) as Driver through one of its 
Contractor however w.e.f. 2-1-91 he was directly engaged 
by foe H.P.C.L for driving its vehicle and that he was paid 
wages Rs. 971/- per month, in addition to overtime 
allowance. It is averred that foe workman used to drive 
Corporation’s Jeep No. MH-01-A-2078 and t ha t he used to 
maintain register in respect of the said vehicle. It is further 
averred that the workman was directly under the 
supervision of the Corporation and the contract 
arrangement if any i.e. M/s. Aries Enterprises, is Sham and 
bogus, a mere name lender with a view to exploit him and 
deprive his rights and benefit of permanency. It is averred 
that the Corporation terminated the workman W.e.f. 8-12-97 
without giving him notice pay and retrenchment 
compensation which amounts to unfair labour practice and 
against foe provisions of foe Industrial Disputes Act. It is 
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the contention of workman that his real employer was 
Corporation H.P.C.L and that his termination being illegal. 
Corporation be directed to reinstate him in service with full 
back wages. 

3. Management Corporation resisted the claim of 
workman by filing Written Statement (Exhibit-9) 
contending that foe workman at no point of time was in 
its employment and that employer-employee relationship 
does not exist, consequently terminating foe workman 
from foe Corporation does not arise. It is pleaded that 
workman was the employee of M/s. Aries Enterprises, 
Contractor having its office at 12, Jawale Building, Bhavani 
Shankar Road, Dadar, Mumbai-400 028 and that foe said 
contractor is the necessary party, however, it has not 
been arrayed consequently reference suffers from non¬ 
joinder of necessary parties. It is the contention of 
Corporation that since workman was not in the 
employment of Corporation and as he was not terminated 
provisions of Section 25 F do not come into play, 
consequently reference being devoid of substance, be 
dismissed with costs in limine. 

4. By the Rejoinder (Exhibit-10) workman denied foe 
averments in foe Written Statement reiterating foe recitals 
in the Claim Statement. 

5. On the basis of pleadings issues were framed at 
Exhibit-13 and in that context workman Pawar filed affidavit 
in lieu of Examination-in-Chief (Exhibit-18) and closed oral 
evidence vide purshis (Exhibit-25). In rebuttal, management 
filed affidavit of Proprietor of M/s. Aries Enterprises 
Mr. Ajit K. Joshi (Exhibit-26), Deputy Manager Mr. Anil 
Kumar Sinha (Exhibit-27) and closed oral evidence vide 
purshis (Exhibit-31). 

6 . Workman filed Written Submissions (Exhibit-3 2) 
and the management (Exhibit-33). On perusing the record 
as a whole, written submissions and hearing the counsels 
for both sides, 1 record my findings on the following issues 
for the reasons mentioned below: 

Issues Findings 

1 . Whether the reference suffers from It suffers from non- 
non-joinder of necessary parties joinder of necess- 
as averred in para. I (a) of W. S? ary parties however 

on that ground 
alone reference 
cannot be held non¬ 
suited. 

2 . Whether Shri Krishna R. Pawar No 

proves that he is foe employee 

of Hindustan Petroleum Corpora¬ 
tion Ltd.? 

3. Whether foe action of foe Hindustan Does not survive. 
Petroleum Corporation Ltd. in dis¬ 
missing Mr. Krishna R Pawar 

w.ef. 8-12-1997 is legal and proper? 





lwm—T5*S 3(ii)] 


W^fWI: 3FR<T 16, 2003/?rm25, 1925 


5767 


4. Whether the action of the Hindustan Does not survive. 
Petroleum Corporation Ltd. in not 

paying him the legal dues from 
that date, is legal and proper? 

5. What relief the workman is As per order below, 

entitled to? 

REASONS 

7. At the threshold the Learned Counsel Mr. Mhaske 
inviting attention to the Written Statement (Exhibit-9/para 
1 (a) ] urged that Pa war was never in the employment of the 
company and that he was employee of the contractor M/s. 
Aries Enterprises having its office in Dadar, Mumbai, hence, 
in the circumstance said contractor is necessary party for 
complete and final decision of the matter, however, in spite 
of specific pleading to that effect workman had not made 
the contractor party, hence, for non-joinder of necessary 
parties, the reference is not maintainable. The Learned 
Counsel Shri Sawant for the workman inviting attention to 
the written submissions (Exhibit-32) submits that it is the 
case of the workman that he is an employee of the company 
only and that Central Government vide order (Exhibit-1) 
clearly pointed out that dispute exists between the 
management of HPCL and the workman and under the 
circumstance, question of adding contractor as recited in 
the written statement does not arise, therefore, the reference 
is maintainable and that this Tribunal has jurisdiction in 
width to entertain and adjudicate the same. 

8. The law as to who are necessary or proper parties 
to the proceeding is well settled. In AIR 1963 SC 786 it is 
pointed out the necessary party is one without whom no 
order can be made effectively, the proper party is one in 
whose absence an effective order can be made but whose 
presence is necessary for the complete and final decision 
on the question involved in the proceedings. In the case in 
hand, it is the workman s case that he is the employee of 
the company, however, that has been negated by the 
company saying the workman is the employee of M/s. Aries 
Enterprises, the contractor. Under this circumstance burden 
stuffs on the employer company to point out the same 
though as per law burden lies on the workman first to prove 
that he is an employee of the company and that cause of 
action accrues against it. In this view of the matter M/s. 
Aries Enterprises contractor is the necessary party, 
however, only because the said contractor is not made 
party matter cannot be thrown out of stock. The object of 
the statute is to ensure social justice to both the employers 
and employees and advance the progress of industry and 
regularise the service conditions of the workers. Their 
Lordships of Apex Court in Hindustan Antibiotics Ltd. 
Vs. Their Workmen AIR 1967 SC 948 ruled: 

“The Act is intended not only to make provision for 
investigation and settlement of Industrial disputes 
but also to serve industrial peace so that it may result 


in more production and improve the national 
economy. The provisions of the Act have to be 
interpreted in a manner which advances the object 
of the legislature contemplated in the statement of 
objects and reasons. While interpreting different 
provisions of the Act, attempt should be made to 
avoid industrial unrest, secure industrial peace and 
to provide machinery to secure that end.” 

In the light of the observation, the reference on the 
ground of non-joinder of M/s. Aries Enterprises Contractor 
cannot be held to be non-suited, hence, issue No. 1 is 
answered accordingly. 

9. The crucial point in the matter is whether Pawar 
was in the employment of management Corporation and if 
yes, whether he was illegally dismissed. According to Pawar 
ffomMarch 1988 to June 1990 he was in the employment of 
the Corporation as Driver through contractor, however, 
from 2-1-91 he was directly engaged by the Corporation for 
driving its vehicle No. MH-01-A-2078 and that he was paid 
directly by the Corporation from 2-1-91 to 31-12-91 @R& 971 
per month in addition to overtime allowance Rs 10 and vehicle 
washing allowance Rs. lOOandthatfromthemonthof January 
1992 till his termination on 8-12-97 Corporation used to pdy 
him per month Rs. 500 as advance against his wages plus 
Rs. 100 as vehicle washing allowance. He disclosed that he 
was directly under the supervision of the Corporation for 
driving its vehicle thereby he was in the employment of the 
company. Deputy Manager of the Corporation Mr. Sinha 
negated the same contending that Pawar was employed by 
M/s. Aries Enterprises, a contractor engaged by the 
Corporation and that contractor was his employer and not 
the company. Admittedly Pawar was driving vehicle of 
HPCL as per the instructions of the officers ofHPCL. Relying 
on the evidence of Deputy Manager Mr. Sinha the Learned 
Counsel Mr. Sawant for workman submits that Pawar was 
employee of the Corporation and that documents filed with 
list (Exhibit-11) are fabricated afterthought, to show the 
position otherwise. Pawar himself in his cross-examination 
para 6 admits that he does not possess document to show 
that he was engaged by the Corporation, all labourers 
engaged by the contractors are given identity card by the 
Corporation to enter into the building as security 
arrangements in the Corporation is strict it being a sensitive 
industry. Wage extracts filed with list (Exhibit-11) show 
since 1992 tin February 1995 workman was paid wages under 
vouchers by M/s. Aries Enterprises. At this juncture it is 
relevant to note that proprietor of the said concern Mr. 
Joshi clearly pointed out that Pawar was employed by him 
as Contract Driver for the Corporation during the material 
period and that he was paid wages by the contractor under 
the vouchers and that at no point of time he was engaged 
and paid by HPCL. In this context documents filed with list 
(Exhibit-11,23,24) support the statement of Mr. Joshi which 
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amply corroborates the theory of Corporation deposed to 
by Deputy Manager Mr. Sinha. As stated above signature 
on one document or some documents can said to be 
forged, but not all the signatures that too on the 
voluminous documents filed on record. It is settled 
position of law that one who alleges must prove. When 
workman Pavvar alleges that his signatures showing he 
was paid wages by the contractor were forged he could 
have taken steps to prove his genuine signatures, 
however, that is not done. Only because Pawar was 
driving vehicle of HPCL on the instructions of the officers 
of HPCL, employer-employee relationship does not 
establish. It is seen from the cross-examination of Pawar 
almiost all labourers engaged by the contractor are given 
identity card to enter in the Corporation being a sensitive 
industry, if that is so, on the strength of some scarce 
documents which bear monogram of HPCL hardly relation 
as above can said to be established. It is, therefore, clear 
Paw ar was not employee of Corporation but the contractor. 

10 Workman in his claim statement para 4 recited 
much on the so-called contract as sham and camouflage 
and that NTs. Aries Enterprises is the name lender, 
however he has not w hispered to that effect in his affidavit 
(Exhibit-18). Workman must prove what is pleaded 
however that is wanting. The Learned Counsel Mr. Saw'ant 
inviting attention to the written submissions (Exhibit-32) 
urged that with a view to exploit the workman, contractor 
has been posed However, as stated above except 
allegations nothing of the sort on record. According to 
contractor Mr. Jos hi, Pawar was engaged by him and that 
he w as paid wages is Driver cn the vehicle of Corporation 
up to date under vouchers filed with list (Exhibit-11) and 
nothing is due. Under the circumstances, it is cry stal clear 
that workman Pawar was employee of Contractor and not 
the Corporation On this background question of 
reinstatement of workman in the service of Corporation 
and consequential relief of payment of dues by the 
Corporation does not arise, and from this point of view 
workman s claim as a w hole, being devoid of substance 
apt to be dismissed Consequently, Pawar is not entitled 
to any relief. Issues are, therefore, answered accordingly 
and hence the order : 

ORDER 

Workman Pavvarclaim stands dismissed. 


% W (wtf 25/2000) afo WT%T 
t, aft 23-7-2003 afo "srRT *1T 

[TTorrer- 29011/11/2000-3^ 3TR (I^T) ] 
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New Delhi, the 24th July, 2003 

S.O. 2358.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 25/2000) 
Of the Central Government Industrial Tribunal -cum-Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dilute between the employers in relation to the management 
of M/s. Associated Cement Co. and their workmen, which 
was received by the Central Government on 23-7-2003. 

[No. L-29011/11/2000-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-25/2000. 

Reference No. 1^29011/11/2000 IR(M) 

The President, 

Cement Karamchari Union, 

Lakheri Branch Office, Nayapura, 

Lakheri, Bundi (Rajasthan) .. .Applicant-Union 

Versus 

1. M/s. Associated Cement Co., 

ACC Lakheri, 

Bundi (Rajasthan). 

2. M/s. MansarovarMineral Co., 

Jaipur. 

3. M/s. ShripraMineral Co., 

Jaipur. 

(Non-applicants Nos. 2 & 3 through 

their partner, Sh. RL Didi) . .Non-applicants 

Present: 


S. N. S A UN DA N K.A R, Presiding Officer 
24 2C03 

■3SI.3TT. 23?$. — frV-TC ,1947 (1947 

^14) aft i tr 

Rrife <ffo ?rr asfa % 

R Rlf^: -fratFff TOW -sfteftfw 


Presiding Officer : Sh. R C. SHARMA 

For the Union ; Sh. B. M. Ojha 

For the non-applicant No. 1 : Sh. M. D. Aggarwal 

& Sh. Anurag Aggarwal 

For the non-applicant Nos. 2 & 3 : Sh. R. L. Didi 
Date of Award : 26-6-2003 
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AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause ‘D’ of Sub-section 1 and Sub¬ 
section 2(A) of Section 10 of the Industrial Disputes Act, 
1947 (hereinafter referred to as the Act) has referred the 
following industrial dispute for adjudication to this 
Tribunal which runs as under: 

“Whether the 89 workers mentioned in the enclosed 
statement marked “X” should be taken on the roll of 
M/s. A.C.C. Lakheri and regularise them as per the 
demand of the Union? If yes, to what relief, the 
concerned workmen are entitled and from what 
date?” 

2. The 89 workmen-members of the applicant-union, 
as named in the list annexed with the order of reference 
through the Union have pleaded that the non-applicant 
No. 1 manufactures the cement for which the limestone is 
transported from the mines belonging to the company and 
the staff is shifted from one mine to the another looking to 
the availability of the limestone. The Union had presented 
a charter of demands on 28-9-99 before the non-applicant 
company, thereupon the company closed the mines on 
20-12-99 on the false pretext and now the mines are again 
being run by the company from May-June, 2000. The Union 
has further stated that the company had asked the 
contractor to issue the notice dated 20-12-99 Ex. W/2 to 
the workmen without any sound ground, that the non¬ 
applicant company has even not assigned any good ground 
before the Conciliation Officer in its reply dated 6-1-2000 
(Ex. W/3) and that only to overlook the demands made by 
the Union, the company had closed its mines. The Union 
has further pleaded that the workmen had worked under 
the direct control of the supervisors Sh. Jagdish Singh 
and Sh. Nathulal Rathore and the Assistant Manager Sh. 
Tiwari of the company and the work of transportation was 
conducted by the contractor. It is further stated that the 
identification cards, which were used for the entry into the 
mines were issued to the workmen by the non-applicant 
company, which had been taken back by the officers of 
the company from the workmen to devoid them from 
any right which may accrue on account of them. The 
Conciliation Officer had submitted the failure report (Ex. 
W/5) before the Competent Government and the closure 
of the mines by the non-applicant company was not bona 
fide. The Union, therefore, has claimed that all the 
workmen, may be declared as the regular employees of the 
company and they may be taken on the roll of it. 

3. The Tribunal vide its order dated 23-1-2001 
accepted the submission of the non-applicant to implead 
Nos. 2 and 3 as the non-applicants in the dispute. 

4. The non-applicants have contested the claim filed 
by the workmen. The non-applicant No. 1 company in its 
written statement has stated that it obtains the limestone 
from the mines situated at Sakhauda and Sandal Nalia and 


has executed the contracts with M/s. Mansarovar Mineral 
Company and M/s. Shipra Mineral Company for transpor¬ 
tation of the said limestone. The company has further 
averred that the Union had submitted a charter of demands 
before the contractor of the M/s. Mansarovar Mineral 
Company Sh. R. L. Didi wherein the Union had admitted 
that the workmen are the employees of the contractor and 
the contractor had even participated in the proceedings 
conducted before the Conciliation Officer. 

5. The company has denied that it had ever engaged 
the workmen and has stated that they had not worked 
under the direct control of the company. It has also been 
pointed out that the contractors, with whom the contract 
for transportation was executed by the company, are 
registered under the Contract Labour (Regulation and 
Abolition) Act. The company has also stated that the 
workmen were engaged by the non-applicants Nos. 2 and 
3 and they had worked under the control of the said 
contractor with whom there was a privity of contract. 

6. Non-applicants Nos. 2 and 3 in their common reply 
have stated that the applicant-Union had submitted the 24 
demands to them, which could not be accepted being 
unjustified and under these circumstances, the workmen 
discontinued to work resulting into the closure of the mines. 
Both the non-applicants have admitted that the contract 
was executed with them by the non-applicant No. 1 for 
transportation of the limestone, but the workmen being 
agitated, discontinued to work on 7-10-99 and thereupon, 
they had to issue a notice on 20-12-99 for closing the work. 
It is further stated that the due payment was made by them 
to the workmen and the workmen used to load the blasted 
stones into the dumpers and trucks for transporting them. 
It has also been averred on behalf of these non-applicants 
that the amount of the Contributory Provident Fund was 
debited by the contractor and it was deposited by him in 
favour of the workmen. 

7. On the pleadings of the parties, the following 
points for determination were framed: 

(l) 3TFTT fr' rieT^T #fWFI 

(ii) 3TFTT 3T5TT«fF 3TT^T % 

fersrrc ^rr t ? ^ ^i tfnarcr 

riP-TH fns 
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8 On behalf of the applicant-Union, the affidavits 
of the workmen, viz., Sh. Ram Ratan, Radhey Shyam, Hanif 
Mohammad, Ram Niwas, Suresh, Ram Prasad. Shyamal Lai 
and Laic hand Soni have been filed. The non-applicant 
company has submitted the counter-affidavits of 
Sh Jagdish Singh, the mining mate, Sh M. Kaushik, 
Manager and Sh. D S. Rathore, tile officer of the mines. On 
behalf of the non-applicants Nos. 2 and 3, the counter- 
affidavit of Sh R.L. Didi, a partner of both the companies 
has been filed 

9 The applicant-Union has placed on record 12 
documents in total, whereas on behalf of the non-applicant 
No 1, 29 and on behalf of non-applicant Nos. 2 and 3, 
three documents have been filed. 

10 1 have heard both the parties and have gone ' 
through the record. The point-wise discussion follows as 
under 

Points No. I arid U( 

!! Si nee hot h these points involve the identical facts 
and questions of law. these arc being discussed together 
hereunder. 

12 The Id representative for the Union contends, 
tliat the workmen w ere working with the non-applicant No. 

1 since I -9 -90 w ho used to load the limestones in the trucks • 
from the mines belonging to the non-applicant No. i for 
transporting them to the factory arid who were directly 
engaged by M/s. Associated Cement Company. Lakheri 
(lo- short, the Company). He further submits that identity 
card s Ex. W/9 to W /12 were issued to the workmen which 
are the examples that they U'cre engaged by the company. 
They were also allotted the Provident Fund numbers by 
the company 1 he officers of the company exercised thei r 
supervision over the workmen and the contractor Sh. R.L. 
Dull has admitted this fact that he had no licence go to the 
workplace, therefore, it cannot be presumed that he had 
the supervision over these workmen. His contention is 
that the said contract between the company and Sh R.L.' 
Didi is a camouflage 

13 Per contra, the id. representative for the company 
has contended that the list of the workmen presented by 
the Union, which is part and parcel of the reference, shows 
that the workmen were engaged by the contractor and it is 
an admitted fact, that they were employed through the 
contractor at the relevant time when they were working 
under Sli. R.L Didi. He further contends that the principal 
employer was bound to deposit the contributions to the 


provident fund and the submission made by the Id. 
representative for the Union that they were working since 
1990 with the company is not mentioned anywhere in the 
claim. He submits that no relationship of employer and 
employees between the workmen and the company exists. 
He has pointed out that the payment to the workmen was 
made by Sh. Satyanarayan, a clerk to the contractor 
Sh. R.L. Didi and this fact has been admitted by the 
witnesses of the Union. The Id. representative relying upon 
the documents placed on the record on behalf of the 
company has further argued that the charter of demands 
was addressed to the contractor by the Union and the 
contract entered into between the company and the 
contractor Sh. R.L. Didi is a genuine one which contains 
the full particulars of the contract. 

14. On behalf of the non-applicants no. 2 & 3, 
Sh. R. L. Didi has put his appearance in person, who has 
adopted the same stand as adopted by the non-applicant 
company. 

15.1 have given my anxious consideration the rival 
contentions and have gone through the judicial 
pronouncements referred to by both the Id. representatives. 

16. The Id. representative for the Union, in support of 
his submission that there exists a relationship of employer 
and employees between the workmen and the company, has 
relied upon AIR 1978 SC 1410; 1995 LLRSC552; 2001 Lab IC 
Jharkhand 3273 & 1999 LLR Allahabad 1220. 

17. In AIR 1978 SC 1410, the Hon’ble Court has 
enunciated the principle which runs as under: - 

“The true test may, with brevity, be indicated once 
again. Where a worker or group of workers labours to 
produce goods or services 'and these goods or services 
are for the business of another, that other is, in fact, the 
employer. He has economic control over the workers’ 
subsistence, skill, and continued employment. If he, for 
any reason, chokes off, the worker is virtually, laid off. The 
. presence of intermediate contractors with whom alone the 
workers have immediate or direct relationship ex contractu 
is of no consequence when, on lifting the veil or looking at 
the conspectus of factors governing employment, we 
discern the naked truth, though draped in different perfect 
paper arrangement, that the real employer is the 
Management, not the immediate contractor. Myriad 
devices, half-ridden in fold after fold of legal form 
depending on the degree of concealment needed, the type 
of industry, the local conditions and the like, may be 
resorted to when labour legislation casts welfare 
obligations on the real employer, based on Arts. 38, 39, 42, 
43 and 43-A of the Constitution. The court must be astute 
to avoid the mischief and achieve the purpose of the law 
and not be misled by the maya of legal appearances.” 

18. In this context, it is an admitted position amongst 
the litigating parties that the final authority on the point is 
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the decision in the Steel Authority of India’s case rendered 
by the Hon’ ble Supreme Court and reported in (2201) 7 SCC 
1, which has been relied upon by the parties. The Hon’ble 
Supreme Court has followed the principle supra in this case 
also and has dealt with the issue as to whether on a contractor 
engaging contract labour in connection with the work 
entrusted to him by a principal employer, the relationship of 
master and servant between him, the principal employer and 
the contract labour emerges. The Hon’ ble Court has observed 
asunder:— 

“Where a workman is hired in or in connection with 
the work of an establishment by the principal employer 
through a contractor, he merely acts as an agent so there will 
be master-and-servant relationship between the principal 
employer and the workman. But where a workman is hired in 
or in connection with the work of an establishment by a 
contractor, either because he has undertaken to produce a 
given result for the establishment or because he supplies 
workmen for any work of the establishment, a question might 
arise whether the contractor is a mere camouflage as in 
Jussainbhai case and in Indian Petrochemicals Corpn Case 
etc.; if the answer is in the affirmative, the workman will be in 
fact an employee of the principal employer; but if the answer 
is in the negative, the workman will be a contract labour.” 

19. Views further expressed in this context by the 
Hon’ble Apex Court may be noticed at para 41. 

20. It is in the light of these observations made by the 
Hon’ble Apex Court that the points in issue under this title 
are to be analyzed and adjudicated. 

21. The pivotal question which now arises for 
consideration is as to whether the relationship of employer 
and employees between the members of the Union i.e. 89 
workmen whose names find place in the list, and the company 
existed on account of the privity of the contract or not and 
whether the contracts Ex. M/3 and M/5 are camouflage? 

22. So far as the period of work in question is considered, 
the Union has not specifically mentioned in its statement of 
claim as to from which period the workmen were performing 
the work with the company. However, from a perusal of the 
statement of claims, it appears that the relevant period of 
work pertains to the year 1998-99. The company has submitted 
the contracts Ex. M/3 and M/5 which are executed between 
the company and the contractor. Contract Ex. M/3 was 
executed on 25-7-98, whereas contract Ex. M/5 was entered 
into between both the parties on 30-6-99. Under both the 
contracts, as per their terms, the work for quarrying, excavation 
and transportation of limestone from Sandal Nalia mines were 
awarded to the contractor having the description of its 
quantity, quality and the validity of the contract. It also 
contains the rates and the other necessary conditions. Ex. 
M/3 was executed for the period from 1 -1 -98 to 31-7-2000 and 
Ex. M/5 for the period from 21-5-99 to 20-5-2000. The Id. 
representative on behalf of the Union could not be able to 


point out any fact on which it can be stated that both these 
contracts appear to be sham or the bogus contracts. 

23. The work was taken from the workmen as per the 
items of work contained in the contracts Ex. M/3 and M/5. 
This fact is not in disputed and is admitted by the witnesses 
adduced on behalf of the Union as well as deposed by RL 
Didi in evidence. So far as the supervision over the workmen 
is concerned, it is alleged on behalf of the Union that it was 
exercised by the officers belonging to the company, whereas 
it has been denied on the part of the company On behalf of 
the company. Ex. M/14, the attendance register of the 
employees of the company has been placed on the record to 
show that it contains the names of the employees engaged 
by the company, wherein no name of the workmen finds 
place. Similarly, the company has also placed on record the 
wage sheets Ex. M-12 to M-13 bearing the names of the 
employees employed by the company, which, too have not 
the names of the workmen in question. On this ground, it has 
been emphasized by the Id. representative for the company 
that the effective control over the workmen vested in the 
contractor, who employed them and not with the company. 
Had these workmen engaged by the company directly, their 
names could have been entered into the attendance register 
maintained by the company. This submission made on behalf 
of the Id. representative remains uncontroverted on the part 
of the Union. Besides, the workmen Sh. Suresh and Radhey 
Shyam in their cross-examination have admitted that the 
attendance of the workmen were used to be marked by Sh. 
Satyanarayan Saini, who was admittedly a clerk/assistant to 
the contractor RL Didi. 

24. It has further been contended on behalf of the 
Union that the identity cards were issued by the company 
to the workmen, e.g. Ex. W/7 to Ex. W/12 were issued to the 
workmen in question, which show that they were put directly 
under the control and supervision of the company. It is 
further alleged that the cards were taken back by the 
company to deprive them their due right. In this context, it 
has been stated by the Id. representative for the company 
that the company issues the token numbers to its workers, 
but if anybody enters into the mine then identity card is 
bqing issued to him and since these workmen had to enter 
into the mines, who were not the employees of the company, 
the identity cards were issued to them by the company. He 
further points out that identity card Ex. W/8 bears the stamp 
of Mansarovar Mineral Company. The contention of the Id. 
representative for the company, therefore, seems to be 
justified that these identity cards were issued to the 
workmen being the strangers, who had to enter into the 
mines to perform the work undertaken by the contractor 
and this factum does not establish any kind of direct 
relationship between them and the company. The bearing 
of the stamp for Mansarovar Mineral Company on the 
identity card Ex. W/8 suggests that the workers belonged 
to the contractor and not to the company the company 
has examined Jagdish Singh, the mining mate; M Kaushik, 
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Manager and DS Rathorc, officer of mines, who could not 
be shaken on this pomt in their cross-examination 
respectively. Thus, this submission advanced by the Id. 
representative for the Union is found to be montless and is 
rejected 

25. Now comes up the point of economic control 
over the workmen The submission on behalf of the Union 
is that the workmen were paid by the company whereas on 
behalf of the company it has been stated that they paid the 
contract amount to the contractor, who disbursed the wages 
to the workmen. The Union has filed the affidavits of the 
workmen, viz.. Ram. Ratan, Radhey Shyam, Ram Niwas, 
Suresh, Ra.m Prasad, ShrawanLal andLalchand Saini. In 
the cross-exami nation except that of Ram Ratan, all these 
witnesses have admitted tJiis fact that the payment of wages 
to them was made by Satyanarayan Saini In this regard, 
the company has exhibited the receipts oi payment Ex. 
M/7 to M/28 made by the contractor to the w orkers in lieu 
of the compensation, which is an admitted fact Thus, as 
per the version of the workmen, the economic control over 
them appears to have been vested with the contractor and 
not with the company. 

26. Then it has also been contended on behalf of the 
Union that the list of the workmen also bears the provident 
fund numbers opposite the names of the workmen, which 
were allotted to them and the said amount was deducted 
by the company. The Id. representative for the company 
has sought to controvert this contention by stating that 
unde r the Employees Provident Fund and Miscellaneous 
Provisions Act, 19.52, the company was bound to deduct 
the said amount and on this ground alone, it cannot be 
presumed that the workmen were the direct employees of 
the company. The Id. representative has further mvited my 
attention towards the provision contained under Section 
2(f) which defines the employee under the Act and includes 
any person ‘employed by or through a contractor or in 
connection with the work of the establishment.” Therefore, 
in view of this provision, it cannot be presumed simply on 
this factor that the workmen were directly engaged by the 
company. It even extends to the employees engaged 
through a contractor m connection with the work of the 
establishment Hence, this contention raised on behalf of 
the Id. representative for the workmen is not tenable. 

27. The Id. representative for the Union has further 
submitted that Sh. RL Didi has admitted in his cross- 
examination that he has no licence of being a contractor 
and, therefore, the Id. representative stresses upon that in 
such a case, the workmen engaged by him who had 
discharged their work with the company, would not be 
treated as the contract labour but would be treated as the 
employees of the company. In this regard, he has relied 
upon IILLN 1985 Madras 169 wherein it has been held that 
incase the contractor had not the valid licence, the workmen 
could not lie the contract lalrour. On the other hand, the Id. 
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representative for the company has pointed out that the 
company has got the registration certificate issued by the 
Ministry of Labour in its favour to engage the contractor 
and if the contractor has no licence, then the Union could 
take steps for penalising him under the provision of the 
Act. 

28. I have considered this aspect of the contention 
also, Section 48 of the Contract Labour (Regulation and 
Abolition) Act, 1970 (for short, CLRA Act) lays down as 
under:— 

Registration of petitioner employer or licensing of 
contractor under the Act will only regulate the employment 
of contract labour in certain industries which would have 
been illegal but for the Act, but they do not afford any 
immunity' to the principal employer from the provisions of 
the ID Act in industrial disputes between the petitioner 
employer and the workmen employed by its contractor. 

An invalid registration certificate or an invalid licence 
or failure to obtain a registration certificate or licence will 
attract penal consequences of Section 23 of the Act. But 
the workmen employed by the contractor enjoy all the rights 
under the ID Act whether their employment as Contract 
Labour is regular or irregular under the Act.” 

29. As is evident from the perusal of the record that 
the company has got a registration certificate under the 
Act to regulate the employment of contract labour and if 
the contractor has got no licence or an invalid licence, 
then it will attract the penal consequence under the Act 
and the action can be taken against him separately. The 
Id. representative for the company while controverting 
the submission of the Union raised in this behalf has 
invited my attention towards the observation made by 
the Hon'ble Apex Court in this regard in the Steel 
Authority of India’s case wherein the honon’ble Court 
has overruled the views taken in II LLN 1985 Madras 169 
and it runs as under:— 

“In Dena Nath case a two-Judge bench of this Court 
considered the question, whether as a consequence of 
non-compliance w ith Sections 7 and 12 of the CLRA Act 
by the principal employer and the licensee respectively, 
the contract labour employed by the principal employer 
would become the employees of the principal employer. 
Having noticed the observation of the three-Judge Bench 
of this Court in Standard Vacuum case and having pointed 
out that the guidelines enumerated in Sub-section (2) of 
Section 10 of the Act are practically based on the guidelines 
given by the Tribunal in the said case, it was held that the 
only consequence was the penal provisions under Sections 
23 and 2 5 as envisaged under the CLRA Act and that merely 
because the contractor or the employer had violated any 
provision of the Act or the Rules, the High Court in 
proceedings under Article 226 of the Constitution could 
not issue any mandamus for deeming the contract labour 
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as having become the employees of the principal employer. 
This Court thus resolved the conflict of opinions on the 
said question among various High Courts. It was further 
held that neither the Act nor the Rules framed by the Central 
Government or by any appropriate Government provided 
that upon abolition of the contract labour, the labourers 
would be, directly absoibed by the principal employer.” 

30. Hence, the submission made on behalf of the 
Union remains no more tenable and is rejected. 

31. Apart these factors, the other facts which lead to 

show that the workmen were engaged by the contractor 
are exhibited in Ex. W/l, the charterof demands and the list 
of the workmen annexed with the order of the reference. 
The charter of demands Ex. W/l is not addressed to the 
company, but it is addressed to the Vice-President, ACC 
Works, Lakheri, The list of the workmen annexed with the 
order of the reference, which is undisputedly prepared by 
the Union, contains the description of their employment 
opposite the names of the workmen by the contractor RL 
Didi. This fact stands unrebutted and no reasons could be 
assigned on behalf of the Union as to why this description 
was introduced in the list of the workmen prepared at thq 
level of the Union. ■ 

32 For the foregoing reasons, it is well-proved that 
the workmen were engaged by the contractor and no 
relationship of the employer and the employees existed 
between them and the company. The contracts Ex. M/3 
and M/5 executed between the company and the contractor 
RL Didi do not appear to be the camouflage or sham 
contracts. Thus, points no. I & 3 are decided against the 
Union and in favour of the non-applicants. 

Point No. II 

33. The Id. representative for the Union has argued 
that the mines were closed on account of the issuance of 
the notices (Ex. M/25 & Ex. M/26) issued by the contractor 
at the instance of the company. This fact has been denied 
• on behalf of the company and the Id. representative for the 
company submits that when the workmen refused to work, 
the contractor was compelled to issue the notices Ex. M/25 
& Ex. M/26 on 25-12-99 and to request the workers to take 
away their dues. However,this issue of closure of the mines 
is not contained in the terms of the reference and it would 
be travelling beyond the jurisdiction of the reference to 
adjudicate this aspect of the matter. Moreover, the Id 
representative for the Union could not be able to satisfy as 
to why tips issue is necessary to determine the question of 
regularization of the workmen as directed by the order of 
the reference. Hence,this issue, in my considered opinion, 
appears to be unnecessary to answer the reference and 
this has m3 concern with it in this case. It is accordingly 
dirposed of . 

Faints No. IV & V 

34. The point which comes up for ooasideranon under 
this title in as to whether in accordance with the provisions 


of Section 10 of the CLRA Act, the dispute is not 
maintainable and accordingly the reference falls outside 
the jurisdiction of this Tribunal. 


35. The Id. representative for the Union, contends 
that the workmen were directly engaged by the company 
and, therefore, they are the employees of the company and 
hence, the compliance of Section 10 of the CLRA Act is 
not necessary. On the other hand, on behalf of the company 
it has been contended that the workmen were employed 
by the contractor and there is no relationship of employer 
and employees between the workmen and the company. It 
has been, therefore, contended that since these workmen 
are the contract labour, a recourse under Section 10 of the 
CLRA Act ought to have been adopted before referring 
the dispute to the Tribunal. 

36. Section 10(1) ofthe CLRA Act runs as under:— 

“Notwithstanding anything contained in this Act, 
the appropriate Government may, after consultation with 
the Central Board, or as the case may be, a State Board, 
prohibit by notification in the Official Gazette, employment 
of contract labour in any process, operation or other work 
in any establishment. ” 

37. The Id. representative for the Union has relied 
upon the decision reported in 1995 LLR SC 552 and has 
drawn my attention towards the observation made about 
the contract which is quoted as below:— 


“Where it is not genuine, the workmen of the so 
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declaration that they are in fact the employees of the 
principal employer. In either case, on the basis ofthe well- 
known factors laid down by the judicial decisions to 
establish the relationship of the employer and the employee 
between the parties, the Tribunal or the Court, as the case 
may be, will have jurisdiction to declare the contract 
labourers as the direct employees of the principal employer 
and grant consequential reliefs. ” 


38. As stated and noticed above, the latest judicial 
pronouncement of the Hon’ble Supreme Court on thjs 
point is reported in (2001) 7 SCC 1 in the matter of the 
Steel Authority of India’s case. The Hon’ble Supreme Court 
has considered at para 65 of the judgment that whether the 
concept of automatic absorption of the contract labour in 
the establishment of principal employer on issuance ofthe 
abolition notification is employed under Section 10 CLRA 
Act and has answered at para 89 that “in the light of above 
discussion we are unable to perceive in Section 10 any 
implicit requirement of automatic absorption of contract 
'labour by the principal employer in the establishment 
concerned on issuance of notification by the appropriate 
Government under Section 10(1) prohibiting employment 
of conn act labour in a given establishment.” 
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39. TheHon’ble Supreme Court m the decision supra 
at para 107 has observed against its views as under:— 

“An analysis of the cases, discussed above, shows 
tliat they fall in three classes: (i) where contract labour is 
engaged in or in connection with the work of an 
establishment and employment of contract labour is 
p rohibited either because the industrial adjudicator/court 
ordered abolition of contract labour or because the 
appropriate Government issued notification under Section 
10 ( 1 ) of he CLRA Act, no automatic absorption of the 
contract labour working in the establishment was ordered; 
(ii) where the contract was found to be a sham and nominal, 
rather a camouflage, in which case the contract labour 
working in the establishment of the principal employer were 
held, in fact and in reality, the employees of the principal 
employer himself. Indeed, such cases do not relate to 
a bolition of contract labour but present instances wherein 
the Court pierced the veil and declared the correct position 
as a fact at the stage after employment of contract labour 
stood prohibited; (iii) where in discharge of a statutory 
obligation of maintaining a canteen in an establishment 
the principal employer availed the services of a contractor 
the courts have held that the contract labour would indeed 
be the employees of the principal employer.” 

40. The Hon’bel Apex Court has fiirther held as 
under:— 

“Neither Section 10 of the CLRA Act nor any other 
provision in the Act, whether expressly or by necessary 
implication, provides for automatic absorption of contract 
labour on issuing a notification by the appropriate 
government under sub-section (1) of Section t0, prohibiting 
employment of contract labour, in any process, operation 
or other work in any establishment. Consequently the 
principal employer; cannot be required to order absorption 
of the contract labour working in the establishment is 
concerned.” 

41. Then the Horible Court has observed as below:— 

“ On issuance of prohibition notification under 

Section 10(1) of the CLRA Act prohibiting employment of 
contract labour or otherwise, in an industrial dispute 
brought before it by any contract labour in regard to 
conditions of service, the industrial adjudicator will have 
to consider the question whether the contractor has been 
interposed either on the ground of having undertaken to 
produce any given result for the establishment or for supply 
of contract labour foT work of the establishment under a 
genume contract or is a mere ruse/camouflage to evade 
compliance with various beneficial legislations so as to 
deprive the workers of the benefit thereunder. If the contract 
is found to be not genuine but a mere camouflage, the so- 
called contract labour w ill have to be treated as employees 
of the principal employer who shall be directed to regularize 
the services of tire contract labour in .he establishment 
concerned subject to the conditions as may be specified 
Dy it for that purpose in the light of para 6 hereunder” 


42. Thus, the whole procedure in both the cases 
where the contract has been found to be genuine or 
otherwise have been indicated by the Hon’ble Court under 
the afbrequoted observations. In the present case, under 
points no. 1 & 3 , a conclusion has been arrived at that the 
contracts Ex. M/3 and M/5 are the genuine contracts which 
were entered into between the company and the contractor. 

Under such circumstances, under Section 10 of the CLRA 
Act, the matter ought to have been referred to the 
appropriate Government for issuance of the notification 
and only then it could be referred to the Industrial Tribunal 
for adjudication. Since these steps have not been taken, 
the reference at hand fells beyond the jurisdiction of the 
Tribunal . The contention raised on behalf of the company r 

finds support from the judicial pronouncement reported in 

the matter of Steel Authority of India’s case. The Id. # 
representative for the company in support of his contention 
has also placed on reconi the copies of the unreported 
judgments delivered by the Rajasthan High Court in the 
cases of DCM Ltd. Vs. State of Rajasthan decided on 
26-12-90 and DCMLtd. Vs. State of Rajasthan decided on 
22 - 10-99 which fortify the submission made on behalf of 
the company. Accordingly, points no. 4 & 5 are decided in 
favour of the company and against the Union. 

Points Na VI & VII 

43. Both these points relate to the relief claimed by 
the Union. Since point no. I, HI, IV & V have been decided 
against, the Union and in favour of the company, the 
workmen are not entitled to get the relief claimed for. 

44. On the foregoing reasons, the reference is 
answered in the negative against the appucant-Umon and 
it is held that the 89 workers, named in the list marked‘X’, 
are not entitled to be taken on the roll of M/s ACC Lakheri 
and for their regularization. The award is passed in these 
terms accordingly. 

R. C. SHARMA, Presiding Officer 
24-^ent 2003 

7&T. 3CT. 2359.—1947 . 

( 1947 cw 14)«mji7^ 

(wirier 21 s/89) ^ 

23-7-2003^! ^11 

[ri° 29011/18/88-^.( 3 )/^.-^^ 

sfUtnr. 

New Delhi, the 24th July, 2003 
S. O. 2359.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. Mo.215/89) 
of the Central Government Industrial i ribueal-eui u-I .ahour 
Court, Jabalpur as shown in the A mexure in the Industrial 
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Dispute between the employers in relation to the 
management of M.P. State Mining Corporation and their 
Workman, which was received by the Central Government 
on 23-07-2003. 

[No. L-2901 l/18/88-D(3)B-I.R. (M)J 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBNAL-OJM-l ABOUR COURT, 
JABALPUR 

CASE NO. CGIT/LC/R/215/89 

PRESIDING OFFICER: Shri R K. Diibcy 

The General Secretary, 

Satna Stone & Lime Workers Union, 

79/10, Krishna Nagar, 

Satna (MP) 

Vs. 

The Managing Director, 

MP State Mining Corporation, 

Plot No. 229, 

Zone-I, Maharana Pratap Nagar, 

Bhopal. 

AWARD 

Passed on this 26th day of June, 2003 

1. The Govmment of India, Ministry of Labour vide 
order No. L-29011/I8/88-D-3(B) dated 19-4-90 has 
referred the following dispute for adjudication by this 
tribunal:— 

1. “ WU TO faR TT5 ^fWT, TRRT 5TO 

fa faT fa tffa wr Mbit fa 

farfar ^4 ^iR4i farfa *tr rR faR % trr fa faR fan 
wn w % i ^T, eft fafafar ^farc fast ^rgeffa 

fa^Krcf i ” 

2 . TtrRt 4 ® ?fan ^4)4 TRRT £Kl 
iR.fa. 4^ ^rfafaR, faTRifafarr 

% ■STTVR T TV4d'lHM 'fat ^1l4 fa "HIM aiFRf % I -mR; "R, eft 

Moffat ffaf faif I ** 

3. ^RT Tt?FTt fall ifa Tfa4 fafaR, 1RI giti 
T^T-fa. Tfa MI 4 R 9 faffa, falTR % ‘SR^tfa HR 

^ fa far fas <*>*faiUfa fa fa4 fafa fa farfar 


^SFPTlff fa "fa *?fa farffaf faR % faR fa faT 
fafaf if1 fa^ fa, fa TffaftRT fare? faff S T^fa' q fa 
fl” 

2. During the pendency of the reference, workman 
Shri Sanjeev Kumar for himself and from all other workman 
with his power of Attorney filed an application that the 
management is ready to pay the workman gratuity and all 
other amount. The management is also ready for the facility 
of Provident Fund and Pension etc. Therefore No Dispute 
remains with the management hence No Dispute Award be 
passed by the tribunal. 

3. Applicant Sanjeev Kumar was identified by Shri 
Sajid Akhtar, Advocate. All the other workmen prepared 
a power of Attorney and authorise Applicant Sanjeev 
Kumar to act on their behalf. I peruse the application. 
Application filed by the workman appears to be legal and 
in the interest Of the workman. Therefore the application 
filed by the workman is accepted. Since no dispute remains 
among the parties therefore No Dispute Award in this 
case is passed. 

R. K. DUBEY, Presiding Officer 
fafarft, 24^cni 2003 

cFT. 31T- 2360.—fafaffar 1947 

(1947 14) fa *IKT 17% 3TJFTR1 fa fafa*t tTRJR, RR 

^faf. fa. fa % tfas fafasifa afa iRfa 
4>4 <+kT % 3rj«m fa fafae fafafw ftwnt fa fafafa 
TTR5R fafaffafi fafafiRT ijfa "4. 2 % ''falZ (tfal 
142/99) fa TI3f>lf?R! t, fa fafafaTT^Rfa 23-7-2003 

fa TJTR §3TT SIT I 

[faot^f- 30012/15/^9-aRfa.3TR.(-farf^V) ] 
faoTRo fafas; '3RT Rlfaq 

New Delhi, the 24th July, 2003 

S. O. 2360.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 142/99) 
of the Central Government Industrial Tnbunal-cum-Labour 
Court Mumbai No. 2 as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Petroleum Corporation Ltd. and 
their workman, which was received by the Central 
Government on 23-07-2003. 

[No. L-30012/I5/99-IR(M)] 
B. M. DAVID, Under Secy. 


. ..Applicant. 


.. Non-applicant. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No.2 MUMBAI 

PRESENT: S N. S AUND ANKAR, Presiding Officer 

REFERENCE No. CGIT-2/142 of 1999 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF 

BHARAT PETROLEUM CORPORATION LTD., 
MUMBAI 

The General Secretary, 

Bharat Petroleum Corpn. Ltd., 

Bharat Bhavan, 

4 & 6, Cummbhoy Road, 

Ballard Estate, 

MUMBAI-400001. 

AND 

THEIR WORKMEN 

The Secretary General, 

Petroleum Employees Union, 

TeERasayan Bhavan, 

TilakRoad, Dadar, 

MUMBAI. 

APPEARANCES: 

FQRTHF. EMPLOYER : Mr.RS.Pai, 

Advocate. 

FOR THE WORKMEN : Mr. M.B. Anchan, 

Advocate. 

Mumbai, dated 30th May, 2003 

AWARD PART-n 

By the interim Award dated 23 rd July 2002 this 
Tribunal held that the domestic inquiry conducted against 
the workman Omkarnath Singh was as per the principles of 
natural justice arid the findings of the Inquiry Officer are 
not perverse. Consequently, the only point as to whether 
the punishment imposed on the workman in demoting him 
from Grade-VEU to Grade-Ill is justified or not in the context 
of the action of the management remains for the 
consideration of this Tribunal. Workman was demoted by 
the management based on the proved charges of securing 
pecuniary advantage in a fraudulent manner deliberately 
she wing false travel expenses, taking illegal gratification, 
using official position in the Corporation for his personal 
gain and committing acts subversive of discipline. 
According to the workman imposed punishment of 
demotion is disproportionate. Management’s contention 
is that considering the proved charges in the domestic 
industry as above, in the sensitive industry^ like Corporation 


where absolute devotion, diligence, integrity and honesty 
needs to be preserved by every employee, the imposed 
punishment is not at all disproportionate. 

2. Both the parties vide purshis Exhibit-21 did not 
lead oral evidence. Union/Workman filed written 
submissions (Exhibit-22). On perusing the record and 
hearing the counsel, I record my findings on the issues for 
the reasons mentioned below: 

Issues 

3. Whether the action of the 
management in demoting 
Omkarnath Singh from Grade- 
VIII to Grade-Ed is justified? 

4. If not, to what relief the 
workman is entitled to? 

REASONS 

3. At the outset the Learned Counsel Mr. Anchan for 
the union urge that this Tribunal is empowered to look the 
propriety/legality of the order passed by the employer 
under the Standing Orders as per Second Schedule of the 
Industrial Disputes Act 1947. He submit that the 
management Corporation demoted the workman from 
Grade-VIII to ID i.e. Clerk to Peon (Assistant to Attendant) 
is in gross violation of Standing Orders and that under 
the Schedule of the Act this Tribunal can interfere with 
the said managerial order. The Learned Counsel 
Mr. Pai submitted that the punishment imposed, cannot 
be interfered by the Tribunal being not the dismissal, 
discharge, termination under amending Section 11-A of 
the Industrial Disputes Act. He submits since enquiry 
held proper thereby misconduct has been proved and 
that punishment imposed does not fall under Section 

11-A of the l.D. Act. Tribunal has no jurisdiction to 
interfere the same. He urged that Industrial Tribunal 
should be very careful before it interferes with the orders 
made in the capacity of managerial functions, unless there 
is sufficient and proper evidence to reach to the finding 
of malafides, relying on the decision in Syndicate Bank 
Ltd. V/s. Its Workmen, 1996IILLJ pg. 440. On the other * 
hand, Mr. Anchan submitted that error on the pert of the 
management imposing punishment can be corrected by t 

the Tribunal as held in M/s. Hind Construction 
Engineering Co. Ltd. V/s. Their Workmen, AIR 1965 
SC 917. 

4. So far as powers under Section 11 - A His Lordship 
of Bombay High Court in USV Ltd. V/s. Maharashtra 
General Kamgar Union & Anr., 1997 (II)CLR 312 observed 
in para. 5: 

“In Christian Medical College Hospital 
Employees’ Union & Anr. v. Christian Medical 
College, Vellore Association & Ors. the Apex 
Court after considering its earlier judgment in 


Findings 

Yes. 


As per order below. 
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Indian Iron & Steel Co. Ltd. v. Their Workmen, 
AIR 1958 SC 130 observed that the powers of an 
Industrial Tribunal to interfere in cases of dismissal 
of a workman by the management are not unlimited 

and the Tribunal does not act as Court of appeal 
and substitute its own judgment for that of the 
management The Tribunal will interfere (a) where 
there is want of good faith; (b) r wheqthereis 
victiimzatio n. or unfair labour practice > (c) When 
the management has been guilty of the basic error 
or violation of the principles of natural justice; 
and (d) when on the materials before the Court 
the finding is completely baseless or perverse. 
Emph a s is of the Apex Court was that the Industrial 
Tribunal or the Labour Court cannot function 
arbitrarily and interfere with every decision of the 
management as regards dismissal or discharge of 
a workman arrived at in a disciplinary enquiry. 
The power under Section 11-A has to be exercised 
judicially and the Industrial Tribunal or the Labour 
Court is expected to interfere with the decision of 
the management under Section 11-A of the Act 
only when it is satisfied that the punishment 
imposed by the management was highly 
disproportionate to the degree of guilt of the 
workman concerned. The Industrial Tribunal or for 
that matter the Labour Court has to give justifiable 
reasons for its decision. The power which section 
1 1-A has conferred upon the Industrial Tribunal 
or the Labour Court to substitute a lesser 
punishment in lieu of the order of discharge or 
dismissal has to be exercised judicially and in 
accordance with the well settled judicial principles 
and could not have any colour of arbitrariness 
nor could be based on fanciful reasons. A three 
Judge Bench of the Apex Court in Kerala Solvent 
Extractions Ltd. deprecated the increasing 
tendency of interference by the Labour Court or 
Tribunal on the question of punishment based 
on sympathy and extraneous considerations. The 
Apex Court thus observed:- 

“In recent times, there is an increasing evidence 
of this, perhaps well meant, but wholly 
unsustainable, tendency towards a denudation 
of the legitimacy of judicial reasoning and 
process. The rebels granted by the Courts must 
be seen to be logical and tenable within the 
framework of the law and should not incur and 
justify the criticism that the jurisdiction of the 
Courts tends to degenerate into misplaced 
sympathy, generosity and private 
benevolence. It is essential to maintain the 
integrity of legal reasoning and the legitimacy 
of the conclusions. They must emanate 
logically from the legal findings and the judicial 


results must be seen to be principled and 
supportable on those findings. Expansive 
judicial mood of mistaken and misplaced 
compassion at the expense of the legitimacy 
of the process will eventually lead to mutually 
irreconcilable situations and denude the 
judicial process of its dignity, authority, 
predictability and respectability. ” 

In the case in hand, the punishment imposed by the 
management Corporation is demoting workman Shri Singh 
from Grade-VIII to Grade-in. Section 11 - A as stated above 
deals with dismissal/discharge/termination, therefore, going 
through the record as a whole and the observations in the 
case cited above, this Tribunal cannot interfere with the 
punishment imposed supra, consequently, the same will 
have to be said as justified resultantly workman Singh is 
not entitled to any relief. Issues are answered accordingly 
and hence the order: 

ORDER 

The action of the management of Bharat Petroleum 
Corporation Ltd, Mumbai in demoting Shri Omkamath 
Singh from Grade VUI to Grade in is justified. 

S. N. SAUNDANKAR, Presiding Officer 
^ farvil, 24 ^n£ 2003 

«FT, 3TT. 2361,—StfMWT, 1947 
(1947 WT 14) wt WO 17 % TOWR 

fifc^ 

afrtitfbw % owz (tor^ ritstr 

129/2000) Wt ¥WTf7RT WTcft t, ^ Wt 

23-7-2003 Wl TITO'§'30 WI 

260l2/12/2002-3TT^.-37R.(f^T)] 

-Safas, 

New Delhi, the 24th July, 2003 

S. O. 2361.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 129/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between, the employers in relation to 
the management of M/s. Mineral Trading Syndicate and 
their workman, which was received by the Central 
Government on 23-07-2003. 

[No. L-26012/12/2002-IR(M)] 
B.M. DAVID, Under Secy. 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
BHUBANESWAR 

PRESENT: 

Shri S.K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer, C.G.l.T.-cum-Labour Court, 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 129/2002 
Date of conclusion of hearing—30th June, 2003 


Date of Passing Award—4th July, 2003 

BETWEEN: 

The Management of 
M/s. Mineral Trading 
Syndicate, Bhulbeda Iron Mines, 

At/PO. Barbil, Dist. Keonj har. ...1st Party- 

Management. 

AND * ? 

Their Workman Shri Lochan Naik, 

At. Hariharpur, P.O. Dhabakuchida, 

Via. Champua, Keonjhar, Orissa. .. .2nd Parly- 

Workman. 

APPEARANCES: 


None. 


None. 


... For the 1st 
Party- 

Management. 

...For (the 2nd 
Party-Workman. 

AWARD 


The Government of India in the Ministry of Labour in 
exercise of powers conferred by Clause (d) of Sub-section 


(1) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-26012/12/ 
2002/IR(M), dated 13-11-2002: — 

“Whether the action of the Management of 
M/s. Mineral Trading Syndicate, Bhulbeda and 
Ranga Iron Mines, At/PO. Barbil, Dist. Keonjhar 
in terminating the services of Shri Lochan Naik & 

143 others (list enclosed) from 11.6.1999 without 
serving proper notice and without complying the 
provisions of Industrial Disputes Act, 1947 is 
justified? If not, what relief the workmen are 
entitled to?” 

2. On receipt of the copy of the reference from the 
Government of India this Tribunal issued notice to the 2nd 
Party to appear and to file the Claim Statement in support 
of their case. But on receipt of notice no step has been 
taken by the 2nd Party, no Claim Statement has been filed. 
So, the question of issuing notice to the 1st Party- 
Management for filing of the Written Statement does not 
arise. 

3. The dispute has been raised at the instance of the 
2nd Party'. So, the initial onus lies on him to place the 
materials before the Tribunal in support of his case. In this 
case no materials have been placed by the 2nd Party, so it 
can not be said that the action of the 1st Party-Management 
of M/s. Mineral Trading Syndicate, Bhulbeda and Ranga 
Iron Mines, At/PO. Barbil, Dist. Keonjhar in terminating 
the services of Shri Lochan Naik & 143 others from 11.6.1999 
without serv ing proper notice and without complying the 
provisions of the Industrial Disputes Act, 1947 is 
unjustified. In that case, the workmen are not entitled for 
any relief. 

4. Reference is answered accordingly. 

Dictated & Corrected by me. 

S.K. DHAL, Presiding Officer 
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